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Introduction
Hacrosimas HMHCTpyKIMsT 110 MOATOTOBKE

repcoHana B 00JIaCTU OMAacHBIX IPy30B (anee
— Wuctpykuust) pazpaboTaHa B COOTBETCTBHH C
Bo3aymaeim KOJIEKCOM Ksipreizckon
PecnyOnuku, ABuanumonusiMu  [IpaBunamu
Koipresckoit Pecyonuku — 18 «besomachas
[IEpEeBO3Ka OMACHBIX TPY30B IO BO3IYyXy»
(manee — AIIKP-18) u peryiaupyeTt moaroToBKy
IepcoHaa B 00J1aCTH ONIACHBIX TPY30B .
Taxxe Hactosmas MHcTpykius pazpaboTana B
COOTBETCTBUH c «Kousennuei 0
MEXAYHApPOAHOW TPa)KJTaHCKOW  aBUALUN
(Yukaro, 7  nexaOps 1944  ropna),
[Ipunoxenuem Nel8 k  KonBeHuum —
«be3onacHas mepeBO3Ka ONACHBIX TIPYy30B
BO3JYIIHBIM  TPaHCIOpPTOM»  (mamee  —
[Ipunoxxenue Nel8 x KonBeHium), peryisipHo
OOHOBJISIEMBIMU " MyOJIUKyEeMbIMU
«UHCcTpyKIsiMu 110 O€30MacHON MepeBO3Ke
omacHbIX rpy3oB no Bo3ayxy» (MUKAO DOC
9284) (manee — TexHnueckue MHCTPYKILHUH), U
C TpeOOBaHUSAMH JPYTUX MEXKIYHAPOIHBIX
JIOTOBOPOB M HOPMAaTHBHBIX IPABOBBIX AKTOB,
Y4aCTHUKOM/CTOPOHONH  KOTOPBIX  SIBJISIETCS
Keipreizckas Pecy6nuka.

Hacrosimass WnucTpykius paspabotano st
BHEJpEHMUsI CHCTeMbl o00y4deHHs B cdepe
oOparieHus c OTIaCHBIMH rpy3amy,
OCHOBAHHOM Ha KBaTH(PUKALMOHHOM IMOJIXOJIE.
OHO CIy>XUT OPUEHTHPOM JJisi aBUALMOHHOM
OTpaciii M MOXET HCIOJIb30BAaThCA TpHU
CO3/IaHUU U peaju3alui y4eOHBIX IMporpamm
1o paboTe C OMaCHBIMU IPYy3aMH.

OcHoBHast nenp MHCTpyknum — oOecneduThb
COTPY/ZHUKOB HEOOXOAMMBIMU 3HAHUAMHU U
HaBbIKaMH, KOTOpBIE MTO3BOJIST UM
3¢ peKTUBHO U 0€30MacHO BBINOJHATH CBOU

00513aHHOCTH B COOTBETCTBUH C TPEOOBAHHUSIMU
6e3onmacHoctu.  Paboromarenn  wiam uX
NpPEACTaBUTENIM  OO0s3aHBI  aJaNTHPOBAThH
COJIEPIKUMOE WucTpykumy, 9TOOBI
rapaHTHpOBaTh,  YTO WX  COTPYAHUKH
JOCTUTAOT YPOBHA KOMIICTCHTHOCTHU,

This Guideline on dangerous goods training
program (hereinafter referred to as “the
Guidance”) has been developed in accordance
with the Air Code of the Kyrgyz Republic and
the Aviation Rules of the Kyrgyz Republic —
18 “Safe Air Transport of Dangerous Goods”
(hereinafter referred to as CAR KR-18), and
regulates the activities on dangerous goods
training program.

This Guideline has also been developed in

accordance with the “Convention on
International Civil Aviation” (Chicago,
December 7, 1944), Annex 6 to the

Convention), and Annex 18 to the Convention
— “The Safe Transport of Dangerous Goods by
Air” (hereinafter referred to as Annex 18 to
the Convention), as regularly updated and
published in the “Technical Instructions for
the Safe Transport of Dangerous Goods by
Air” (ICAO Doc 9284) (hereinafter referred to
as the Technical Instructions), as well as in
accordance with the requirements of other
international treaties and regulatory legal acts
to which the Kyrgyz Republic is a party.

This Guidance has been developed to
implement a training system in the field of
dangerous goods handling, based on a
competency-based approach. It serves as a
reference for the aviation industry and may be
used in the development and implementation
of training programs related to dangerous
goods.

The main objective of the Guidance is to
ensure that personnel acquire the necessary
knowledge and skills to effectively and safely
perform their duties in accordance with safety
requirements. Employers or their
representatives are obligated to adapt the
content of the Guidance to ensure that their
staff reach the level of competence required to
perform specific functions.
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HEOO0XOAUMOTO JJIsl BHITOJTHEHUS KOHKPETHBIX
byHKIMA.

bezonacHocte U 3((HEKTUBHOCTh CHCTEMBI
BO3/IyIIHOTO TPAHCHOPTA HANPSIMYIO 3aBHCAT
oT KBaJTM(PUIIMPOBAHHOTO IepcoHana,
paboronarens 00s3aH YIOCTOBEPHUTHCS, YTO
COTPYAHUKH 0O0JaNalOT COOTBETCTBYIOUIMMHU
3HAQHWAMH M HABBIKAMH JUIS  BBITOJHEHUS
CBOMX OOS3aHHOCTEH /10 Hayana UX pabOTHI.
OTO jgocTUraeTcs uepe3 IelieHalpaBIeHHOE
oOydyeHHE ¥ OILEHKY, aJaNnTHPOBAaHHBIE K
KOHKPETHBIM  (YHKIHAM, 32  KOTOpBIC
COTPYIHHKH HECYT OTBETCTBEHHOCTb.
[Iporpamma MOATOTOBKH JIOJDKHA OXBATHIBATH
CIIE/TYFOIIIE ACTICKTHI:

e OOmasn 03HAKOMMHTEJIbHASA
MOATOTOBKA:  O0Oy4YeHHE  OCHOBHBIM
MOJIOKEHHUSIM W TIPUHIAIIAM PAaOOTHI C
OIACHBIMU T'PY3aMH;

e  DYHKUUOHAJILHASA NOJAr0TOBKA:
o0y4yeHHE BBIIIOJHEHUIO KOHKPETHBIX

GbyHKIUH, 3aKPETUICHHBIX 3a
COTPYJHHKOM;

o TloaroroBka no TeXHUKe
0e30MacHOCTH: o0yueHue o
pacro3HaBaHHUIO PHUCKOB, CBSA3aHHBIX C
OMACHBIMM  Tpy3aMH,  O€30MacHBIM

MerogamM pabOThl W JEHCTBUSM B
Ype3BBIYANHBIX CUTYyAIIHSIX.
Jannas HNucrpyknns oOecrnieunBaer
CTaH/IaPTU3UPOBAHHBIN MOAXO0 K O0YyUEHHUIO U
MMOMOTaeT MUHUMHU3UPOBATh PUCKH, CBSI3aHHBIS
C TEpPEeBO3KOM OIMACHBIX TPY30B, CO3/1aBast
Oe3onacHyio U 3(h(PEKTUBHYIO aBUAIMOHHYIO

cpeny.

The safety and efficiency of the air transport
system directly depend on qualified personnel.
Employers must ensure that employees
possess the appropriate knowledge and skills
to perform their duties before they begin work.
This is achieved through targeted training and
assessment tailored to the specific functions
for which the employees are responsible.

The training program should cover the
following aspects:

e General familiarization training:
instruction in the basic principles and
procedures for handling dangerous goods;

o Function-specific training: instruction
in performing specific functions assigned
to the employee;

e Safety training: instruction  in
identifying  risks  associated  with
dangerous goods, safe work practices, and
emergency response procedures.

This Guidance ensures a standardized
approach to training and helps to minimize the
risks associated with the transportation of
dangerous goods, thereby creating a safe and
efficient aviation environment.

*[pumeuanue: Anenutickuil nepesod 0AHHO20 OOKYMEHMA HOCUM UHMOPMAYUOHHBLI XapaKkmep U He A615emcs

oPuyUaIbHLIM NEPEBOOOM.

*Note: The English version of this document is for informational purposes only and is not an official translation.
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0.4 OTBeTCTBEHHOE MOApPAa3/iesieHHe 32 BHECEHUEe U3MEHEHUIl U JONMOJTHEeHU
0.4 Responsible department for amendments and additions

HavanpHuk ympaBiieHHs! JIETHOW SKCIUTyaTaluu
(manee — YJID), sBnseTcs OTBETCTBEHHBIM 3a
BHECEHWE M3MEHEHUW W  JIONOJHEHWA B
Hacroswen Mucrpykiuu.

KonTakTHast uHpopmanus:

Tenedon/dpakc: 0312 25-15-59

OnexTponHas noyra: alimov(@caa.kg

0.5 AKTyaJIbHOCTH CTPAHMLY
0.5 Currency of pages

Bce peiictByromue  CTpaHMIBl  JTOKYMEHTa
ykaszaHbl B IlepedyHe HEHCTBYIOIUX CTpaHULl C
yKa3aHUEM HOMepa CTPaHMIIbl, HOMEpa PEBU3HUU
W J1aTbl BCTYIUIEHUS B Cuily. B ciydae, ecin
HOMEp CTpaHMIbI, HOMEpP pEBHU3MM WIM JaTa
BCTYIUIEHUS B CWJIy HE COOTBETCTBYIOT JaHHBIM,
yKa3aHHbIM B [IepeuHe nefCTBYIOIUX CTPAHULL U
perucTpanv W3MEHEHHM, TaKue CTpPaHHIbI
CYUTAIOTCA HEACUCTBUTEIBHBIMU, HE IIOJUIEKAT
WCITOJIb30BAaHUIO u JTOJIKHBI OBbITh
HE3aMEJINTEIILHO U3BATHI U3 JOKYMEHTA.
OTBETCTBEHHOCTh 3a AKTyaJU3aLMIO JTOKYMEHTa
BO3JI0’K€HA Ha HadajbHuKa YJIO. B 310il cBA3M
m00ble pacrieyaTaHHbIE MM PYKOIHMCHBIE KOTHH
HE CUUTAIOTCS IPOBEPECHHBIMH.

0.6 U3MeHeHHUs U TONMOJHEHUS
0.6 Amendments and additions

W3meHenuss u  JONOJHEHUS B

HMHCTpyKINIO BHOCATCS B ClIydae:

- BHeceHus U3MEHEHUH B HOpPMAaTUBHBIC
nokyMmeHThl OI'A;

HAaCTOSILY IO

The Head of the Flight Operations Department
(hereinafter referred to as FOD), is responsible for
making amendments and additions to this
Guideline.

Contact Information:

Phone/Fax: +996 312 25-15-59

Email: alimov(@caa.kg

All active pages of the document are listed in the
List of Effective Pages, indicating the page
number, revision number, and the effective date.
If the page number, revision number, or effective
date does not correspond to the details specified
in the List of Effective Pages and the revision
record, such pages are considered invalid, must
not be used, and must be immediately removed
from the document.

The responsibility for maintaining the
document’s currency lies with the Head of FOD.
Accordingly, any printed or handwritten copies
are not considered verified.

Amendments and additions to this Guideline shall
be made in the following cases:
- Amendments to the regulatory documents
of the CAA;
- Changes in international regulatory acts;
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- HW3menenus B MEXTyHaPOIHBIX - Changes in related/associated documents
HOPMATHBHBIX aKTax; and procedures of the CAA;
- V3meneHnus BO B3aMMOCBSI3aHHBIX / - Changes in the national legislation of the
CBSI3aHHBIX JOKyMEHTAaX M MpOLeaypax Kyrgyz Republic;
OrI'A; - Requirements for amendments to this
- H3menenus B HAIIMOHAJILHOM Guideline;
3aKOHOJIaTENIbCTBE KbIpreizckoit - Analysis of the performance results of
PecryOinku; departments;

- TpebGoBanuss 0 BHECEHHH IIONPABOK B
naHHyro MHcTpykuuio.

- Ananmuza pe3ynbTatoB 3(PGEKTUBHOCTH
paboTHI OApa3AEIIEHUM;

- BHenpeHne HOBBIX TEXHOJIOTHM:

- H3MeHeHus B CTpaTerMuyecKuX LIEJISIX

OTI'A;
- CoBepIIICHCTBOBAHHUS ITPOU3BOICTBEHHBIX
IPOLIECCOB;
W3meHenus, OOHOBJIIEHHS WM JOIOJHEHHUS

OyIyT OTMEYEHBI TOJICTOM BEPTUKAIBHOM JTMHHEH
C JIEBOM CTOPOHBI TEKCTA.

[IpaBoM BHECEHHMs MONPaBOK, W3MEHEHUU W
nononHeHud B MHcTpykuuio — oGmagaet
HavapHUK YJID. Jlng »sToro HeoOXoaumo
MpEeBapPUTEIIbHOE THUCHMEHHOE MPE/ICTABIICHUE
3aMEUYaHUM, NPENIOKECHUM UM TOXKEIaHUU OT
3aMHTEPECOBAHHBIX CTOPOH. Bce mocTymnuBiime

MONPaBKH OoyayT THIATEIBHO
POAHAIU3UPOBAHbl, U TpPU HEOOXOIUMOCTU
3aperucCTpUpOBaHbl C BHECEHUEM 3allUCU B

«JIuer Pperucrpanuu 1nomnpaBok, U3MEeHEeHUil u
JOIOJTHEeHM I AJOKYMEHTA).

0.7 Ob6s1acTh NIPpUMEHEHUS

0.7 Field of application

[evictBue HacTosen HNHcTpykunn
pacpocTpaHsieTCsl Ha  BCEX  YYacCTHHMKOB
ABHALIMOHHON OTpaciu KsIpreizckoit
PecnyOnukw, BKJIFOYAst JKCILTyaTaHTOB
BO3YIIHOIO TPAHCIOPTa, TPY300THpPaBUTEIEH,
rpy30Ioaydarenei, a TaKXKe apyrue

opraHusanuv U (1)I/I3I/I‘-IGCKI/IX JIN1, BOBJICUCHHBIX
B IIPOLIECCHI IEPEBO3KHU OIMACHBIX I'PY30B.
WHCcTpyKLIKs OXBaThIBAET CEAYIOUINE KIIOUYEeBbIE
obnactu:
Opranusanus
nepcoHaJa:

o0y4yeHHsi W TOArOTOBKH

- Implementation of new technologies;

- Changes in the strategic objectives of the
CAA;

- Improvements to operational processes.

Any amendments, updates, or additions will be
marked with a bold vertical line on the left side of
the text.

The authority to make amendments and additions
to this Guideline is vested in the Head of FOD.
For this purpose, preliminary written submissions
of comments, proposals, and suggestions from
interested parties are required. All submitted
amendments will be thoroughly reviewed and, if
necessary, registered with an entry in the
“Record of Amendments, Changes, and
Additions to the Document.”

This Guidance applies to all participants in the
aviation industry of the Kyrgyz Republic,
including air transport operators, shippers,
consignees, and other organizations and
individuals involved in the transport of dangerous
goods.

The Guidance covers the following key areas:

Organization of Personnel Training and
Preparation:
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e Pazpaborka u BHeZpeHHE  IpOrpamm e Development and implementation of

00y4yeHMsI, OCHOBAaHHBIX Ha KOMIIETCHIIMAX, B
cooTBeTcTBUM ¢ npuHiunamMu CBTA.

o O06ecrieyeHue, YTO MEPCOHAI IMPOXOIUT
oOyueHue, COOTBETCTBYIOLIEE ux
(YHKIMOHATIBHBIM O0S3aHHOCTSIM, BKIIIOYAs
O0IIyl0 O3HAKOMHUTEIBHYIO IOAIOTOBKY,
(bYHKIHOHATIBHYIO MOJITOTOBKY u
MOJITOTOBKY 10 TEXHUKE O€30TIaCHOCTH.

OueHka KOMIETEeH Ui ePCcoHaJIa:

o [IlpoBenenue oueHKH 3HAHWKA W HaBBIKOB
COTPYAHMKOB JJIsi TOATBEPXKACHUSA MX
TOTOBHOCTH K  BBIIOJHEHHWIO 3324,
CBSI3aHHBIX C OOpAIlleHUEM OIIAaCHBIX TPY30B.

e YcTaHOBJIEHHME MUHUMAJIBHBIX TPEOOBaHUI K
KOMIIETEHTHOCTH JUISI  KaXJOTO  YPOBHS
OTBETCTBEHHOCTH.

O0ecnieyenne 0€30MaCHOCTH NPH TepeBO3Ke

ONaCHBIX FPy30B:

o Pacno3naBanue pHUCKOB U yrpo3, CBSI3aHHBIX
C ONaCHBIMH TPYy3aMH.

o PazpabGorka mnpoueayp pearupoBaHHs Ha
Ype3BbUAliHBIE CUTyallid ©  OOy4YeHHe
HepcoHaNa X NPUMEHEHHUIO.

CooTBeTcTBHE HOPMATHBHBIM TPEOOBAHUSIM:

Yder  MEXKAyHapOIHBIX  CTaHAApPTOB |

pexomenaauit UKAO u npyrux nmpoguiibHBIX

OpraHu3aIuu.

Anpantanus o0y4auux MaTepHaJIoB:

Pa3pabotka y4eOHBIX MaTepuasos,

aIalITUPOBAHHBIX K KOHKPETHBIM (DYHKIUSM,

BBITTOJTHSIEMBIM TIEPCOHAIIOM.

IToctosiHHOE 0OHOBJIEHHE CoJIepKaHUA

nporpaMM  OOydYeHHsST B  COOTBETCTBHH  C

U3MEHEHUSAMH B  HOpPMaTUBHOW Oaze u

NOTPEOHOCTSMU OTPACIu.

MOHUTOPHHT M yJy4YlleHue

MOJATOTOBKH:

e Bgrezaenue cucteMbl KOHTPOJIS 32 KAUECTBOM
MOJATOTOBKU U OLICHUBAHUS COTPYIHUKOB.

e Ucnonp3oBaHWEe aHaIUTUYECKAX JaHHBIX
JUI TIOBBIIEHUS 3()(HEKTUBHOCTH 00yUYeHUs
¥ MUHUMU3AIMH aBUAIIMOHHBIX PHCKOB.

KadecTBa

Hacrosmas NHcTpykums SABJIAETCS
00s3aTeNIbHBIM ~ JUISL ~ HCIIOJIHEHUS ~ BCEMHU
OpraHM3alMsIMH, CBSI3aHHBIMH C II€PEBO3KOU

OMaCHBIX TIPYy30B B TPAXKAAHCKOM aBUAIMU
Keipreizckoit Pecybnuku. OHO HampaBieHO Ha
HIOBBIILICHHE YPOBHS 0e301acHOCTH u

competency-based training programs in
accordance with CBTA principles.
e Ensuring that personnel undergo training

relevant to their functional duties,
including general familiarization,
function-specific training, and safety
training.
Competency Assessment of Personnel:
e Conducting knowledge and skills

assessments to confirm readiness for tasks
related to handling dangerous goods.

o [Establishing minimum  competency
requirements  for each level of
responsibility.

Ensuring Safety in the Transport of Dangerous
Goods:

o Identifying risks and threats associated
with dangerous goods.

e Developing emergency response
procedures and training personnel in their
application.

Compliance with Regulatory Requirements:
Accounting for international standards and
recommendations from ICAO and other relevant
organizations.

Adaptation of Training Materials:

Developing training materials tailored to specific
functions performed by personnel.

Continuously updating the content of training
programs to reflect regulatory changes and
industry needs.

Monitoring and Improving Training Quality:

e Implementing a system for monitoring the
quality of training and staff evaluation.

o Using analytical data to enhance training
effectiveness and minimize aviation risks.

This Guidance is mandatory for all organizations
involved in the transport of dangerous goods in
civil aviation in the Kyrgyz Republic. It aims to
improve the safety and efficiency of transport and
to establish a competent working environment.

11
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3G(HEeKTUBHOCTH TIEPEBO3KH, a TaKkKe Ha

CO3JIaHUE KOMIICTCHTHOW pabodei cpeibl.

0.8 CBsi3aHHbIE JOKYMEHTbI
0.8 Related Documents

Howmep
Number

Title

HaunmenoBaunue

SCAA-QMS-STD-02

Crangapt 1o pa3padOTKe HOPMATHUBHBIX JIOKYMCHTOB
['ocynapcTBEeHHOTO areHTCTBA.

Standard for the Development of Regulatory Documents of
the State Civil Aviation Agency.

0.9 HopmaTuBHbBIE CCHLIKH
0.9 Regulatory references

Hactosmas UHcTpykius pa3paboTraHa ¢ y4eTom

TpeOOBaHUN U peKOMeHJaluil

CIIETY FOIIIHX

JIOKYMEHTOB, CTaHIApPTOB M PEKOMEHAYEMBIX
MPAKTHK:

BoznymHoe 3akoHozmarensctBo  KbIpreizckoi
PecriyOnuku:

e Bo3aymHsi KOJIEKC KsIpreizckoit
Pecny6nuku;

e ApuanvoHHbele mpaBwia KsIpreizckon
Pecniy6nuku;

e UHucTpyknus 10 rpolexypam
cepTUpHUKAMM B OOJAaCTH  OMACHBIX
IPy30B;

e Tumnosas MHCTPYKLHUS 1o

nenonpousBoAacTBy B KP (npunoxenue
nocraHoBineHno KP or 03.03.2020 r.
Ne120).

WNHCTpYKTUBHBIN MaTepHUaIL:

Doc 9284 HKAO  «Texuuueckue
MHCTPYKLUUU IO Oe30MacHO MepeBo3Ke
OIACHBIX I'PY30B 10 BO3AYXY»;

Doc 10147 UKAO «PykoBoacTBO MO
OCHOBAaHHOMY Ha KOMIIETEHIIUSAX OIXOLY
K TOATOTOBKE U OIIEHKE IlepcoHala B
00J1aCTH ONAaCHBIX TPY30B.»;
[Tpunoxenune 18 HKAO (be3omacuHas
[IEPEBO3KA OMACHBIX TPY30B 110 BO3AYXY).

12

This Guideline has been developed in accordance
with the requirements and recommendations of

the

following documents,

standards, and

recommended practices:
Aviation Legislation of the Kyrgyz Republic:

The Air Code of the Kyrgyz Republic;
The Aviation Regulations of the Kyrgyz
Republic;

Guidance on the certification procedures
in the field of dangerous goods;

The Model Records Management
Instruction of the Kyrgyz Republic (Annex
to the Resolution of the Kyrgyz Republic
dated March 3, 2020, No. 120).

Guidance Materials:

ICAO Doc 9284 “Technical Instructions
for the Safe Transport of dangerous goods
by air”;

ICAO Doc 10147 “ Guidance on a

Competency-based Approach to
Dangerous  Goods  Training  and
Assessment”;

Annex 18 “Safe transport of dangerous
goods by air”.
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0.10 A6OpuBHAaTYpa U ONIpeaeIeHUs
0.10 Abbreviations and glossary
B  macrosmmem  PykoBoactBe, mnpumenensl The following terms and corresponding

CJICAYIOUINE TEPMUHBI
oTpeieNICHUsIMU:
AanTHpPOBaHHAsi MoOJAeJb  KOMIETeHUHId.
['pynma KoMOeTeHIHM C COOTBETCTBYIOLIUM
ONHCAaHWEM M KPUTEPHSAMH >PPEKTHBHOCTH Ha
OCHOBE KOMIIETEHTHOCTHBIX pamok HKAO,
UCTIONIb3yeMasi OpraHu3aluend i pa3padoTKh
OCHOBAaHHOM HA  KOMIIETEHIUSX  CHCTEMBI
NOJATOTOBKM MW OIECHKH JJIsi  ONpeesIeHHON
JOJIKHOCTH.
KoMmmneTeHTHOCTHBIE
Paspaborannsie HNKAO
paMKH, TIPEACTABIISIONINE
KOHKPETHBIX  KOMIIETEHIUI
ABUAIIMOHHOMN JTUCITUTUTAHBI.
KOMIIETEHIIMM  COOTBETCTBYIOT
Ha0Jr0/1aeMble AeHCTBHSL.
Komnerennusi. XapakreprcTuka BO3MOKHOCTEH
YeNoBeKa, UCIOoNb3yeMas IS JOCTOBEPHOTO
MPOTHO3UPOBAHUS  YCHEIIHOTO  BBHITOJHEHHS
cy)keOHbIX  oOs3anHOCTel.  Kommerenrus
MpOSIBIISIETCS W HaOMIoJaeTcss B JACWCTBHUSAX,
TPeOYIONNX OIpe/IeIEHHBIX 3HAHNH, HaBBIKOB U
YCTaHOBOK JI1 OCYIIECTBICHUS AESITeIbHOCTU

C COOTBCTCTBYIOIIMMHU

paMKu HKAO.
KOMIIETEHTHOCTHEIC
co00il mepeueHb
IS JaHHOM

Kaxnmoit
OIIMCAaHHUE U

WM BBINOJHEHHUS 3aJad B  ONPEIEIICHHBIX
YCIIOBUSIX.
Kpurepun »>¢dexTuBHocTH. 3aKiIIOYEHUS,

UCIIOJIb3YEMBIE /ISl OEHKH TOTO, JIOCTUTHYTHI JIU
Tpebyembie ypoBHH 3P(HEKTUBHOCTH TSI TAHHOU
komnereHiuu.  Kpurepuum  sddexTuBHOCTH
BKJIIOUYAIOT HaOJI0jaeMble IEHCTBUS, YCIOBHE(s)
U CTaHAapT B 00J1aCTH KOMIIETEHLIUH.

Haoaiwoaaemble JaeicTBUs (HI).
OrnpeneneHHbIl Habop CBSI3aHHBIX C
BBIIIOJIHEHUEM  JTOJDKHOCTHBIX  OOSI3aHHOCTEH

NEHCTBUI, KOTOpBIE MOXHO HabmOgaTh U
KOTOPBIE MOI'YyT HWJIM HE MOI'YyT IIOAAAaBaTHCA
U3MEPEHUIO.

O0yyeHne ¥ OLEHKA, OCHOBAaHHbIE Ha
koMneTeHnusax. Cucrema TOATOTOBKH U
OLICHKH, JUIsl KOTOPOM XapaKTepHbl OpUEHTAIIMS
Ha pe3yNbTaThl, 0c000€ BHUMaHUE K CTaHIapTaM
3(PEKTUBHOCTH  BBIMOJHEHUS OMEpaluid U

definitions are applied in this Guidance:

Adapted Competency Model: A group of
competencies with corresponding descriptions
and performance criteria, based on ICAO
competency frameworks, used by an organization
to develop a competency-based training and
assessment system for a specific position.

ICAO Competency Frameworks: ICAO-
developed frameworks presenting a list of
specific competencies for a given aviation
discipline, each with descriptions and observable
behaviors.

Competency: A characteristic of an individual
that can be used to reliably predict successful job
performance. It is demonstrated through
observable  behaviors  requiring  specific
knowledge, skills, and attitudes to carry out tasks
or activities under defined conditions.

Performance Criteria: Judgments used to assess
whether required levels of performance for a
given competency have been achieved. They
include observable behaviors, conditions, and
competency standards.

Observable Behaviors (OB): A defined set of
job-related actions that can be observed and may
or may not be measurable.

Competency-Based Training and Assessment
(CBTA): A training and assessment system
characterized by a focus on outcomes,
performance standards, and measurement of these

13
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U3MEPEeHUI0 ITHX CTaHgapToB, a Takxke standards, with course development based on
paspaboTka ydeOHOro Kypca Ha ocHoBe established performance criteria.

YCTAHOBJICHHBIX CTAaHJAPTOB 3(P(HEKTUBHOCTH.
Crangaprt B 00J1acTH KOMIIETEeHIUi. YPOBEHb
3¢ (HEeKTUBHOCTH, YCTAHOBJICHHBIH B KaueCTBE
MPUEMJIEMOTO TIPU OLIEHKE TOTO, JHOCTHUTHYT JIU
YpOBEHb KOMIIETCHTHOCTH.

YcaoBusi. Bece, 4To MOXKET CUHUTATHLCI OCO0OM
cpenoi, B KOTOpOW OyIeT NEeMOHCTPUPOBATHCS
3 PEKTUBHOCTB.

Competency Standard: The level of
performance established as acceptable when
evaluating whether competency has been
achieved.

Conditions: Any special environment or context
under which performance will be demonstrated.

Ao0OpeBuatypa | OnpenesieHue
Abbreviations Definition
AT A ['ocynapcTBeHHOE areHTCTBO rpakaaHckoi aBuanuu npu Kabunere MuHHCTpOB
SCAA Ksipreizckoit Peciy0nuku
State Civil Aviation Agency under the Cabinet of Ministers of the Kyrgyz Republic
ABb ABuanoHHas 6€301MacHOCTh
AVSEC Aviation Security
AIIKP ABuanuonssie npasuia Keipreizckoii Pecryonuku
ARKR Aviation Regulations of the Kyrgyz Republic
KP Keipreizckas Pecrybnuka
KR Kyrgyz Republic
YJId VYrnpaneHue 1eTHOU dKCIUTyaTaluu
FOD Flight Operations Department
BC Bo3znymHoe cynHo
AC Aircraft
HUKAO MextyHapoaHas OpraHU3aIus TPak1aHCKON aBUaIliH
ICAO International Civil Aviation Organization
HATA MexayHapoaHasi acCOLMAILMS BO3YIIHOIO TPaHCIIOpTa
IATA International Air Transport Association
KIIK IlepenoaroroBka
OT A OpraH rpaxJ1aHCKOW aBUALTMH
CAA Civil Aviation Authority
or OrnacHble Tpy3bl
DG Dangerous goods
OOH Opranuzanus O0benuHeHHBIX Hanmii
UN United Nations
PIIII PyxoBOACTBO 110 MPOU3BOACTBY NOJIETOB
oM Operations Manual
CYBII Cucrema yrnpaBiieHHs! 0€3011aCHOCTHIO TTOJIETOB
SMS Safety Management System
™ Texanueckue MHCTpyKIIMU
TI Technical Instructions
COMAT Marepuansl KOMIIAaHUU
COMAT Company materials
CAO ToJIBKO IPy30BOE BO3AYIIHOE CYIHO
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Cargo Aircraft Only
ID WNnentudukannoHHbIi HOMEp
Identification Number
CBTA ITonxon ocHOBaHHBIN Ha KOMIIETEHIIUSIX
Competency-based training and assessment
KSA 3HaHUsl, HABBIKK U YCTAaHOBKH
Knowledge, skills, attitude
NOTOC Notification to Captain

WudopmupoBanre KOMaHI1pa
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1. PazpaboTka nporpamMm noAroTOBKH NEepPCOHAIA B 00JIaCTH ONACHBIX I'PY30B
1. Establishment of dangerous goods training programmes

[Iporpamma
AJIEMEHTBHI,
MOJTOTOBKH,

HNOJArOTOBKM  BKIIIOYAET  TaKue
KaKk  METOJMKa  IOCTPOCHUS
OLIEHKAa, IepBOHaYajbHAs MU
nepuoInvecKas HOJTOTOBKA,
KB (PUKAIIMOHHBIS TpeOOBaHMS K
UHCTPYKTOpPAM, YYETHBIE JTAHHBIE O TMTOATOTOBKE
U OLleHKa 3()(HEeKTUBHOCTH MOATOTOBKH.
Paboronmarens  mepcoHana,  BBIIOJHSIOIIETO
(GyHKUMH, HamnpaBleHHble Ha olecreueHue
NEPEBO3KU OIACHBIX I'PY30B B COOTBETCTBUU C
Hacrosel MHeTpykuuei, nomkeH pazpaboraTh
M OCYWECTBISTh TPOTPaMMy  IOATOTOBKH
HepcoHaa B 00JIaCTH OMACHBIX IPY30B.
Paboronarens nomxeH pa3padoTaTh NporpaMmy
o0yuyeHMsI 110 ONACHBIM I'py3aM JJIs IepcoHaa,
KOTOPBI HE BBINOJHICT HHUKAKUX (YHKIHH,
ONMHUCAaHHBIX B HACTOAUMX WMHCTpyKIMAX, HO
BBITTOJTHSIET byHKIHH, CBsI3aHHBIC C
nepeMeleHreM Irpy3a, 6araxa, naccaxupoB WU
TIOYTBHI.

Ilpumeuanue. Ilepconan cayxcbd asuayuoHHOU
bezonacnocmu, KOmoOpwlil  3a0eucmeosan 6
oocMompe  NACCAXCUpPO8 U IKUnadxcd, — ux
bazadica, epy3a unu noumwl, OOJHCEH NPOUMU
HO020MOBKY, He3a8UcUMOo om moeo,
ocywjecmensaem Jau  IKCNLYAmManm nepego3Ky
ONACHBIX 2pY308 8 Kavecmee epy3a Ha OOpmy
B030VUIHBIX  CYO08, NPEOHA3HAYEHHBLIX OISl
nepegosKu naccaicupos iy epy3d.

Bce skcrutyaTaHTBI M areHTHI IO HAa3eMHOMY
00CITy’)KHUBaHUIO JIOJKHBI pa3paboTaTb
poTrpaMMy TTOATOTOBKH TIepCOHaNa B 001acTH
OMAacCHBIX TPY30B BHE 3aBUCHUMOCTH OT TOrO,
UMEIOT JI1 OHM pa3pelieHne Ha MEPEeBO3KY WIIN
00paboTKy OMacHBIX I'PY30B.
KoMneTeHTHOCTHBIH MOAXO0J K OOY4YeHHI0 U
olleHKe sBiseTCs A(P(PEKTUBHBIM  CIIOCOOOM
o0ecTieYeHHs BBIITOJIHEHHS STOTO TPeOOBaHUS.

19

A training programme includes elements such as
design methodology, assessment, initial and
recurrent training, instructor qualifications and
competencies, training records and evaluation of
the effectiveness of training.

The employer of personnel that perform
functions aimed at ensuring that dangerous
goods are transported in accordance with this
Guidance must establish and maintain a
dangerous goods training programme.

The employer must also develop and maintain a
dangerous goods training program for personnel
who may not perform any of the functions
described in these Guidence but carry out
activities related to handling cargo, baggage,
passengers, or mail.

Note. Security personnel who are involved with
the screening of passengers and crew and their
baggage and cargo or mail are required to be
trained irrespective of whether the operator on
which the passenger or cargo is to be
transported carries dangerous goods as cargo.

All operators and handling agents must establish
a dangerous goods training programme
regardless of whether or not they are approved to
transport or handle dangerous goods as cargo.

Competency-based training and assessment is an
effective means of ensuring this requirement is
met.
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1.1 Ilerb MOATOTOBKH NEPCOHAJIA B 00/1aCTH ONACHBIX IPY30B

1.1 Objectives of dangerous goods training

PaGoTogaTens 00sg3aH o00ecmeynTh, YTOOBI
nepcoHas  NpuoOpé€n  Bce  HEOOXOIUMBIC
KOMIIETEHIIMKM  JUISI  BBIIOJHEHUS  JIFOOO#
byHKIUH, 3a KOTOPYIO OH HECET

OTBETCTBEHHOCTD, J0 Hayalla UCTIOJHEHUS 3TUX
GyHKIMA. DTO JODKHO OBITH JOCTUTHYTO MYTEM
oOyuyeHHsT W  OLEHKH,  OXBATHIBAIOIIUX
KOHKpETHBIE (YHKIMH, 32 KOTOpbIE HEepCOHA
HECET OTBETCTBEHHOCT.
[IporpamMma MOATOTOBKH JI0JKHA BKJIIOYATH!
a) Oomyro nH(OPMAITMOHHO-
03HAaKOMHUTEIILHYIO TTOJITOTOBKY
e Ilepconan nomKeH NpPOWTH OOydeHue,
HalpaBJICHHOE Ha O3HAKOMJICHHE C
OOIIMMH TTOJIOKEHUSMH, IPUHIIUIIAMH U
perilaMeHTaMHu, KaCarOLUIMMUCS
BBITTOJTHSAEMBIX (DYHKITHIA.
b) Cneunanu3upoBaHHYIO
(pyHKIMOHANIBbHYIO) IOJTOTOBKY

e [IlepcoHan pgomkeH ObITb 00yYeH
HaJIJIC)KAIIM o0Opazom JUISt
KOMIIETCHTHOTO i 0e30macHoro
BBIMIOJTHEHHUs]  Bcex  (pyHKumid, 3a

KOTOpBIE OH OTBEYAET.
¢) IloaroroBky B o6mactu 6e30MacHOCTH
OOy4eHne TOJKHO OXBATHIBATD:
e METOABl pACIO3HABAHUS ONACHOCTEH,
CBSI3aHHBIX C ONACHBIMH I'Py3aMH;
e qmpaBuia Oe3omacHOro oOpamieHus ¢
OITaCHBIMU T'PY3aMHU;
® TOpSJOK JACHCTBHM B  aBApUMHBIX
CUTYaIMsIX U IPEJOTBPAILLICHHUS PHCKOB.
Ipumeuanue. Unpopmayus obwieco xapaxmepa
0 NONOJCEHUSIX NO NepeBo3Ke ONACHBIX 2PY308
NACCANCUPamMu U IKUNAdXCeM OOAHCHA Oblmb
COOMEEemMcmeyIowumM 00pa3om 6KIoYeHd 8
YyuebHble KypCbl.
[lepconan, mpomenmuid  MOATOTOBKY, HO
MOJTyYMBIIUN HOBbIE QYHKIUH, JODKEH MPONTH
OLIGHKY B  LENAX  ONpEeAeTeHHUs  €ro
KOMIIETEHTHOCTH NMPUMEHUTEIBHO K €r0 HOBBIM
¢ynkuusaM. Eciam  HeoOXOAMMBINM — ypOBEHb
KOMIIETEHTHOCTH HE€ OBbLI MPOJEMOHCTPHUPOBAH,
TO CIEQyeT TIPOBECTH COOTBETCTBYIOLIYIO

The employer must ensure that personnel are
competent to perform any function for which
they are responsible prior to performing any of
these functions. This must be achieved through
training and assessment commensurate with the
functions for which they are responsible. Such
training must include:

The training program must include:
a) General informational and introductory
training
e Personnel must undergo training
aimed at familiarizing them with the
general provisions, principles, and
regulations related to the functions
they perform.
0) Specialized (functional) training
e Personnel must be properly trained
to competently and safely carry out
all the functions for which they are
responsible.
B) Safety training
The training should cover:
e methods for identifying hazards
associated with dangerous goods;
e rules for the safe handling of
dangerous goods;
e procedures for emergency response
and risk prevention.

Note. General information on the provisions for
dangerous goods carried by passengers and
crew should be included in training courses, as
appropriate.

Personnel who have received training but who
are assigned to new functions must be assessed
to determine their competence in respect of their
new function. If competency is not
demonstrated, appropriate additional training
must be provided. Personnel must be trained to
recognize the hazards presented by dangerous
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JIOTIOJTHUTENbHYI0 ~ TOATrOTOBKY.  Ilepconanm goods, to safely handle them and to apply
JOJDKeH TIPOMTH TOJNrOTOBKY B oOylacTu appropriate emergency response procedures.
pacrio3HaBaHHUsA  OMACHOCTH,  CO3[aBaeMOM
OMAaCHBIMU Tpy3aMH, METONOB 0Oe30macHON

00pabOTKM OMAacHBIX TPY30B W HAJUIKAIIETO
MopsI/IKa ACHUCTBUI B aBapuiHON 00CTaHOBKE.
[Tocne ycmemHoro 3aBeplieHHs OOy4YeHHUS IO
IIEPEBO3KE OMACHBIX I'PY30B JIUIO JTOJKHO OBITH
B COCTOSIHUM:

® [IOJIHOCTHIO IIOHMMaTb M  IPOBOJUTH
paznuuune MEXIY 00513aHHOCTSIMU
Ipy300TIIPaBUTEIIS U ONIEPaToOpa;
UACHTU(PULIIUPOBATh BCE OIMACHBIE TPY3BI,
KOTOpBIE  3alpellieHbl K  IEpEBO3KE
BO3yLLIHBIM TPaHCIIOPTOM WIH
pa3peleHbI KauecTBe Ipy3a B
COOTBETCTBUU C TexHuueckumu
UHCTPYKUMSMHA WJIA  MCKJIIOYEHBl U3
TpeOOBaHUI TEXHUUECKUX MHCTPYKIUI;
ONpeAeNaTh JEBATh KJIacCOB OMACHBIX
I'Py30B 10 UX OCHOBHBIM KPUTEPUSIM;
U3BJIEKATh COOTBETCTBYIOIIYIO
uH(popmanuio u3 Crucka onacHbIX rpy30B
Y IPUMEHSATS €€;
U3y4aTb W IPUMEHATh HMHCTPYKLHUH IIO

B

YIaKOBKE;

e HaIeXalmMM  o0pa3oM  MapKHUpOBAaTh
YIAaKOBKY C ONAcHbBIMM Tpy3aMu U
yOeIuThCS, YTO TPEOOBAaHUS K MaPKUPOBKE
COOJIIOJICHEI;

® 3aMOJIHATH TPAHCHOPTHBIA JOKYMEHT Ha
omacHble TIpy3bl M yOeauTbes, 4YTO

NpeJCcTaBlIeHHass B HeM HHpopmanus
COOTBETCTBYET UHCTPYKLUSM;
UCIIOJIb30BaTh  KOHTPOJIBHBI  CIIMCOK
NPUEMKH, MpPaBWIbHO MPUHUMATh WIH
OTKJIOHSTh OTIIPaBKY;

NOHUMaTh M TPUMEHATh TpeOOBaHUSA K
pas3/IeNeHUIO U CEerperanuy;

e COoOIIOmaThH TpeOOBaHUS o
npenocrasieHuto NOTOC;
® pacro3HaBaTh u MIPUMEHSTh

cooTBeTcTByIOIMEe TpeboBanus OI'A w/
WM OTIepaTopa;
IIPUMEHSATH aBapUUHBIE IIPOLIETYPBI.

21

After successfully completing dangerous goods
training, individuals must be able to:

Understand and  differentiate  the
responsibilities of shippers and operators;
Identify dangerous goods that are
forbidden for air transport or are
authorized for carriage as cargo under the
Technical Instructions or are exempt from
the Technical Instructions;

Identify the nine classes of dangerous
goods based on their primary criteria;
Extract and apply relevant information
from the Dangerous Goods List;

e Interpret and apply  packaging
instructions;

e Properly label dangerous  goods
packaging and  verify labeling
requirements;

Complete a dangerous goods transport
document and ensure it complies with the
Instruction;

Correctly accept or reject a consignment
using the acceptance checklist;
Understand and apply segregation and
separation requirements;

Comply with requirements for providing
the pilot-in-command with dangerous
goods information;

Recognize and apply relevant
requirements from the CAA or operator;
Apply individual emergency response
procedures.
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1.2 TlepenoaroToBka u OeHKA
1.2 Recurrent training and assessment

Jns rapaHTHHM TOAJEp>KaHUS KOMIIETEHTHOCTHU
MEPCOHAT JIOJDKEH MPOXOAUTH TEPErOATrOTOBKY
U OLICHKY B TeueHHe 24 MecCsIeB CO BpPEMEHU
IpeabIayIled MOArOTOBKM U OLEHKH. Tem He
MEHEe, €CJIM TIEPeroArOTOBKA U OICHKA OBbLIH
MPONJICHBl B T€UEHHUE MOCIECTHUX TPEX MECAIICB
CpOKa JEWCTBUS MpPEAbIAYIIEHd MNOATOTOBKU U
OILICHKH, TO CPOK UX JEHCTBUS OTCUUTHIBACTCSA C
MecsIa, Korjia ObuTa poBe/ieHa
MEPErnoAroOTOBKA U OILEHKA, U JAJUTCS B TEUCHUE
24 MecsI1IeB ¢ MecsIa UCTEUEHUS CPOKa JICHCTBUS
MpeblayIIel MOJATOTOBKY U OLIEHKH.
Ilpumeuanue. Hanpumep, eciu nepenod2omoegky
mpebyemcs npogecmu 00 kouya mas 2024 200a,
mo 1106as N0020MOBKa, NPOBEOEeHHAs 8 NEPUOO C
mapma 2024 2o00a oo xouya masn 2024 2ooa,
npusedem K HOBOU Oame Nnepenoo2omosKu,
yemanognennou Ha maii 2026 2o0a.
PabGorogarens A0KEH BECTH y4YeT JAHHBIX O
MOJITOTOBKE U OLIEHKE MepCcoHaa.

JlaHHBIE O TOATOTOBKE M OIICHKE IIEPCOHAJA
JOJIKHBI BKITIOUATh:

a) ®.N.O. corpynHuka;

0) MecsIl 3aBepUICHUs MOCIEIHEro Kypca
MOJITOTOBKH U OIICHKH,

B) omnucaHue Y4eOHbIX U  OILIEHOYHBIX
MaTepHasoB, UCTIOJTb3YEMBIX TUTST
MPOBEJCHUS TIOJTOTOBKM U OLIGHKH, HX
KOITHIO WJTH CCHUIKY Ha HHUX;

I) Ha3BaHMEe W  Jpyras  uHpOpmanus,
UIECHTU(DUIHPYIOTITAs OpraHu3aIuIo,
MPOBOJSINYI0 TOATOTOBKY U OIEHKY
nepcoHasia (Hampumep, OQUIMAIbHBIN
azpec);

J1) TIOJNTBEPXKJICHUE TOTO, YTO COTPYIHHK
poren OLICHKY u obnamaer
COOTBETCTBYIOIIUMH KOMIIECTCHITHSIMH.

PaGotrogarens [OMDKEH XpaHUTh  y4YETHBIC
JTaHHBIC O MOJTOTOBKE M OIEHKE TIepCOHANa KaK
MUHHUMYM B TeueHue 36 Mec, HauhHas ¢ Mecsiia
3aBEpIICHUS MOCIIEHEN MOATOTOBKH U OICHKH,
U TPEAOCTaBIATh WX IO 3alpOCy COTPYIHUKY
nmu OI'A KP.
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Personnel must receive recurrent training and
assessment within 24 months of previous
training and assessment to ensure that
competency has been maintained. However, if
recurrent training and assessment is completed
within the final three months of validity of the
previous training and assessment, the period of
validity extends from the month on which the
recurrent training and assessment was completed
until 24 months from the expiry month of that
previous training and assessment.

Note. An example would be the following: If
recurrent training is required by the end of May
2024, then any training occurring between
March 2024 and the end of May 2024 will result
in a new recurrent training date of May 2026.

The employer must maintain a record of training
and assessment for personnel.

The record of training and assessment must
include:

a) the individual’s name;

b) the month of completion of the most
recent training and assessment;

c) a description, copy or reference to
training and assessment materials used to
meet the training and assessment
requirements;

d) the name and other information that
identifies the organization providing the
training and assessment (such as
registered address); and

e) evidence which shows that the personnel
have been assessed as competent.

Training and assessment records must be
retained by the employer for a minimum period
of 36 months from the most recent training and
assessment completion month and must be made
available upon request to personnel or CAA KR.




program

HMHcTpyKuus no noAroToBKe NepcoHaIa B
00J12CTH ONACHBIX I'PY30B

Guidance on dangerous goods training

Hoxyment Ne | SCAA-OPS-GM-41
I'maBa 1
Penakius 03

1.3 Pa3paboTka njana oueHKu
1.3 Development of the Assessment Plan

Ilenp maHa OIEHKH COCTOMT B TOM, YTOOBI
noapoOHO omucaTh, Kak OyJeT OmpenensiThCs
KOMIIETEHTHOCTb. J{eTanu niana oleHKu:

a) OKOHYATENbHBIM CTAHIAAPT KOMIICTCHTHOCTH,
b) NpoMeEKyTOUHBIN CTaHAapT
KOMIIETCHTHOCTH, CBSI3aHHBIM C KaXIbIM
sTanoM (ecnu Tpedyercs);

CIHCOK OIICHOK (OIIEHKH, YK3aMEHBI, yCTHHIC
OILICHKHU U T.J.) TpeOyeTcs s KaKIoro 3
ATAIoB, KOTOPBIE OBLTN ONpPEICIICHEI;

KOT'J1a JOJKHBI IIPOBOJIUTHCS OLICHKH;
WHCTPYMEHTHI, KOTOpBIS OoyayT
UCIIOJIb30BATHCS JIJIs cOOpa J0Ka3aTeNbCTB B
XO0JI€ IPaKTHYECKON OLEHKU;

MPOXOIHBIEC OAIJIBI 32 HK3aMEHBI;

eciu TpedyeTcs, MUHIMAaJIbHOE KOJTUIECTBO
bopmupyOIUX OLICHOK, KOTOpbIE
HE00XO0IMMO TPOBECTH JI0 Hadala HTOTOBBIX
OLIEHOK; U

KOJIMYSCTBO HAOJIIOJCHUI, HEOOXOIMMBIX
JUTSL OLEHKH BBITIOTHEHUS TIPOMEXKYTOUHBIX
u OKOHYATEIIbHBIX CTaHJapTOB
KOMIIETEHTHOCTH.

Ilpumeuanue: 0na ycnewHoz2o 3asepuieHus
npocpammul n0020mMo6KuU YCMAaHOB/eH
MUHUMANbHBIU NPOXOOHOU 0all — He MeHee
75 %. Compyonuk, He Habpaswiuil
VCMAHOBNIEHHO20 NPOXOOH020 Oanla, umeem
00HY NONBIMKY HA NOSMOPHYI0 coawy. B ciyuae
NOBMOPHO20 Hey0081emeopUmenbHoO20
pe3yibmama  cOmpyOHUK  06sa3an  npoumu
06yyeHue nosmopHo.

[Mlpu peanuzanuu OIICHKH  MOTYT
noTpedoBaThCs JIOTIOTHUTEIHHBIC
aJIMHUHHCTPATHBHBIC MPOIETYPHl B OTHOIICHHH:
KTO YIIOJIHOMOYEH BBINOJHATh KOHKPETHYIO
3ajady WM OICHKY, BEIEHUE TOKYMEHTAIWH,
JIENCTBHS, KOTOPbIE HEOOXOIUMO MPEANPUHSTS,
€CIIM  CIymaTtedb HE MPOXOAHWT  OIEHKY
KOMIIETEHTHOCTH, 3TU MPOLIETYPHI IOJKHBI OBITH
3aJIOKYMEHTUPOBAHbI B Y4EOHOM MOCOOMH ISt
paccMoTpenus u yreepxaeHus OI'A.
OOyueHne, OCHOBaHHOE€ Ha KOMIIETEHTHOCTH,
TpeOyeT OLIEHKH 00y4aeMBIX IO TeX IOp, MoKa
OHM HE CTaHyT KOMIIETEHTHBIMH IS

c)

d)

e)

g)

h)

I1aHa

The assessment plan describes how competence
will be determined.
It must specify:

a) Final competency standards;

b) Intermediate competency standards, if
applicable;

c) List of assessments (formative,
summative, exams, oral, etc.) for each
defined stage;

d) Timing of assessments;

e) Tools to collect evidence during practical
assessments;

f) Passing scores for projects, exams, or
oral tests;

g) Minimum number of formative
assessments before summative
evaluations;

h) Number of observations required to

evaluate both intermediate and final

competencies.

Note: To successfully complete the training
program, a minimum passing score of at least
75% is required. An employee who does not
achieve the minimum passing score is allowed
one opportunity to retake the test. In the event of
a second unsuccessful attempt, the employee
must undergo the training again before the next
assessment.

When implementing the assessment plan,
additional administrative procedures may be
required regarding: who is authorized to perform
a specific task or assessment, record-keeping,
actions to be taken if the learner fails the
competency assessment, etc. These procedures
must be documented in the training manual for
review and approval by the CAA.

Competency-based  training requires the
assessment of learners’ progress until they
become competent to perform their assigned
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BBITIOJIHEHUSI BO3JIOKEHHBIX Ha HUX (YHKLHUH.
Onuenka 00y4aromerocsi MOKeT ObITh 3aBepIICHA
C HCIIOJIb30BAaHUEM DPA3JIMYHBIX MHCTPYMEHTOB,
BKJIIOYas HAOMIONEHHWE 33  BBIIOJHEHHEM
paboThl, TECThl WIM Jpyrue TNPAKTHUYECKUE
ynpaxkHeHus. s Toro 4roObl MHCTPYMEHTHI
OLIEHKA ObUIM 3(PPEKTUBHBIMH, OHH JOJDKHBI
OBITH Ha/IC)KHBIMU C TOUKHU 3PCHUS HaUIC)KAIIIETO
U3MEPEHUS OLEHUBAEMOW KOMITETEHITHH.

Onenka mepcoHaja MOXET OBITh HpOBeIeHa

pa3IMYHBIMU Croco0amu. Hekoropeivu
paclpOCTpaHEHHBIMU IIPUMEPAMM IIPOBEIACHUS
OLICHKHU MOTYT OBIThH MCII0JIb30BaHUE
IIICBMEHHOIO TECTa, OHJIAMH-TECTA, YCTHOTO
TECTa, Ha0JIr0/1aeMBbIX IIPAKTUYECKHUX
YIPaKHEHUH, OHJIANH -IIPAKTUYECKUX

YOpaXHEHUH ¥ HAOMIOJEHUS 32 BBIOJHEHUEM
paboOThl MOJHOCTBIO OOYYEHHBIM IE€PCOHATIOM.
PaGoronarens MoxeT BBIOpaTh MCIOJIb30BAHUE
OTHOTO METOJa OLEHKH WIA KOMOWHAIUH
METOJIOB OLIEHKH, IIPU YCIOBHM, YTO OILIEHKA
MNOJATBEPXKJIAET, 4YTO NEepcoHal  Ipuodpen
HE00X0/IMMbIE€ KOMITETEHIINH.

Takum 006pazom, paboTogaTeNb COCTABIISIET TIJIaH
OLICHKHM CO BCEMU KOHKPETHBIMHM JETAJSIMHU,
KOTOpbIE HEOOXOJIMMO  BBIIIOJTHUTH, YTOOBI
OIpPECINUTD, Obu1a M JOCTUTHYTA
KOMITIETEHTHOCTh PaOOTHHUKA.

PaGoTonareny, HampaBisiolIMe MEpPCOHAT K
CTOPOHHMM TIOCTaBLIMKaM 00pa30BaTEJIbHbBIX
yCIyr, o0si3aHbl pa3paboTaTh IUIaH OLIEHKH,
o0ecreunBarOINi OATBEPKICHUE JOCTHKECHUS
pabOTHUKOM HE00X0IMMOTO YPOBHS
komneTeHTHOcTH. [Ipm 3TomM paboromarens
BIIpaBE BKJIKOYHUTH OICHOYHBIE IPOLEAYPHI,
MIPOBOJAMMBIE CTOPOHHHUM IOCTaBIIMKOM, B CBOM
YTBEPKAECHHBIN I1JIaH OLICHKHU.

B caywae, ecium o0ydyeHue oOpraHU3yeTCs
CTOPOHHHMHU OpTaHU3alMsIMH, paboTojaresb
BIIPaBE CaMOCTOSITEIbHO BBIOpPATh IPOBEICHHE
OLIGHKM paOOTHUKAa HEMOCPEACTBEHHO Ha
paboueM MecTe C IENbI0 TMOATBEPKIACHHUS HX
KOMIIETEHTHOCTH. JIaHHBIN MPOIIECC MOXKET OBITH
BKJIIOUEH B IUIAH OLEHKH JUIs OOecredeHus
KOHTPOJISI KaueCcTBa MOArOTOBKY NIEPCOHAIIA.
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functions. The learner’s assessment may be
completed using various tools, including
observation of work performance, tests, or other
practical exercises. To ensure the effectiveness
of assessment tools, they must be valid and
reliable in terms of properly measuring the
competency being assessed.

Staff assessment can be conducted in various
ways. Common examples of assessment methods
include written tests, online tests, oral tests,
observed practical exercises, online practical
exercises, and observation of work performed by
fully trained personnel. The employer may
choose to use a single assessment method or a
combination of methods, provided that the
assessment confirms the staff member has
acquired the necessary competencies to perform
the assigned duties.

Accordingly, the employer develops an
assessment  plan detailing all  specific
requirements to determine whether the

employee’s competency has been achieved.

Employers who refer staff to external training
providers are required to develop an assessment
plan that ensures confirmation of the employee’s
attainment of the required competency level. In
this case, the employer may include the
assessment procedures conducted by the external
provider within their established assessment
plan.

In cases where training is organized by external
organizations, the employer retains the right to
independently select the assessment of the
employee directly in the workplace to confirm
their competency in performing assigned duties.
This process may be included in the assessment
plan to ensure quality control of staff training.
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2. YTBepxaeHue NporpaMMbl NOArOTOBKH
2. Approval of training program

3asiBKa Ha yTBep:KIeHHue

1.

3asiBKa Ha BblJIa4y pa3pelleHUs Ha CO3/IaHuE
y4eOHOM IporpaMMmbl MO OINACHBIM Tpy3aM
noiikHa ObITh Tof1aHa B OI'A B cOOTBETCTBUU
C YeK JIMCTOM Ha yTBepkaeHue IIporpammsl
MOJITOTOBKHU.

3asiBKa JOJDKHA CONPOBOXKIATHCS YUEOHBIM
nocoOMeM IO OMacHbIM Tpy3aM WM €ro
OKBUBAJICHTOM W JOJDKHA BKIIOYaTh, B
JIOTIOTHEHUE K 000 Ipyrou
COOTBETCTBYIOILIEH UHpOpMaLny,
CIIETYIOIINE CBEJCHHUS:

a) Ha3Banue oOyuyaroneit opraHu3aimm;

b) @yHkIMH MepcoHana, IMOAJIeKAIIETO
00y4yeHHI0 (Kak yKa3aHO B JaHHOM
WucTtpykuun).

Csenenus 0 KJIACCHOU
komHare/BupTyansHoM/CBT/Ounnaiin-
000pyIOBaHUU U YIE€OHBIX MMOCOOUSIX;
Onwucanue yueOHBIX MaTepHajoB,
KOTOpble OyayT UCHOJIb30BaThCA IS
yJIOBJIETBOPEHUS TpeGoBaHuUi K
00y4eHHI0.

Hmena, kBanu(pUKaIUs U OMBIT CTAPILIETO
WHCTPYKTOPA M IPYTUX UHCTPYKTOPOB;

f) MaxkcumanbHOE KOJIMYECTBO YYaCTHUKOB,
KOTOpBIE€ OYIyT 3a4MCIIEHBI B KJacc; U
YacTtoTa, ¢ KOTOpOH, BeposTHO, Oyxaer
TIPOBOJIUTHCS KYpC.

c)

d)

g)

2.1 OueHka 10KyMeHTAUMH
2.1 Documentation review

Application for Approval

1.

An application for authorization to
establish a dangerous goods training
program must be submitted to the CAA
in accordance with the checklist for
Training program approval.

The application must be accompanied by
a Dangerous Goods Training Manual or
its equivalent and must include, in
addition to any other relevant
information, the following details:

a)
b)

Name of the training organization;
Staff functions subject to training (as
specified in this Guidance);

Details of classroom
/virtual/CBT/online equipment and
training aids;

Description of the training materials
to be wused to meet training
requirements;

Names, qualifications, and
experience of the senior instructor
and other instructors;

f) Maximum number of participants
per class; and
Expected frequency
delivery.

¢)

d)

of course

g)

[Torpamma moarotoBku mo omacHbiM rpy3am B The Dangerous Goods Training Manual must
include, in addition to any other relevant
information, the minimum following chapters:

JIOTIOJIHEHUE K
COOTBETCTBYIOLIEH

060
uHpopManuu

IpyTrou
JTOJIKHA

COACpKaTb MHUHHUMYM CJICAYIOLIMC TJIaBbl, a
HUMCHHO:

a) Baenenue

b) IIpaBoBoi pexuM Ksiprezckoit
PecnyGnukn B 007acTH  BO3IYLIHBIX
MEPEBO30K OMACHBIX IPY30B

¢) Kareropuun/dpynximu
MOJIeXKAIIETO 00YICHHUIO

IepCcoHana,
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a)
b)

¢)

d)
€)
f)

Introduction

Legal framework of the Kyrgyz Republic
on air transport of dangerous goods
Categories/functions  of  personnel
requiring training

Instructor qualifications and experience
Course objective

Course structure/methodology
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d) Ksamudukamus u onbIT ”HCTPYKTOPOB

e) Llens xypca

f) Crpykrypa/mMeromonorus Kypca

g) Conepkanue Kypca

h) Ilnan 3ansTuii

1) OueHka Kypca

j) Benenwue 3anuceit 06 00yueHuH.
Jomxna ObITh pa3paboTaHa cucrtemMa Ui
nepecMoTpa PykoBoacTBa TakuM  00pazowm,
4TOOBl ~ BKIIOYUTH  HALMOHAIBHBIE  WJIH
MEXIyHApOAHbIE TMOMpaBKU, 1O Mepe UuX
BbITycKa. Konus PykoBojcTBa ¢ BHECEHHBIMU B
HEro M3MEHEHHSIMH JOJKHA ObITh HEMEIJIEHHO
npencranieHa B OI'A KP nns yrBepxaeHus.
Ipumeuanue: Ilpoepamma nod2omosxu 00nxicHa
Obimb pazpabomana Ha 08yX A3bIKAX (PYCKUU U
AHETUUCKULL).
[Ipouecc yTBepKICHUA:
[Iar 1: 3asBKa 1 MpeACTaBICHUE HEOOXOIUMOM
JIOKYMEHTalUY;
Hlar 2: OueHka MpeICTaBICHHON 3asBKU U
JIOKYMEHTalUH;
[Har 3: JleMoHCTpanuss UHCTPYKTOPOM JIEKIIMH
non HadmoaenneMm OI'A;
[Tar 4: [Tucemo 00 yTBEpkKIAECHUH
CTpykTypa COCTOUT U3 KOMIIETEHIMH H
CBSI3aHHBIX C HUMH OMMCAaHUI U HaOI0JaeMOro
NOBEIEHNUS U (OPMUPYET OCHOBY, Ha OCHOBE
KOTOpPOM BBIBOJUTCS AJANTHPOBAHHAS MOJEINb
KOMIIETEHIIUH. Paboronarenu,
OCYyILECTBIISfOLIME OOyuyeHHe U OLEHKY Ha
OCHOBE KOMIIETEHIINH, MOJKHBI aJanTHpOBaTh
3Ty CTPYKTYpPY C YUYETOM CBOUX KOHKPETHBIX
TpeOoBaHUI. AnantupoBaHHas MOJIETb
KOMIETEHIIUN SIBJIAETCS 3P PEKTUBHBIM
MHCTPYMEHTOM Ui ONPEENICHUs] YCIEUIHOTO
BBITOJIHEHUS PA0OTHI M IPEIOCTABIISIET CPEACTBO

OLCHKH TOIro, AOCTUTalOT JIU 06yqaeMLIe
KEIaCMbIX PE3YJIbTATOB. AI[aHTI/IPOBaHHaH
MOACIb KOMIICTCHTHOCTH 6y)1eT BKJIHOYaTh

OKOHYATENIbHBIE CTaHAAPThl KOMIIETEHTHOCTU H
YCIIOBHUS, KOTOpPhIE HEOOXOAMMO OICHUTH, B
JOIMOJIHCHUC K aJalITUPOBAHHBIM KOMIICTCHIIUAM
U CBA3aHHBIM C HHMH ONHCAaHWSIM W
HA0II0TAEMOMY TIOBEJICHUIO.

g) Course content

h) Course schedule

i) Course evaluation

j) Training records management.

A system must be in place to review and revise
the manual to incorporate national or
international amendments. An amended copy of
the manual must be promptly submitted to the
CAA of the Kyrgyz Republic for
review/approval.

Note. Dangerous goods training program has to
be prepared in two languages (Russian and
English).

Approval Process:

Step 1: Application and submission of required
documentation

Step 2: Evaluation of the submitted application
and documents

Step 3: Instructor demonstrates a lecture under
CAA observation

Step 4: Issuance of an approval letter

This framework consists of competencies,
related descriptions, and observable behaviors,
and forms the basis for deriving the adapted
competency model. Employers implementing
CBTA must customize this structure according
to their specific operational needs. The adapted
competency model is an effective tool to define
successful job performance and provides a
means of evaluating whether trainees achieve the
intended outcomes.

The adapted competency model must include
final competency standards and assessment
conditions, along with the tailored competencies,
their descriptions, and observable behaviors.
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2.2 YTBep:KaeHHe N0AX01a K 00y4YeHHI0, OCHOBAHHOI0 HA KOMIIETEeHIUSAX
2.2 Approval of the Competency-Based Training Approach

YTBepkaeHHe ~ moaxoga K - OOyYeHHIO,

OcHOBaHHOro Ha KkommereHTHocTd (CBTA),

MOJUICKUT TpoBepke co cTopoHbl OI'A wu

BKJIIOUYAET CJIEAYIOLIUE IJIEMEHTBHI:

a) llomHoe mpezncraBieHne u BHYTpPEHHEE
YTBEPKACHUE JIOKYMEHTaluH,
noaTeep kaatonieit BHenapenne CBTA;

b) Ouenka kBamUUKAMM ¥  HABBIKOB
WHCTPYKTOpA, MPOBOJSAIIET0 O0ydYeHHE MO
CBTA-noaxony;

¢) CooTBercTBUE U BHEAPEHUE HHCTPYMEHTOB
OLICHKH, TpuMeHsieMbIX B pamkax CBTA;

d) BHeapeHue  cHCTeMBbl  JOKyMEHTAIIHH,
nponieaiieit ogoopenue co cropors OI'A.

Ilpumeuanue:  Uncnekmop  OI'A  6ydem
UCNONb308aMb KOHMPOJIbHbIL CRUCOK
coomeemcmeusi 011 NPOBEPKU  NOJTHOMbL U
aghghexmuenocmu  OoKymenmayuu, a makdice
CO0OI00€eHUsL YCMAHOBIeHHbIX MPeDOB8aAHULL.
Ilocne npoeedenuss nepeoOHAYAILHO2O AYOUMA
VUEOHbIX — NPOSPAMM,  Peanru308aHHbIX — C
UCNONB308AHUEM N00X00d, OCHOBAHHO2O0 HA
komnemenmuocmu (CBTA), OI'A npedocmasum
0000peHuUe, ecliu nPocPAMMbL COOMBENCMEYIOM
mpebosanuam  AIIKP-18 ¢ enecéHHbiMU
NONPABKAMU.
Ilo pe3ynemamam 00o6penusi.
B oeticmsyrowuii cepmughuxam 6yoym enecenvl
coomeemcmayoujue usmMeHeHus,
byoem ykazano oooopenue CBTA,
A maxoice ompadicensl credyrouue c6e0eHuUs.:

® npedocmasieHHas QYHKYuUs,

®  CpoK Oeticmaus 0000peHusl,

®  VCMAHOBNIEHHbII NepexOoOHblll  nepuoo

(npu Hanuuuu).

PaGoTomarenr HeceT OTBETCTBEHHOCTh 32
obecrieyeHne  3(P(PEKTUBHOCTH  MPOTPAMMBI
oOyuenwus. B koHIe meproga oOydeHus cieayer
coOpaTh OT3BIBBI O pe3yiabTarax padoThl OT
ccIlymartesieid, WHCTPYKTOPOB, OICHIIUKOB H

paboTtonareneii, 94TOObI OIIpEAEIUTh
3¢ dexTuBHOCT OOy4YEeHHSI W  OIICHKH B
NOJJICP)KKE ~ TMPOJBIKEHUS  OOy4eHHs K

The approval of a competency-based training and
assessment (CBTA) approach is subject to
review by the CAA and includes the following
elements:

a) Comprehensive presentation and internal
approval of documentation supporting the
implementation of CBTA;

b) Evaluation of the qualifications and
competencies of the instructor delivering
CBTA-based training;

¢) Compliance with and implementation of
assessment tools used within the CBTA
framework;

d) Implementation of a documentation system
approved by the CAA.

Note: The CAA inspector will use a compliance
checklist to assess the completeness and
effectiveness of the documentation and
adherence to established requirements.

Following the initial audit of training programs
implemented using the CBTA approach, the CAA
will grant approval if the programs comply with
the amended requirements of APCAR-18. Upon
approval:
The existing certificate will be amended
accordingly,
CBTA approval will be indicated,
The following information will also be included:
e the authorized function,
e the validity period of the approval,
e any defined transition period (if
applicable).

The employer is responsible for ensuring the
effectiveness of the training program. At the
conclusion of the training period, feedback must
be collected from trainees, instructors, assessors,
and employers to determine the effectiveness of
training and assessment in supporting workplace
competency development.
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KOMIIETEHTHOCTH Ha paboueM Mecre. OneHka
TPEHUHTA JOJDKHA OCHOBBIBAThCS Ha
JICUCTBUTEIIBHBIX u HaJIe)KHBIX
JIOKa3aTeJIbCTBaX, TAKUX KaK Pe3yJIbTaThl Kypca,

OT3bIBbI CCITyIIATENEH, OT3bIBBI HHCTPYKTOPOB, U

ayJIUTOPCKUE OTYETHl. JTa OIEHKA MOXKET

NPUBECTH K BHECEHUIO W3MEHEHUW WIH

VIYUYIICHUH B CTPYKTYpY OOYyYEHHUS W OILICHKH,

OCHOBAHHYIO Ha KOMITETCHIIMSIX.

MoHuTOpHUHT

Monutopunr peanuzanuu noaxoga CBTA

MOJXKET OCYIIECTBIATHCS CJIeIYIOIIUMHU

crocodaMu:

a) BrpiObopounbie IIPOBEPKHU (mpoBepka
JIOKYMEHTaIMH, HaOJtoIeHUE 32 00yuyeHUuEM
Y OIICHKaMH B peaJbHOM BPEMEHHU );

b) AnHanu3 npeapiIyuX OTYETOB U HHTEPBbIO
C TIEPCOHAJIOM;

¢) H3ydeHue OT4ETOB O BHYTPEHHHUX W/WIU
BHCITHUX ayJINTaX;

d) Ormenka y4yeOHBIX TPOrPaMM, BHITIOTHEHHAS
JPYTUM TIOCTABIIUKOM YYE€OHBIX YCIYT,
YTBEPKACHHBIM A1 pabOThl MO TMOAXOMY
CBTA;

e) Ouenka  coOmoeHUs  YTBEPKAEHHOM
MPOIIeIyPHI TPOBEICHHS OLIEHKHU KypCa,

f) Ilpumenenue ImOOBIX APYTUX METOIOB,
koTopbie OI'A COUTET MOIXOAIIUMH.

The evaluation of the training should be based on
valid and reliable evidence, such as course
results, trainee feedback, instructor comments,
and audit reports. This evaluation may lead to
modifications or enhancements to the
competency-based training and assessment
framework.

Monitoring
Monitoring of the implementation of the CBTA
approach may be carried out through the
following methods:

a) Spot checks (review of documentation,

observation of live training and
assessments);
b) Analysis of previous reports and

interviews with personnel;

¢) Review of internal and/or external audit
reports;

d) Evaluation of training programs
conducted by another training provider
approved for CBTA;

e) Assessment of compliance with the
approved course evaluation procedure;

f) Use of any other methods deemed
appropriate by the CAA.

2.3 TpeboBaHus K KBaJIM(PUKAIMU U KOMIIETEHTHOCTH HHCTPYKTOPOB

2.3 Instructor qualifications and competencies

UYto6s! 5P PeKTUBHO MpEnoaBaTh, HHCTPYKTOPY
HEOOXOJIMMO TIPOJIEMOHCTPUPOBATH MHOMXECTBO
KOMIIETSHIIN, a TepCOHAaN, KOTOPBIA TOJDKEH
B35Th Ha ceOsi OOS3aHHOCTH HWHCTPYKTOPA,
JOJKEeH OBITh HaJUIekKAIIUM 00pa3oM o0yueH.
Hust o0y4eHwHs, OCHOBAHHOTO Ha
KOMIIETEHTHOCTH, UHCTPYKTOpPaM, B YAaCTHOCTH,
norpedyercsi:

a) HWHCTPYKTHPOBaTh HA OCHOBE Y4eOHOTO
IUIaHA W COOTBETCTBYIOIIMX  Y4EOHBIX
MmaTepuanoB. [nan oOydeHus geranuzupyer
CTPYKTYpy U  TOpPSAIOK  IpOBEIEHUs
TPEHHWHTa, KOTOPHI HAMPSMYyIO CBSI3aH C
TpeOOBaHUSAMHU I1JIaHA OLIEHKH.

To teach effectively, an instructor must
demonstrate a wide range of competencies.
Personnel taking on instructor duties must be
adequately trained.

For competency-based training, instructors must
be able to:

a) Instruct based on the training plan and
relevant training materials. The training
plan details the structure and sequence of
the training, which is directly linked to
the requirements of the assessment plan.

b) Understand the importance of, and
provide timely and continuous feedback
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b)

d)

MOHUMATh U 00ECTIeYNBATH CBOCBPEMEHHYIO
U HEIpPEepbIBHYIO O0OpaTHyK CBA3b 110
pe3ynbratam paboTsl ciymarens. OOpaTHas
CBSI3b SIBISIETCS B@)XHBIM KOMIIOHEHTOM
00y4€eHHUs, KOTOPBII [IOMOTaeT CIIyLIaTelto
IOpOABUraTbcs K  IPOMEKYTOUYHBIM U
OKOHYATEJIbHBIM CTaHaapTam
KOMIEeTeHTHOCTH. OOpaTHas CBs3b JOJKHA
OBITH OJArONPHUATHON M CBOCBPEMEHHOH, H
CJIyIIATeNu JOJDKHBI 3aKaHYMBAaTh Kax/10e
3aHATHE C YETKUM MOHMMaHUEM TOro, 4TO
UM HYKHO C/enaTh, 4TOOBI
IPOTPeCCUPOBATh.

UCIIOJIb30BaTh  aJIallTUPOBAHHYK MOJEIb
KOMIIETEHIIMH. AJlanTUpOBaHHAas MOJIENb
KOMIIETEHIIM, B YaCTHOCTH KpPUTECPUH
3¢ (EeKTUBHOCTH, IOMOTAlOT HHCTPYKTOPY
IPOAHAIU3UPOBATh padoOTy clylmaTens u
OIpeNIeNIUTh, KAKHE KOMIIETCHLIMU €lle He
OCBOEHbI  MOJIHOCTbIO. C  MOMOILIBIO
aJIalITUPOBAHHON  MOJENM  KOMIETEHIH
UHCTPYKTOP MOJKET paccMoTpeTh
BO3MOKHOCTh BBISIBJICHUsI OoJiee IHUPOKOTO
yucia BO3MOYHBIX npobiem c
POU3BOIUTENILHOCTBIO, KOTOPbIE MOTYT
OBITh TIEPBONPUYMHAMH, BIHSIONIMMH Ha
POU3BOIUTENLHOCTD CIyIIaTENs.
IIpu3Hanve TpymHOCTEH, CBSA3aHHBIX C
HUHCTPYKTaXeM U BBISIBJICHHEM
KOTHUTHBHBIX  HEJOCTAaTKOB: TIOCKOJIBKY
HEBO3MOXXHO HaONIOJaTh 32  MBICISIMU
oOyuarorerocs, TPYJIHO HaIpsIMYIO
OTCJIEKUBATh pa3BuTHE TaKuX
KOMIIETEHIIMM, Kak penieHre mnpodieM u
OpUHATHE perieHuid. MHCTpykTop MoOKeT
OIICHUBATh OTH HABBIKM KOCBEHHO — Ha
OCHOBE  JIGHCTBHMH  oOydaromierocs H
pe3ynbTaToB ero pabotrel. HWHcTpyKTOp
JIOJDKEH TakXKe IOHHUMAaTh, YTO BOIPOCHI
JTOJIKHBI COOTBETCTBOBATH JTamy
OPOBOJUMOrO  OoOydeHus,  HarpHumep,
MaJIOBEPOATHO, YTO BOIPOCHI, 3aJaBacMble
HOBBIM  CIIyIIATENsIM, KOTOPBIE TOJBKO
HayaJli  CBoe TMepBoe  OOydYeHHe B
NOJpa3/ieieHu, OyIyT TakUMHU K€, Kak
BOIIPOCHI, 3aJjaBacMble OIIBITHOMY
IEPCOHAIY, KOTOPBII MPOXOAUT MTOBTOPHOE
obOydeHwue.
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d)

on the learner’s performance. Feedback
is a crucial component of training that

helps the learner progress towards
intermediate and final competency
standards.  Feedback  should be

constructive and timely, ensuring that
learners finish each session with a clear
understanding of what they need to do to
improve.

Use an adapted competency model to
diagnose the root cause(s) of
performance difficulties. The adapted
competency model, particularly the
performance  criteria,  assists  the
instructor in analyzing the learner’s work
and identifying competencies that have
not yet been fully mastered. Using the
adapted competency model, the
instructor can also consider identifying a
broader range of potential performance
issues that may be root causes affecting
the learner’s performance.

Recognize  challenges related to
instruction and diagnosing deficits in
cognitive processes: it is impossible to
directly observe what the learner is
thinking, making it difficult to track the
development of competencies such as
situational awareness, problem-solving,
decision-making, etc. The instructor can
observe the learner’s work and infer the
effectiveness of their strategies, problem-
solving, and planning. The instructor
must also understand that questions
should correspond to the stage of training
being conducted; for example, it is
unlikely that questions posed to new
learners just beginning their initial
training in the unit will be the same as
those asked of experienced personnel
undergoing refresher training.
Understanding how the learner thinks
will help the instructor diagnose whether
competency issues need to be addressed.
Address attitude-related issues using the
adapted  competency model and
accompanying documentation (e.g.,
evidence guides). Instructors need to
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e) Pematp BOTIPOCHI, CBSI3aHHBIE c apply appropriate methods (such as

OTHOIIICHUEM, c HCITOJIb30BaHUEM coaching or psychological skills training)
aIalITUPOBAHHON MO KOMIIETCHIIMNA | to help learners develop or adjust their
CONPOBOAUTEILHOM JOKYMEHTAaIUU attitudes.
(Hanpumep, PYKOBOZCTB c
JI0Ka3aTeJILCTBAMH). HucrpykTopam
HE00XO0IMMO IPUMEHSTh COOTBETCTBYIOIIHE
MeTOJbl (HampuMmep, KOYYMHI, TPEHUHT
IICUXOJIOTHYECKUX HaBBIKOB), YTOOBI
OMOYb CIIyIIaTesisiM c(hopMHpOBaTh WU
CKOPPEKTHPOBATh OTHOIICHUE.

KBamupukanuonnnie  tpedoBanusi 1A  Required qualifications for dangerous goods

HHCTPYKTOPA IO ONACHBIM Irpy3am: instructors:

a) Hammume geiictByromero ceprudukara a) Possession of a wvalid instructor
HUHCTPYKTOpA. certificate.

b) Munumym narte (5) ner ombeita paboTHl B b) A minimum of five (5) years of
chepe aBuanuu, ¢ MUHUMYM Tpems (3) experience in the aviation industry, with
rojamMu B o0JiacTu mpuema, oOpabdOTKH U at least three (3) years in the acceptance,
MOTPY3KHM ONAacHBIX TPYy30B, BKIIOYas handling, and loading of dangerous
npenoctasiesne  NOTOC (yBemomuieHue goods, including the provision of a
KOMaHJUpY). NOTOC (Notification to Captain).

c¢) Hammume peiictByromero  ceprudukara c) Possession of a valid recurrent training
HEePenoAroTOBKH B 00J1aCTH IPHUMA OMACHBIX certificate in the acceptance of dangerous
TPy30B goods.

d) Unctpyxrop JOJIKEH MIPOBECTH d) The instructor must undergo practical
PAKTUYECKOE O3HAKOMJIEHHE C IPUEMKOH, familiarization with the acceptance,
00pabOTKOI U MOTrpy3KOH OMAacCHBIX IPy30B, handling, and loading of dangerous
BKJTFOYAst MPEeI0CTaBIICHUE NOTOC goods, including the provision of a
(yBemomiieHHe KOMaHJupy) noJ NOTOC, under the supervision of an
PYKOBOJCTBOM  ONBITHOTO HMHCTPYKTOpA. experienced instructor. The content and
Conepxxanme U TPOJOJDKUTEIBHOCTh duration of the practical familiarization
MPAKTUYECKOTO  O3HAKOMJIEHUS  JTOJIKHBI must be documented and submitted to the
OBITH 33JJTOKYMEHTHPOBAHbI U TIPEICTABJICHBI CAA for approval.

B OI'A Ha yTBepxk/eHuUE. e) Instructors must demonstrate to CAA

e) Hncrpykropsl JIOJIKHBI official’s appropriate technical
POJIEMOHCTPUPOBATH JTOJIKHOCTHBIM knowledge of the Dangerous Goods
mnaM OI'A  Hamgnexalue TeXHUYECKUE Regulations relevant to their training
3HaHusa [IpaBmi  mepeBO3KM  OMACHBIX responsibilities, as well as instructional
Ipy30B, CBA3aHHOM C ero/ee 00sS3aHHOCTAMU skills.

10 00Y4YEeHHIO, U HHCTPYKTOPCKHE HABBIKU. f) Dangerous goods instructors must

f) HHCTpYKTOPHI 110 OMACHBIM TPY3aM JIOJIKHBI undergo simulation or practical activities

MPOXOUTh UMHUTAITUIO WIIA TPAKTHYECKYIO
JeATEeTbHOCTh Kaxasle Tpu (3) roma B
pamMKkax (YHKIHHA, CBSI3aHHBIX C ero/ee
00513aHHOCTSIMH 110 00YYEHHUIO.

every three (3) years in areas related to
their training responsibilities.

HNucTpykTopel mo oOydeHuto, ocHoBaHHOMY Ha Competency-based training instructors must
KOMIIETEHTHOCTH, TOJDKHBI MPoAeMOHCTpUpoBaTh demonstrate an "advanced" level of proficiency

"MpOABUHYTHIN"

YpOBEHb
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CBSI3aHHBIH C (QyHKIMSIMH, ¢ KOoTopbiMu OHHM accordance with the required proficiency level,

UMEIOT 10, B
BJIAJICHUS.
HHCTpyKTOp-CTa’kKep MO OMNAacHbBIM TIpy3awm,
UCTIONB3YIOUIN 00yueHHe U OLEHKY Ha OCHOBE
KOMIETEeHTHOCTH, [loAroToBka mo mnepeBO3Ke
OMAacCHBIX TpPYy30B JIOJDKHA MPOXOAWTH B
COOTBETCTBUU CO CJIEIYIOIIUM IIPOLIECCOM:

I. HaGmronenue: Ilpoiinmm kypc mo ToW ke
byHKIMM, AIS KOTOpoM — Tpedyercs
0J100peHue CTapIIuM HHCTPYKTOPOM.;

II. B3aumopeicTBue: MOArOTOBUTH KypC MO

TOM ke (PyHKIMHU, KOTOPBI OyneT ogo0peH

CTapIIUM HHCTPYKTOPOM; U

Benymuii: npoBOIuTh, PYKOBOOUTH U

yCTaHABJIUBTH MOJTHYO nporpaMmy

00y4eHUs U OLEHKHU ISl PYHKIIHH, KOTOpbIE

JIOJKHBI YYUTBIBATHCS B ero

KBaTH(DUKALIH.

Jns  mopnepxaHus —CBOEH  KBaIM(HUKAIMA

MHCTPYKTOPBI TIO0 TEPEBO3KE OIMACHBIX TI'PY30B

JIOJDKHBI COOITIONIATh CIIETyFOIIee:

a) HWHcTpykTOpSI, IpOBOJAIINE
NEPBOHAYAILHYID U TIEPHOJHYECKYIO
HOJTrOTOBKY IO OMACHBIM Ipy3aM, TOJDKHBI
no KpailHel wepe Kaxiaplii 24 wMecsna
NPOBECTH KaK MUHUMYM JiBa (2) y4eOHBIX
Kypca, TPOBOAMMOE OOY4YeHHE JOJKHO
COOTBETCTBOBATh TOW (DYHKIMH, B KOTOPOIi
OH OB YTBEPK/IEH.

b) mocemars MOBTOpHOE OOyueHHEe MO TOU
GyHKIMH, B KOTOPOI OH ObUT yTBEPKACH.

[Tponecc kBanudpUKaUu UHCTPYKTOPA, JOJKEH

OBITh  3aJOKYMEHTHpPOBAaH B  IIpOrpaMMme

MOJTOTOBKU U MOMJIEXKHUT yTBepxkaeHuo OI'A.

JIOIKHBI OBITH TIPEIOCTABICHBI JOKA3aTeNbCTBA

I1I.

BBITIOJTHEHUS BCEX BBIIIIEYKA3aHHBIX
TpeOoBaHUI.

llpumeuanue: Cmapwiuii UHCMpPYKmMop — 3mo
uncmpykmop, — ymeepocoenuwiti  OI'A  Ons

npoeedenuss 0OyueHUuss No ONACHbIM 2py3am C
onvimom pabomul He MeHee mpex (3) nem.
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COOTBETCTBHM C YypOBHEM in terms of competency factors.

A trainee instructor in dangerous goods, using
competency-based training and assessment, must
undergo dangerous goods training in accordance
with the following process:

I.  Observation: Attend a course on the same
function for which approval is sought,
under the supervision of a senior
instructor.

II.  Participation: Prepare a course on the

same function, which must be approved
by the senior instructor.
Lead: Conduct, manage, and establish the
full training and assessment program for
the functions to be covered within their
qualification.

II1.

To maintain their qualification, dangerous goods
instructors must comply with the following:

a) Instructors conducting initial and
recurrent dangerous goods training must
deliver at least two (2) training courses
every 24 months. The training conducted
must correspond to the function for
which they are approved.

b) Attend recurrent training for the function
in which they are approved.

The instructor qualification process must be
documented in the training program and is
subject to approval by the CAA.

Evidence of compliance with all the above-
mentioned requirements must be provided.

Note: A senior instructor is an instructor
approved by the CAA to conduct dangerous
goods training and has at least three (3) years of
relevant experience.
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3. KoHuenuuu noAroTOBKH U OLeHKH, OCHOBAHHBIX HA KOMIIETEHIUSIX
3. Competency-based training and assessment concepts

Ilenb MOATOTOBKM M OLIEHKH, OCHOBaHHBIX Ha
KOMIIETECHIIMSX, 3aKII0YaeTcs B (POPMUPOBAHUN
KOMIIETEHTHOI'O IIEpCOHaJIa IyTeM OpraHu3aluu
LeJICHANIPABJICHHOM MOJArOTOBKU. JTa LEJb
JOCTUTAeTCsd  IOCPEACTBOM  OIPEIEIICHUS
KJIOYEBbIX KOMIETEHIUH, KOTOpPbIE HEOOXOIUMO
npuoodpecTy, OIpe/IeNIeHUs Haubosee
a3 dexTuBHOrO crocoba WX NPUHOOPETEHUS H
CO3MaHMsI  JEMCTBEHHBIX M HAJEKHBIX
MHCTPYMEHTOB JJISl OLEHKH UX PHOOpETEeHNU .
Komnerenuust omnpenensercs Kak — croco0
U3MEPEHUsl MPOU3BOJUTEIBHOCTH COTPYIHMKA,
KOTOpBIM  HCIIOJIB3YETCS I JTOCTOBEPHOIO
IPOTHO3UPOBAHUS YCIIELIIHOTO BBITOJHEHUS UM
CBOMX  CIYXEOHbIX  OO0si3aHHOCTEH.  OTO
nposiBiseTcss M HaOirojaeTcss B JACHCTBUSX,
MOOWJIM3YIOMIMX COOTBETCTBYIOIIME 3HAHUA,
HaBbIKM U YCTaHOBKM JJI1  BBIIIOJIHEHUS
JNEUCTBMA WM 3aJad B ONPEACJIIEHHBIX
YCIIOBUSX.

Cranpgapt KOMOETEHUMH — YPOBEHb
3P PEKTUBHOCTH paboTHI, KOTOPBIN
onpezensercss Kak IMpPUEMIIEMBbIH MpH OLEHKE
TOT0, ObLIA JIU TIOCTUTHYTa KOMIETEHTHOCTb.
Pa3BuTHe 3HaHul, HaBBIKOB U ycTaHOBOK (KSA),
HEOOXOIUMBIX JUIsl BHIIOJHEHUS TOW WIJIM MHOU
3a/1a4U, SBJISIETCS] BAXKHEMIIIEH XapaKTEepUCTUKON

9TO

oOydyeHHs ¥  OIIEHKH, OCHOBaHHBIX Ha
KOMITETCHITHSIX.

3HaHMS — OTO CcHenuanbHas WHMOpMaLHs,
HeoOXxoaumasi JJisi TOro, 4YTOOBI TO3BOJHUTH
oOydarotemMmycst COBEPILIEHCTBOBATh u
WCIIOJIH30BaTh HABBIKK W YCTAHOBKH ISt
BOCCTaHOBJICHUS B aMsTH (bakToB,

UACHTH(DHUKAITIY TIOHATHH, IPUMEHEHUS TIPABIIT
WIM TPUHIUIOB, peIIeHus TpodieM U
TBOPYECKOTO MBINIJICHUS B KOHTEKCTE TPYIOBOM
JEATETbHOCTH. 3HAHUS ABISIIOTCA PE3YJIbTaTOM
npouecca OOy4YeHHs, MPOXOJALIEr0 Kak B

dopmanbHOl, Tak W B  HePOpMaILHOH
00CTaHOBKax.

HaBplk — 3TO CHOCOOHOCTH OCYIIECTBIATH
JIeATEIIbHOCTD WM BBIIOIHATH JCHCTBHE.
YcTaHOBKa — 3TO TOCTOSHHOE BHYTPEHHEE
YMCTBEHHOE COCTOSIHHE WIIN

The purpose of competency-based training and
assessment is to develop competent personnel
through organized, targeted training. This is
achieved by identifying the key competencies
that must be acquired, determining the most
effective method for acquiring them, and creating
effective and reliable tools to assess their
acquisition.

A competency is defined as a way to measure
employee performance that is used to reliably
predict  successful  execution of  job
responsibilities. It is manifested and observed in
behaviors that mobilize relevant knowledge,
skills, and attitudes to perform actions or tasks
under specific conditions.

A competency standard is the level of job
performance considered acceptable in assessing
whether competency has been achieved.

The development of knowledge, skills, and
attitudes (KSA) necessary to perform a task is a
central feature of competency-based training and
assessment.

Knowledge - is the specific information needed
for a learner to develop and use skills and
attitudes to recall facts, identify concepts, apply
rules or principles, solve problems, and think
creatively in a work context. Knowledge is
gained through both formal and informal
learning environments.

Skill - is the ability to carry out an activity or
perform an action.

Attitude - is a consistent internal mental state or
predisposition that influences an individual’s
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MPEIPACIIONOKEHIE, KOTOPOE BIHUSIET HA BHIOOD
JUIIOM  WHAMBUAYAJILHOTO  JICUCTBUSA  TIO
OTHONICHHUIO K TOMY HJIA HHOMY OOBEKTY, JTUILY
WU COOBITHIO U KOTOPOMY MOYKHO HAYYHUTBHCA.
ITpumepelr KSA, npumeHHMbIE K IEpCOHANY,
paboTaroIIeMy C OITAaCHBIMH TPy3aMH, BKIIFOYAIOT
cleayouee:

3HaHusa

e JleBATh KIIaCCOB OMACHBIX IPY30B.

e Uudopmarnus, Heobxoaumas IS
0 OpPMIICHHS TPAHCIIOPTHOTO TOKYMEHTAa Ha
MEPEBO3KY OMACHBIX TPY30B.

e KOMITOHEHTHI MPUEMOYHOU MTPOBEPKH.

HaBbikn

o Kak OIpCaAcCInTD, SABIIACTCA JIn
BeH_[eCTBO/MaTCpI/IaJ'I OIIaCHBIM rpyaoM?
e Kak 3aI10JIHUTD AOKYMCHTAIUIO 10

OIIACHBIM Ipy3aM.
e Kak npoBepUTh yIIaKOBKY.
Ycranoska
e MortuBanus k obecreueHH0 0€30MacHOCTH
MOJIETOB M COOJIOACHUIO MPUMEHHUMBIX
npaBuJL.
e C(Crpemienue coboaaTh mpaBuia, 3a1aBas
YMECTHBIE U MOJIE3HbIE BOIPOCHI.
e [IpusHarenbHOCTh 32 OOpaTHYIO CBSI3b OT
YJICHOB TPYMIIBL.
BeinonHeHne 3ajayd MO OMAacHbIM Ipy3aMm
MOJKET MOTpebdoBaTh pa3InyHbIX ypoBHEN KSA,
B 3aBUCUMOCTH OT CJOXXHOCTH KOHKPETHOM
3a1aun " YCIIOBUM ONepalvOHHON
JESTEIbHOCTH. YPOBEHb KBANU(UKAIMUA — ITO
CPEICTBO  OINpEAENeHUs] TOro, HACKOJBKO
KPUTUYHBI 3HAHUS, HABBIKM WA YCTAHOBKHU
COTpYAHUKA JUIA YCICITHOTO BBIMOJTHEHUS
3agaun. [lpu ee wHCMOIB30BaHUM, KOHUEMLHUSA
YPOBHS KBaJU(PHUKAIIUA MOXKET OBITh OYEHb
MOJIe3HA TPHU ONPEICIICHUH OCHOBHBIX 00IacTei,
Ha KOTOPBIX HEOOXOJMMO COCPEIOTOYUTHCS BO
BpeMsi oO0yueHus U oneHku. /s ompeneneHus
YPOBHS 3HaHWM, HABBIKOB WM YCTaHOBOK
COTpYJHUKA pabOTOJaTeNhb JOJDKEH YYUTHIBATH
CIOKHOCTh 337yl WM TOJ3a/Jayu, ee
KPUTUYHOCTH U CAMOCTOSITEIbHOCTD COTPYAHUKA
B ee BBITTOJTHEHHH. KSA MOTYT
COBEPILIEHCTBOBATHCS C TCUCHUEM BPEMEHU U Ha
MPAKTHKE, YTO MO3BOJIUT KBATU(UIIUPOBAHHOMY

choice of behavior toward an object, person, or
event and can be learned.

Examples of KSA relevant to personnel handling
dangerous goods:
Knowledge:
e The nine classes of dangerous goods.
e Information required for completing a
dangerous goods transport document.
e Components of the acceptance check.
Skills:
e How to determine if a substance/material
is classified as dangerous goods.

e How to fill out dangerous goods
documentation.
e How to inspect packaging.
Attitudes:

e Motivation to ensure flight safety and
comply with applicable regulations.

e Willingness to comply with rules by
asking relevant and useful questions.

e Appreciation for feedback from team
members.

The performance of a dangerous goods task may
require varying levels of Knowledge, Skills, and
Attitudes (KSA), depending on the complexity of
the specific task and the operational conditions.
The proficiency level serves as a means of
determining how critical an employee’s KSA is
to the successful completion of the task. When
applied, the concept of proficiency level can be
highly useful in identifying key focus areas
during training and assessment.

To determine the level of an employee’s
knowledge, skills, or attitudes, the employer
should consider the task or subtask's complexity,
its criticality, and the employee’s level of
autonomy in performing it. KSAs can improve
over time and through practical experience,
allowing qualified personnel to take on more
complex tasks with greater responsibility.
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IEepCOHATy C

OOJIBIIEH OTBETCTBEHHOCTBHIO

6paTI>CSI 3a BBINOJIHEHHE 00JIEE CIIOKHBIX 3ajJad.

3.1 IlpyHIUNBI CHCTEeMbI MOATOTOBKH M OLIEHKH, OCHOBAHHBIX HA KOMIIETEHIIUSIX
3.1 Principles of the competency-based training and sssessment system

OcHoBaHHBIE Ha KoMmmeTeHIUsX moaxox Kk The competency-based training and assessment
approach is based on the following principles:

IIOATOTOBKE u

olleHKe  Oa3upyercs Ha

CIEAYIOIINUX TPUHITUTIAX:

a)

b)

d)

2
h)

HEe0o0XO0UMBIE
KOMIIETEHITHSAX
c(hopMyJIUPOBAHbI
JIOTKHOCTH;
HMEETCs YyeTKas
KOMIIETEHIINSMHU u MOJTOTOBKOM,
TpeOyemMbIMU MOKa3aTeJs MU
3¢ (HEeKTHBHOCTH BBIMIOJTHEHUS pPabOTBI U
OILICHKOM;

dbopmynupoBKa OCHOBAHHBIX Ha
KOMIIETEHIIUSAX TpeboBaHU JIOJKHA
obecreunBaTh BO3MOYKHOCTH TTOATOTOBKH B
COOTBETCTBUU C HUMH, MX COOJIIOJCHUS H
OIIEHKH Ha CHCTEMaTHYeCKOW OCHOBE B
[IMPOKOM JIHana3oHe paboynX KOHTEKCTOB;
CIylIaTeMN  YCHEIIHO  JAEMOHCTPUPYIOT
KOMIIETEHTHOCTb, eciu BBITIOJTHSAIOT
TpeOOBaHMUS COOTBETCTBYIOIIETO CTaHAapTa
KOMIIETEHIIU;

KaXJas 3auHTEepecOBaHHAas
npoiiecce, BKJIIOYAs
(Harmpumep,
IKCIIEIUTOPA, areHTa
00CITyKUBAHUIO u AKCIUTyaTaHTa),
WHCTPYKTOpA, CITyIIaTens, y4eOHYIO
OpraHU3alMI0 M PEryJIUpPYIOIIUA OpraH,
uMeeT oOmee TOHMMaHHUE CTaHIapPTOB
KOMIIETEHIIU;
YCTaHOBJICHBI

3¢ (HEeKTUBHOCTH
KOMIIETEHTHOCTH,
OOBEKTUBHBIE JIaHHBIE O KOMIIETEHTHOM
paboTe JOCTOBEPHBI M HAJIC)KHBI;

CYXKJICHUSI HHCTPYKTOPOB U 3K3aMEHATOPOB

OCHOBAHHBIC Ha
TpeOOBaHUS YETKO
JUIE  OINpPEeICHHON

CBA3b MCKAY

CTOpOHa B
paboTonarens
IPy300TIIPaBUTEII,

M0  Ha3eMHOMY

YEeTKHE
TUTS

KpUTEpUN
OLICHKH

OpOBEPSIOTCS B LEnAxX  olecreueHust
BBICOKOM CTENEHU MEKPEUTEPCKON
HaJKHOCTH;

34

a)

b)

¢)

d)

g)

h)

3

Clearly defined competency
requirements are established for a
specific job position;

There is a clear link between
competencies and training, required
performance indicators, and assessment;
The formulation of competency
requirements should allow for training,
compliance, and systematic evaluation
across a wide range of work contexts;
Learners  demonstrate =~ competency
successfully when they meet the
applicable competency standard;

All stakeholders in the process (e.g.,
employer—such as shipper, freight
forwarder, ground handling agent, and
operator; instructor; learner; training
organization; and regulatory authority)
share a common understanding of the
competency standards;

Clear  performance  criteria  are
established to evaluate competency;
Objective  evidence of competent

performance must be valid and reliable;
Instructor and examiner judgments are
validated to ensure a high level of inter-
rater reliability;

Competency assessment is based on

multiple  observations in  varying
contexts;

To be deemed competent, the employee
must  demonstrate all  required

competencies in combination, according
to the established standard.
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1) OIleHKa KOMIIETEHIM  OCHOBaHAa  Ha
MHOTI'OKpPAaTHBIX HAOJIOJACHUAX B PA3IMUHBIX
KOHTEKCTax;

j) U TOTO YTOOBI CYMTATHCS KOMIIETCHTHBIM,
COTPYJIHUK JOJIKEH IPOJIEMOHCTPUPOBATH
BBITTOJIHEHHE BCEX TpeOyeMBbIX
KOMIICTCHIIUM B KOMILIEKCE COIJIaCHO
YCTaHOBJICHHOMY CTaHIapTYy.

3.2 AranTupoBaHHAasi MO/IeJIb KOMIIETEHIIUI U MepeYeHb 3a1a4

3.2 Adapted competency model and task list

[Iporpamma MOATOTOBKH IPEANOoIaratoT
nojapasjaenenue padboTel Ha 3amaud. Kaxmoit
3a7lay€  COOTBETCTBYET 1€Jib, OLEHKA U
COOTBETCTBYIOIIINE AJIEMEHTHI B yU€OHOM IIJIaHE.
OrpaHnnyeHreM AaHHOTO MOAXO0Ja SIBISETCA TO,
YTO Kaxzjas 3agada TpeOdyeT OTIenbHOMU
MOATOTOBKA M OLEHKH. B CIOXHBIX cucTreMax
WIN TIpu OBICTPOM M3MEHEHUM CIIYKEOHBIX
00s13aHHOCTENl MOXKET OKa3aThCsl HEBO3MOXKHBIM
IPOBOAUTH OOY4YEHHE MO KaKJIOW 3ajaue u ee
oueHky. Kpome Toro, cmymarenn MoOryT
JEMOHCTPUPOBATh CIIOCOOHOCTDH K BBIITOJIHEHUIO
OTJENBHBIX 3a7ay, He Oyaydd MOJHOCTBIO
KOMIIETEHTHBIMHU B paMKaxX CBOEH JOKHOCTH.
CucreMa NoAroTOBKY U OLIEHKH, OCHOBaHHbBIX Ha
KOMIETEHIMSIX, MCXOAUT M3  KOHIIEMLUH,
COIJIACHO KOTOPOH KOMIETEHLUH MOTYT OBITh
nepenansl. PazpaboTka nporpaMMbl OATOTOBKU
U OLICHKH, OCHOBaHHBIX Ha KOMIIETECHLMSX,
BKJIIOUYAET ONpeiesieHue eI o0yueHus U 3aad,
CBA3aHHBIX C JTOM  LENbIO, a  Takke
OTPAaHMYEHHOT0 4Hcia KoMmrereHuw. [lpum
pa3paboTKe METOJ0B MOJATOTOBKM U OLIEHKU
3aJaud M BUJBI JEATEIBHOCTU OOBEIUHSIOTCS,
IIOCKOJIBKY ~ OHM  SBJIIIOTCA  IIOJIE3HBIMU
CpPEeICTBAMHU JUIsl COJCHCTBHUS NPHOOPETEHUIO,
pa3BUTHSA WM OLEHKM KOMIIETEHUUH WIN
KOMIIETECHITAH.

Kaxk npaBuiio, Ta uin vuHas 3aj1aya npeanoiaraet
HaJIMYUE€ HECKOJbKUX KOMIETCHLUH, U pa3HbIe
KOMIIETEHIIUM MPUMEHSIIOTCS JUIsl BBIIIOJHEHUS
pa3IMYHBIX 33aJa4 B pa3HbIX yciaoBusx. OcoObie
3a/1a4u MOTYT HCIIOJIb30BaThCs JUIS
NpUOOpETEeHUs] CHEelHANbHBIX KOMIETEHIIHA.
OtcyTcTBHE CIENMATBHBIX KOMIETEHIIMA MOKET
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Training program often involves breaking down
work into tasks. Each task has an objective,
evaluation method, and corresponding elements
in the curriculum.

A limitation of this approach is that it requires
individual training and assessment for each task.
In complex systems or rapidly changing roles, it
may be impractical to train and assess each task
separately. Moreover, learners might
demonstrate the ability to perform individual
tasks without being fully competent in their
overall role.

The competency-based training and assessment
system is based on the concept that competencies
can be transferred. The development of a
competency-based training and assessment
program involves defining the training objective
and the tasks related to that objective, as well as
a limited number of competencies. When
designing training and assessment methods,
tasks and activities are integrated, as they serve
as effective tools to support the acquisition,
development, or assessment of one or more
competencies.

As a rule, any given task requires multiple
competencies, and different competencies are
applied to perform various tasks under different
conditions. Specific tasks may be used to acquire
specialized competencies. The absence of such
specialized competencies can be considered a
primary reason for task non-performance.




HMHcTpyKUus Mo NoAroToBKe NepcoHasaa B Tlokymer Ne | SCAA-OPS-GM-41
'” “‘ 00J12CTH ONACHBIX I'PY30B
I'masa 3
Guidance on dangerous goods training

program Penakius 03
paccMaTpuBaThCs B KadecTBE  OCHOBHOM
NIPUYMHBI HEBBITOJIHEHUS 3a/1a4H.
PaGorogarenu moryt wucnonb3oBath 3ToT Employers may use this list as a tool to develop
MepevYeHb B KauecTBE MHCTpyMEHTa i specific  training requirements for their
pa3paboTku cnenuanbHbix TpeboBaHwii mo personnel. To facilitate the verification that the

o0yueHHI0 cBoero nepcoHana. s obnerdeHus
OPOBEPKM  TOrO, HYTO  COOTBETCTBYIOIIAS
MOJITOTOBKA ¥ OIIEHKA OBLIH BBITIOJIHEHBI, 3aITHCH
00 0o0ydeHUM W OIEHKE, JOJDKHBI COIEPIKATh
noapoOHy0 uHpOpMalMi0 O 3amade(ax) u
noj3agave(ax) u3 mepeyHs 3a/1a4, B OTHOIICHUN

KOTOPBIX ObLIa MPOAEMOHCTPUPOBAHA
KOMIIETEHTHOCTb.

Mopenb KOMIIETEHINI TPEAOCTABIIAET CPEACTBA
JUIsL  ONPENENIEHUs  KOMIETEHLMH  IIyTeM

OTIpeJIeTICHUS TEX U3 HUX, KOTOPhIE HEOOXOIUMBI
JUIS  JAHHOM JOJDKHOCTH, WX ONHCAHHSI U
MIPEOCTABIICHHS KPUTEPUEB ISl KAXKIOM U3 HUX.
Pamxn KOMIIETCHITUH IS nepcoHarna,
paboraroiiero C OITACHBIMU rpy3amu,
IIPEACTaBIICHBI B IWIaBe 5 naHHOM MHCTpyKuuu.
PaGoromarenu  moryT  amantupoBaTh 3Ty
CHCTEMY K MOJEISM KOMIIETEHUUNA, KOTOpPbIE
COOTBETCTBYIOT HOPMATHUBHBIM, OIEPATUBHBIM,
TEXHUYECKUM U OPTaHU3al[MOHHBIM YCJIOBHSIM, B
KOTOPBIX UX MEPCOHAJ BBIMOJHSIET CBOU 33/1a4H.

Takas MOJU(PHUIIMPOBAHHAS MOJIETb
KOMIETEHIIUH oTpesiensieTcst Kak
a/lalITUpOBaHHAs MO/JIeJb KOMITIETEHIH,

KOTOpasi 3aTeM HCIIOIB3YeTCs Ul pa3pabOTKH

IIPOrPaMMbl OCHOBAHHBIX Ha KOMIIETEHLUAX
o0y4eHUsT W  OLEHKH Ui  KOHKPETHOH
JOJDKHOCTH.
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relevant training and assessment have been
completed, training and assessment records must
include detailed information about the task(s)
and subtask(s) from the task list for which
competence has been demonstrated.

The competency model provides a means for
identifying competencies by defining those
required for a given position, describing them,
and providing criteria for each. The competency
framework for personnel working with
dangerous goods is presented in Chapter 5 of this
Guidance. Employers may adapt this system to
competency models that align with the
regulatory,  operational,  technical,  and
organizational conditions under which their
personnel perform their duties. Such a modified
competency model is referred to as an adapted
competency model, which is then used to
develop a competency-based training and
assessment program for a specific position.
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4. O0yyeHne U OLIEHKA HA OCHOBEe KOMIIeTeHIIUIi

4. Competency-based training and assessment

[lenp oOy4yeHWSI © OIICHKM Ha  OCHOBE
KOMIIETEHIIMH ~ COCTOMT B TOM,  YTOOBI
HOJATOTOBUTh KOMIIETEHTHYIO pabouyro CHiy
nyTeM IPOBE/ICHUS 1eJIeHANPaBIEHHOTO
00y4eHus. ITO JOCTUTAETCS IIyTEM OIPEAETICHUS
KJIFOYEBBIX KOMIETEHINH, KOTOPBIX HEOOXOAMMO
JOCTHYb, OIpeaesieH s Hanooee 3P PeKTHBHOTO
cnocodba HMX  JOCTM)KEHUS U CO3/aHUs
JNEHCTBUTENBHBIX W HAJCKHBIX HHCTPYMEHTOB
OLIEHKU UX JOCTHKEHMS.

Kommerennust onpeznensieTcs Kak HW3MEpeHUe
IPOM3BOJUTENBHOCTY  4YelloBeKa,  KOTOpoe
UCTIONB3YETCS IS HA/ICXKHOTO TIPOTHO3UPOBAHUS
ycreuHoi paboTel Ha paboyeM Mecte. OTO
NPOSIBIISIETCS. U HAOJIOaeTCsl Yepe3 MOBE/ICHUE,
KOTOpOE€ MOOMJIM3YET COOTBETCTBYIOIME 3HAHUS,
HaBBIKHM U YCTAHOBKH JUTSI BBITIOJIHEHHS IEHCTBUI
WIN 33/1a4 B ONpeeNeHHbIX ycnoBusax. Cucrema
KOMITETEHIIHA c COOTBETCTBYIOIIUMHU
KputepusiMu  3¢pdexTuBHOCTH  0OecneunBaeT
CPeACTBO  OIEHKH TOTO, JOCTHTAIOT  JIU
o0OyuaeMble kKellaeMbIX pe3yibTaTtoB. CTpyKTypa
KOMIIETEHIIMMT W COOTBETCTBYIOIIMN  CIIMCOK
3ajad  JUId T[EepCOHaja,  3aHHUMAIOIIErocs
MEPEBO3KOM OMACHBIX IPY30B.

Baxneiimen 0COOEHHOCTBIO o0yueHus,
OCHOBAaHHOTO HAa KOMIIETEHTHOCTH, SBIISIETCS
olleHKa s obecneueHUs: 3(P(HEKTUBHOCTH
oOydeHHWs B pa3BUTUH HABBIKOB, 3HAHUH U
YCTaHOBOK, HEOOXOIMMBIX JUIsI KOMIIETEHTHOI'O
BBITTOJTHEHUS (PYHKITUH.

Marepuansl 111 00y4eHHs U OLIEHKH BKITIOYAIOT,
MIOMHMO TIPOYETO:

* yueOHbIe KOHCTIEKTHI,

* HHCTPYKIIMH K YIIPXKHEHHSIM,

* IPaKTUYECKHE 3aJaHH4,

* aHaJIM3 CUTyauuH (keic-cTaan),

* [Ipe3eHTalNH,

* BHJICOKJTUTIBI,

* CaMOIIPOBEPOYHBIE TECTHI,

* 9K3aMEHBI,

* OLICHOYHBIC (POPMBI,

* 1 UHCTPYMEHTHI JUIsl TPOBEICHUS OLICHKH.
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The aim of competency-based training and
assessment (CBTA) is to prepare a competent
workforce through targeted training. This is
achieved by identifying key competencies to be
attained, determining the most effective methods
for achieving them, and developing valid and
reliable assessment tools to evaluate their
achievement.

Competency is defined as a measure of an
individual’s performance that can be reliably used
to predict successful job performance. It is
demonstrated and observed through behaviors
that mobilize relevant knowledge, skills, and
attitudes to carry out tasks or actions under
specific conditions. A competency framework
with associated performance criteria provides a
means to assess whether trainees are achieving the
desired outcomes. The competency structure and
corresponding task list apply to personnel
involved in the transport of dangerous goods.

The most important feature of competency-based
training is the assessment, which ensures that the
training is effective in developing the knowledge,
skills, and attitudes required for competent job
performance.

Training and assessment materials include, but
are not limited to:

. training notes,
exercise instructions,
practical activities,
case studies,
presentations,

video clips,
self-check tests,
exams,

evaluations,

and assessment tools.
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4.1 HpenMymeCTBa oﬁy'{ennﬂ H OH€CHKHA HA OCHOBC KOMIICTCHTHOCTH OJIfA 0e3omacHol MMEePEBO3KA

OIMMAaCHBIX I'PY30B

4.1 benefits of CBTA for the safe transport of dangerous goods

OCHOBHBIM IIPEUMYILIECTBOM

KOMIIETEHTHOCTHOTO TMOJAXO0Ja K OOydYeHHI0 u

OLIEHKE SIBJISIETCS €0 NOTEHINAT JUIsl TOOIIPEHUs

NepcoHaNa U NPEAOCTaBICHUS €My BO3MOKHOCTH

JOCTUYb HaUBBICILIETO YPOBHS CBOUX

BO3MOXHOCTeH mpu oOecrnedyeHnn 0a30BOTO

YPOBHS KOMIIETEHTHOCTH B Ka4yecTBe

MUHUMQJIBHOTO CTaHJIapTa. OJTO JeNaeTcs ¢

HOMOILBIO:

a) OpHUEHTALMU Ha
NOTPEeOHOCTH B O0yUCHUH;

0) HOaAEpKKU HENpPEpPhIBHOIO OOYYEHUsS U
HOBBIIIEHUS IPOU3BOAUTEIIHOCTH;

B) CTPEMJICHHU K OOY4YEHMIO, a HE IPOCTO K
IPOXOXKJCHUIO TECTA;

r) oOecrnedyeHWHM  UHTErpallMM  3HaHUH,
HaBBIKOB M YCTaHOBOK, HEOOXOAUMBIX IS
s pexTuBHON PabOTHI; U

J) CO3JaHMM  JOCTaTOYHOIO  KOJIMYECTBa
XOPOIIO MIOJITOTOBJIEHHBIX 17§
KOMIIETEHTHBIX HHCTPYKTOPOB.

CymecTByloT pa3nuyHble (YHKIMH TIepCOHAaa,

KOTOPBII JIOJDKeH ObITh 00ydeH mpaBuiIaM

MEPEBO3KH OIMACHBIX IPY30B. ACHEKThl 00y4EHHs,

HoJyIeXalue OXBaTy s KaXIOH KaTeropuu

NepCOHaNa, MOTYT BapbUPOBATHCS B 3aBUCHMOCTH

0T o0s3aHHOCTEM KOHKpeTHoro iuua. OgHako

MepCcoHal JOJDKEH TMPOWUTH MOATOTOBKY MO

TpeOOBaHUSM, COOTBETCTBYIOLIUM ux

o0si3aHHOCTSIM. Tem He MeHee, TMOATOTOBKA II0

OMacHBIM TIpy3aM s KaxAoH  (QyHKIMH

NepcoHaNa J0DKHA BKITFOYATh CIETyFoIIee:

a) OOmas O3HAaKOMHTEIbHAs TOATOTOBKA —
KOTOpasi [IOJDKHAa OBITh HampaBjiIeHAa Ha
O3HaKOMJIEHHE C OOIIMMHU TOJI0KEHUSMHU;

b) oOyueHue 1O KOHKPETHBIM (QYHKIHSIM -
KOTOpO€e JOJKHO npeaycMaTpuBaTh
opOOHOE 03HAKOMIICHHE C TPEOOBaHHSIMH,
OPUMEHUMBIMM K (QYHKLHH, 32 KOTOPYIO
OTBEYAET JIaHHOE JIUIIO; U

c) oOyyeHHMe TI0O TEXHHMKE O€30MacHOCTH —
KOTOpOE€ JOJDKHO OXBaThIBaTh OMACHOCTH,
CBSI3aHHBIE C ONACHBIMU Ipy3aMH, a TaKXKe
nporenypsl  0e30MmacHOro OoOpalieHust |

KOHKPCTHBIC
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The main benefit of a competency-based
approach to training and assessment is its
potential to empower staff and allow them to
reach their full potential, while ensuring a
minimum standard of competency. Achieves by:

a) Focusing on specific training needs;

b) Supporting continuous learning and
performance improvement;

¢) Encouraging learning rather than just
passing a test;

d) Ensuring integration of knowledge, skills,
and attitudes necessary for effective
performance; and

e) Developing a sufficient pool of well-
trained and competent instructors.

There are various personnel functions for which
training in the transport of dangerous goods is
required. The training elements to be covered for
each category of personnel may vary depending
on the individual’s responsibilities. However, all
personnel must be trained in accordance with the
requirements applicable to their specific duties.
Dangerous goods training for each personnel
function must include the following components:

a) General awareness training — aimed at
familiarizing personnel with the basic
provisions and general requirements
concerning dangerous goods;

b) Function-specific training — providing
detailed instruction on the requirements
applicable to the specific functions
performed by the individual;

c) Safety training — covering the hazards
associated with dangerous goods, safe
handling procedures, and emergency
response protocols.
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pcarupoBaHus Ha ‘-IpGSBBI‘IElFIHBIG CUTyaluu,
KOTOPbIM HCO6XOI[I/IMO CJIEA0BATh.

Oneparopbl, KOTOpbIE HE  OCYIIECTBISIIOT
MIEPEBO3KYy  OMACHBIX TIPy30B B  KadecTBe
KOMMEPUYECKOTO WJIM COIYyTCTBYIOWIETO TIpPy3a,
TeEM HE MeHee 00s13aHbI obecneuyuThb
COOTBETCTBYIOIIICE oOyueHue CBOHX
COTPY/IHUKOB.

3710 00yCIOBIEHO CIIEAYIOUIMMHU (HaKTOPAMHU:
OnepaTuBHbIN u Ha3eMHBII repcoHal,
B3aMMOJICHCTBYIONINHI C TPY30M, TACCAKUPAMU,
0ara>xoM, MOXET MOTEHIUAIFHO CTOJKHYTBCS C
OMACHBIMHU BEIIECTBAMU W MaTepuaiamH, He
UICHTU(PUIIMPOBAHHBIMU JIOJIKHBIM 00pa3oM.
OO0yuenue obecrieunBaeT:
® T[IOBBIICEHUE  YpPOBHSA
0€e30I1aCHOCTH;
® CHIDKEHUE PUCKa UHIMICHTOB, CBS3aHHBIX
C HEHJICHTU()UIIUPOBAHHBIMUA OTACHBIMU
BEIIIECTBAMH;
® COOTBETCTBUE TpeOOBaHUAM
MEXYHAPOIHBIX PEryISITOPOB.

aBUAIlMOHHOM

Operators that do not engage in the transport of
dangerous goods as cargo—whether commercial
or incidental—are still obligated to ensure proper
training of their personnel.

This requirement is based on the following
considerations:
Operational and ground personnel who interact
with cargo, passengers, and baggage may
potentially come into contact with undeclared or
misidentified dangerous goods.
Such training contributes to:
¢ Enhancing overall aviation safety;
e Reducing the risk of incidents involving
undeclared hazardous materials;
e Ensuring compliance with international
regulatory requirements.

4.2 B3auMocBA3b MEKAY oﬁyqelmeM HAa OCHOBE KOMIIETEHLUHUI M OILEHKOH u yYupasBJjicHue

0€30IaCHOCTBIO M0JIETOB

4.2 Link Between CBTA and Safety Management

Bueapenne CVYBII T1peGyer, 4roObl Bech
nepcoHalt noHuMal pusrocouro 6€30MacHOCTH U
IPUAEPKUBAICS  JUCLHMIUIMHUPOBAHHOIO U
crangaptusupoBanHoro moaxoxa k CYBIL
Ilepconan nomKEeH 3HATb CBOM pOJIM U
00513aHHOCTH B OTHOLIEHHM OMNACHBIX I'PY30B U
o0nagaTh HEOOXOAUMBIMU KOMIIETEHIIMSMHU ISt
BbINOJHEHUs] cBouX ¢QyHkiuil B pamkax CYBIIL.
YroObl rapaHTHpPOBATh, YTO MEPCOHAN 00JaAaeT
3HAHUSMH, HaBbIKAMM U  yYMEHMSMH  JUIS
noguepxkkn  CYBII, yueOHble MeponpusTHs
JOJI’KHBI OCHOBBIBATbCSI Ha KOMIIETEHTHOCTHOM
MOJIXOJE.

OKCIUTyaTaHT J0JKEH 00J1a1aTh KOMIETEHIINEN B
00acTH  OIIEHKM  DPUCKOB, CBSI3aHHBIX C
IIEPEBO3KOM ONACHBIX TIPYy30B, KAaK B BHJE
CaMOCTOSITENILHOTO I'Py3a, TaK U B cCOCTaBe Oaraxa
maccaXupoB WM dkunaxka. OOydaronuiics
JOJIKEH YMETD!
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Implementing SMS requires that all personnel
understand the safety philosophy and follow a
disciplined, standardized approach to SMS. Staff
must know their roles and responsibilities
regarding dangerous goods and possess the
required competencies to perform their functions
within the SMS. To ensure personnel have the
knowledge, skills, and attitudes to support the
SMS, training must be competency-based.

The operator must possess competency in risk
assessment related to the transport of dangerous
goods, both as standalone cargo and as part of
passengers' or crew members' baggage. The
trainee must be able to:
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WnenTnunmupoBaTh TUIIB OITACHBIX TPY30B,
KOTOpbIE MOTYT TpPAaHCIOPTHPOBATHCS Ha
00OpTYy BO3AYIIHOTO CyJHA B COOTBETCTBHUU C
JeHCTBYIOIUMHU HOPMAaTHBHBIMU
TpeOOBaHUSIMU;

AHanM3upoBaTh IMOTEHIHAIBHBIC PHUCKH,
CBSI3aHHBIC C TIEPEBO3KOM KaXJIOro THUIA
OIIACHBIX BELIECTB;

OueHuBaTh BEPOATHOCTH M IOCIEICTBUS
WHIMACHTOB, CBS3aHHBIX C  YTCUKOI,
BOCIUIAMEHEHHEM, pEaKUued C IpyruMu
BEIIIECTBAMH, a TaKKe JIPYTHMHA
BO3MOXKHBIMH aBapUIHBIMU CUTYaIMSIMU;
YUuTHIBaTH 0COOCHHOCTH YIIaKOBKH,
MapKUPOBKH, XpaHEHUS M OOpamieHus c
OMACHBIMU Tpy3aM{ TIPH IUIAHUPOBAHHUHU
peiica;

[Ipunumare 0OOCHOBaHHBIE pEUICHHUS IO
npueMy ~ WIM  OTKa3y B  IIEPEBO3KE
KOHKPETHBIX  TpPYy30B, a TaKke IO
HEOOXOAMMBIM MepaM IO  CMSTYECHHUIO
PUCKOB (Hampumep, pa3MelleHHe rpy3a B
OTpe/IeNIEHHON YacTH caMoJIeTa, YCUIICHHbIE
Mepbl KOHTPOJIS, YBEJOMJICHHE SKHIIAaXa H
Ha3eMHBIX CIIyXO0);

OcyIecTBIATh B3aUMOJICHCTBUE C APYTHMHU
cinyk0aMu M TOJApa3JesieHusIMU (CIy KO0
0€30I1acHOCTH, [IEPCOHAIOM o
00CIyKUBAaHUIO TMACCAXUPOB M Jp.) AN
oOecrieueHuss ~ 0€30MacCHOM  MEPEBO3KH
OTIaCHBIX I'PYy30B;

Bectrn  JgOKyMEHTanmMi0 W OTYETHOCTH,
MOJTBEPKIAIONIYI0 TPOBEACHHYIO OIICHKY
PHCKOB U TIPHUHSATHIC MEPBI.

Identify the types of dangerous goods that
may be transported on board an aircraft in
accordance with applicable regulatory
requirements;

Analyze the potential risks associated
with transporting each type of hazardous
substance;

Assess the likelihood and consequences of
incidents involving leakage, ignition,
reaction with other substances, or other
possible emergency situations;

Consider the specifics of packaging,
labeling, storage, and handling of
dangerous goods during flight planning;
Make informed decisions regarding the
acceptance or rejection of specific goods
for transport, as well as the necessary risk
mitigation measures (e.g., placement of
cargo in a designated area of the aircraft,
enhanced control measures, notification
of the crew and ground services);
Coordinate with other departments and
services (such as security, passenger
service personnel, and others) to ensure
the safe transport of dangerous goods;
Maintain documentation and records
confirming the risk assessment performed
and the measures taken.

Takass xommereHus sBiaseTcss kimodeBoi s This competency is essential to ensure the safe
oOecnieueHus Oe3omacHOW mepeBo3ku omacHbIX transport of dangerous goods and to prevent
Ipy30B M TperoTBpallleHHs] BO3MOXHBIX yrpo3 potential threats to the crew, passengers, aircraft,
JUTSL SKHIIaXa, acCcakXupoB, BO3AYIIHOTO cyaHa 1 and the environment.

OKPYXaroIIeH CpedbL.

37



program

HHcTpyKIus N0 NOATOTOBKE NEPCOHAJIA B
00J1aCcTH ONIACHBIX I'PY30B

Guidance on dangerous goods training

Joxyment Ne | SCAA-OPS-GM-41

I'naBa 4

Penmakiusa 03

4.3 O0y4eHuUs1 10 KOHKPETHBIM (PYHKIHMAM
4.3 Training based on specific functions

B NHcTpykuuu no npoueaypam cepTuQUKay B
oOmacTi oOOpalieHus C OMACHBIMU Tpy3aMu
yKa3aHO, 4YTO MEpPCOHAl JOJDKEH INPOXOJUTh
o0yueHHe B COOTBETCTBUH C (YHKIMAMH, 32
BBITIOJIHEHHUE KOTOPBIX OH HEeceT
OTBETCTBEHHOCTb. OtH 00513aHHOCTH
OTIPENeNAIOTCS ~ KOHKPETHBIMH  (DYHKIHSIMH,
(aKTHYECKHU BBIIOJHSAEMBIMHU COTPYJHUKOM, a HE
€ro  JOJDKHOCTHBIM  HAaWMEHOBaHHUEM WU
(bopMabHBIM OITUCAHUEM JIOJIKHOCTH.

AKIEHT Ha (YHKIMOHAIBHBIX OOS3aHHOCTAX, a
HE Ha Ha3BaHUU JIOJDKHOCTH, IIO3BOJISIET
o0ecneunTh COOTBETCTBUE KoMmmeTeHUud. Takoi
HOJXO0/ TapaHTUPYET, YTO KaKIbl COTPYIHUK
o0nazmaer  HEOOXOIUMMBIMM  3HAaHUSIMH U
HaBbIKAMU JUId O€30MacHOro0 M HaJJIeKallero
BBITTOJIHEHUS] BO3JIOKEHHBIX Ha HEro 3ajad,
CBSI3aHHBIX C TIEPEBO3KOM OMACHBIX IPY30B.
Hanpumep, Takum opraHu3amusiM, Kak KOMITaHUH
[0 Ha3eMHOMY OOCIIY>KHBAaHUIO M IKCHEIUTOPHI
IPy30B, MOXET TOTPeOOBaThCS TEPCOHAN IS
BBITTOJIHEHUS] HEKOTOPBIX (PYHKIUI, KOTOphIE
OOBIYHO  BBIMIOJHSIOTCS  TPY300TIIPABHTEIISIMA
win  omeparopamu. llepcoHan  HazeMHOro
O0CIyXUBaHUST M  DKCIEAUTOPCKUX  CIIyXO
JOJDKEH  ObITh ~ O0y4eH  KOMIIETEHTHOMY
BBIITOJIHEHUIO OTHX (YHKIUH HE3aBHCUMO OT
JOJKHOCTH.

B HeOOmpImMX KOMIAHHUAX IEPCOHA MOXKET
BBINOJIHATE MHOXXECTBO (YHKIMH, Takue Kak
MIPUEM OTTaCHBIX TPY30B, TIOTPY3Ka U 3aKpeTICHHE
OTaCHBIX I'PY30B Ha OOPTY BO3AYIIHOTO CYIHA.
OHu J1OJKHBI  OBITH OOYYEHBI T'PAMOTHOMY
BBITOJIHEHHUIO BCEX 3TUX (YHKIIMH.

['myOuHa TMOATOTOBKH, KOTOPYIO  TIOJyYaeT
KaX/Iblii COTPYIHUK, JOJKHA COOTBETCTBOBATh
BBIMTOJIHEMBIM  (QYHKIOUSAM.  DTO  MOXET
BapbHUPOBATHCS OT 03HAKOMUTENILHOTO YPOBHS 10
NPOJBHHYTOTO YPOBHA [UISL  OINPEIEIIEHHOTO
nepcoHaa.

38

Guidance on the certification in the field of
dangerous goods states that personnel must be
trained according to the specific functions for
which they are responsible. These responsibilities
are defined by the actual functions performed by
the individual, rather than by their job title or
formal job description.

Focusing on functional responsibilities rather
than job titles ensures that competency
requirements are met. This approach guarantees
that each staff member possesses the necessary
knowledge and skills to safely and properly
perform tasks related to the transport of
dangerous goods.

For example, organizations such as ground
handling agents and freight forwarders may
require personnel to carry out certain functions
typically performed by shippers or operators.
Ground handling and freight forwarding
personnel must be trained to competently perform
these functions, regardless of their job titles.

In smaller companies, staff may be required to
perform multiple functions, such as accepting
dangerous goods, loading them, and securing
them on board the aircraft. They must be trained
to competently carry out all such functions.

The depth of training provided to each employee
should be commensurate with the functions they
perform. This may range from an introductory
level to an advanced level, depending on the
specific responsibilities of the personnel
involved.
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4.4 Poiu v 00S132aHHOCTH B PAMKAX KOMIIETEHTHOT'0 MOAX0/1a K 00yUeHUI0

4.4 Roles and Responsibilities Within CBTA

Padoromarenan

PaGoromatenu MOMKHBI ONPENEIUTh ILETb H
3aJaud IporpaMMbl 0OydeHHUs, OCHOBAaHHOW Ha
KOMITETEHIIUSIX, UCXOS U3 (DYHKIIHIA, 32 KOTOpBIE
OTBEYaeT MX mepcoHasl. PaboTtomarenu AOIKHBI
obOecneunTh, 4TOOBI 0O0yUeHUE pa3padbaThIBAIOCh
TaKUM 00pa30M, YTOObI YCTAHOBUTH YETKHUE CBS3U
MEX1y KOMIIETEHLIUAMHU, KOTOPbIE JOKHBI OBITh

JOCTUTHYTBI, LEIsIMU OOy4YeHUs, METOJlaMU
OILICHKHU M MaTepualaMu Kypca.

PabGoromarens  OMKEH  M3Y4YUTh  LEJIEBYIO
ayJIMTOPUI0O C T1IeNbI0 BBISBJICHUS 3HAHMWIA,

HABBIKOB M YCTAHOBOK, KOTOPBIMH OHHU YK€
obmamaror, I cObopa  HMHPOpPMALMH O
MPEIMOYTUTEIBHBIX CTHIISIX O0YUYEHUS, a TAKXKE O
COILIMAJILHOM U SI3BIKOBOU CpeJie MOTCHIIMATIbHBIX
craxepoB.  llemeBas  ayauTopuss ~ MOXKET
MPEJICTaBIISITh COO0M CMECh OTBITHOTO U HETABHO
HaOpaHHOTO nepcoHaia, IpYIIBL,
paziuyaronyecss Mo Bo3pacty, U T.10. Bce atu
KOMITOHEHTBI MOTYT OKa3aTh BIUSHHUE Ha JU3aiH

TpeHuHra. PaGoronmatenu  Takke  JOJKHBI
yuntbiBaTh  TpeboBanus OI'A  KP wu
MEXYHapOJHble HOPMAaTUBHBIE TpeOOBaHMA,

KOTOPBIE MMPUMEHSIOTCS K MX JICATEIIbHOCTH.
Hexotopsie paboTonarenn MoryT oOpamarbes 3a
MOMOUIBI0 K TPEThbUM JMIaM. Takod MOIXOHd
MOXeET ObIThb HauOojiee MOAXOAALUIMM IS
paboTomareneii, y KOTOPBIX HET PECYpCOB LIS
0o0y4YeHHsI CBOEro IMepcoHaja COOCTBEHHBIMU
cuiamMu. XOTsI HCIIOJIb30BaHUE TPETHUX CTOPOH
MOXET OBbITb 3KOHOMUYECKH 3()(PEeKTUBHBIM,
pemaromiuM  (akTOpoM TMpHU BbIOOpE TpeTheit
CTOPOHBI JOJKHO OBITh TO, YIOBJIETBOPSIOTCS JIU
MOTPeOHOCTH B 0OYYEHUH, & HE TOJIBKO 3aTPaThl.
Heo6xo0auMo yuuTsIBaTh BO3MOKHOCTB TOTO, UTO
TPETbU  CTOPOHBI ~ MOTYT  YJOBIIETBOPSTH
noTpeOHOCTH B OOyYeHHMM  HECKOJIBbKHX
paboTonaTenell U He yUUTHIBaTh BCe TpeOyemble
KOMITETEHINH KaXJ10T0 KOHKPETHOTO
coTpyaHuka. PaboTonareny no-npexxHeMy HeCyT

OTBETCTBEHHOCTh 3a oOecrieuenue
KOMIIETEHTHOCTH  CBOEr0  IIEpCOHAna IS
BBIIIOJIHCHU A CBOUX Q)YHKL[I/II\/’I pi(e} nux

BBITIOJTHCHHA, JaXKE €CJIN OIPCACIICHHBIC ACIICKThI
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Employer
Employers must define the purpose and
objectives of a competency-based training

program based on the functions for which their
personnel are responsible. Employers must
ensure that the training is designed to establish
clear links between the competencies to be
achieved, the learning objectives, assessment
methods, and course materials.

Employers should analyze the target audience to
identify the knowledge, skills, and attitudes they
already possess, to gather information on
preferred learning styles, as well as the social and
linguistic environment of potential trainees. The
target audience may consist of a mix of
experienced and newly hired personnel, groups of
varying ages, etc. All of these factors can
influence the design of the training program.
Employers should also take into account the
requirements of the Civil Aviation Authority of
the Kyrgyz Republic and the international
regulatory requirements applicable to their
operations.

Some employers may seek assistance from third
parties. This approach may be most appropriate
for employers who lack the internal resources to
train their staff independently. While using third
parties can be cost-effective, the determining
factor in selecting an external provider should be
whether the training needs are met — not just the
cost. It should be considered that third-party
providers may aim to meet the general training
needs of multiple employers and may not fully
address the specific competencies required for
each individual employee.

Employers remain responsible for ensuring that
their personnel are competent to perform their
assigned functions before those functions are
carried out, even if certain aspects of the training
program have been delegated to third parties.
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nporpaMMbl  00ydeHUss ObUIM JIETETHPOBAHbBI
TPETHUM CTOPOHAM.
HucrpykTop Instructor
IIpu oOyvenun, ocHoBaHHOM Ha komrieteHnusaX, In CBTA, the instructor facilitates the trainee’s
UHCTPYKTOp  CIOCOOCTBYeT  MpOABMXKEHHIO progress toward achieving competencies.
o0yyaeMOoro K JOCTHDKCHHIO KoMIleTeHIMH. Instructors also contribute to continuous
HHCTPYKTOPBI TaKxKe nojaepxuBatoT improvement by collecting feedback on the
MIOCTOSTHHOE ~ COBEpIIIEHCTBOBaHME, cobupas effectiveness of training materials.
uHpopMmanuio 00 HPPEKTHBHOCTH yUEOHBIX
MaTepHaJoB.
Caymarenab Trainee

[Tpu 00y4yeHnHr, OCHOBAaHHOM Ha KOMIIETEHIUSX,
CJIyILIATENH SIBJISAIOTCS aKTUBHBIMHM YYaCTHUKAMU
mpoiiecca o0y4eHus u JIOCTHKCHHUS
KOMIIETEHIIMH, B OTIMYME OT [ACCUBHBIX
nosyyarenei 3HaHuil. Ilporpamma oOyueHus,
OCHOBaHHasl HA KOMIIETEHTHOCTH, Ja€T UM YETKOE

npefcTaBieHne 00 WX IMyTH OOy4YeHus K
KOMIICTEHTHOCTH B paMKax  I[POrpaMMbl
oOyueHuss u 3a ee mnpenenamu. OOyueHue,

OCHOBAaHHOE€ Ha KOMIIETEHTHOCTH, JIOJKHO
HETIOCPEACTBEHHO CITOCOOCTBOBATH IMOBBIIICHUIO
ux 3¢ exkTrBHOCTH Ha pabouem mecte. OOpaTHas
CBSI3b CIyIIATeJIeld MMEeeT BaKHOE 3HAYCHUE IS

obecrnieueHus s heKTHBHOCTH oOy4eHus,
OCHOBAHHOTO Ha KOMITETEHIIHSX.

OI'A KP

CyIecTBYIOT ~ BaXXHBIE  Pa3IA4Hs  MEKIY
cnocobamu, kotopeiMu OI'A  KP  Oyzger
OCYIIECTBIISITh ~ HAI30p 32  TPAJAWIIMOHHOU
nporpaMMoil  oOydeHus, M  NporpamMmoin

00y4eHusi, OCHOBAaHHOW Ha KOMIIETCHIMIX. B
TpaguMoHHON nporpamme oOyuenus OI'A KP

MOXET OLEHHMBaTh KOMIIOHEHTbl Kypca H
WUTOTOBBIM TECT IO AJIEMEHTAM 3HaHUM, a HE IO
KOMIIETEHIINSM, KOTOpBIE HE00X0IUMO
npuolpecTu.

Tor dakr, dYro BCe KOMIIOHEHTHl 3HAHUU
paccMaTpUBalOTCs Wiy, MO-BUUMOMY,

BKJTFOUEHBI B KYpPC M UTO BCE CIIyIIATEIIN MPOILTH
HEOOXOJUMBIN TECT, HE 0053aTelbHO O3HAYaeT,
YTO OHHM MOTYT KOMIICTCHTHO BBIIIOJHSATH
BO3JIO’KEHHBIC HA HUX (DYHKIUH.

Tam, rae OblI0 BHEAPEHO OOyYEHHE HA OCHOBE
komneTeHIM, OI'A  [OJKHO OCYIIECTBIATH
Haa30p 3a TMporpaMMoil OOydYeHHUs, YTOOBI
rapaHTUPOBATh, YTO OHA JICHCTBUTEIHHO TOTOBHUT
MepCOHA,  KOTOPBIH  MOXET  BBINOJHATH
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In CBTA, trainees are active participants in the
learning process and in achieving competencies,
rather than passive recipients of knowledge. A
competency-based program gives them a clear
understanding of their learning path both within
and beyond the training. CBTA should directly
contribute to improved workplace performance.
Trainee feedback is vital to ensuring the training’s
effectiveness.

CAA KR

There are important differences between the ways
in which the Civil Aviation Authority of the
Kyrgyz Republic oversees a traditional training
program and a competency-based training and
assessment (CBTA) program. In a traditional
training program, the CAA KR may evaluate
course components and the final test based on
knowledge elements rather than on the
competencies that must be acquired.

The fact that all knowledge components are
covered or appear to be included in the course,
and that all trainees have passed the required test,
does not necessarily mean they are competent to
perform their assigned functions.

Where competency-based training has been
implemented, the CAA must oversee the training
program to ensure that it effectively prepares
personnel to perform the functions for which they
are responsible, under the specific operational
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¢yHKIMH, 3a KOTOpble OH OTBEYaeT, B
KOHKPETHBIX YCJIOBUAX OKCIUIyaTalUM M B
COOTBETCTBUM C HAIIMOHAJIBHOM HOPMAaTHUBHOU
0a3oii.

C nenbro MOHUTOPHUHIA MPOLECCAa YTBEPKIACHUS,
cesazanHoro ¢ CBTA, OI'A  ycraHoBuio
TpeOOBAaHUE U YEK JIUCT, KOTOPBIM JIOJIKHBI
CJEeIOBATh 3aMHTEPECOBAHHBIE CTOPOHBI IS
oOJieryeHus mporecca.

conditions and in accordance with national
regulatory requirements.

To monitor the approval process related to CBTA,
the CAA has established a requirement and
checklist to be followed by stakeholders in order
to facilitate the process.

4.5 Ctpykrypa UKAO u aganTupoBaHHAs MO/ieJIb KOMIIETEHIIUI
4.5 ICAO framework and adapted competency model

Opranu3anusM, pelBIIIM BHEAPUTh 00yUeHHE
U OIICHKY Ha OCHOBE KOMIIETEHIMH, clieayer
aJanTUPOBaTh  COOTBETCTBYIOLIYIO  OOIIYIO
cucremy komnereHuuii UKAO nns nepconana,
3aHUMAIOILErocs ePeBO3KON OMAcCHbBIX TPY30B B
COOTBETCTBUH CO CBOUM KOHTEKCTOM, pa3paboTaB
aJaNTHPOBAHHYIO MOJIENb KOMIIETEHIIUH.
CtpykTypa COCTOUT U3 KOMIETEHIUMH U
CBSI3aHHBIX C HUMHU ONMCAaHUM M HaOII01aeMOro
noBeneHus U (OpPMUPYET OCHOBY, Ha OCHOBE
KOTOPOM BBIBOJUTCS aJalTHPOBaHHAs MOJEIb
KomrnereHui. Paboronarenu, ocymecTBISAONINE
o0yuyeHHe M OIIEHKY Ha OCHOBE KOMIIETCHIIMH,
JOJDKHBI alaliTUPOBAaTh 3Ty CTPYKTYPY € YYETOM
CBOMX KOHKPETHBIX TPeOOBaHUM.
AnantupoBaHHas MOJIeIb KOMIIETEHITN U
aBnsieTcs A3(PQPEKTUBHBIM HHCTPYMEHTOM  JUIS
OTIpeIeTICHUS] YCTICITHOTO BBIMOJTHEHUS PAaOOTHI U

NPEIOCTAaBIsAET  CPEACTBO  OLEHKM  TOTIO,
JOCTUTAlOT O oOydaemble  IKEJIaeMbIX
pE3yJIbTaTOB.

AnanTupoBaHHas ~ MOJENb  KOMIIETEHTHOCTH

OyIneT BKIIOYaTh OKOHYATENbHBIE CTAaHIAPTHI
KOMIICTCHTHOCTHU nu yCJ'IOBI/ISI, KOTOpBIe
HEOOXOOMMO  OLEHHWTh, B JOHOJHEHHE K
aJIaHTI/IpOBaHHI)IM KOMIICTCHIIUAM U CBSI3AHHBIM C
HUMHU OINKCAHUSAM U HAOII01aeMOMY MTOBEACHHUIO.
B3aI/IMOCBﬂ3b Mewy KOMIIETCHIIMAAMMU n
3ajagyaMu

Jns xaxaoW 3amadu B IUIaHEe OOYYEeHHS €CTh
COOTBGTCTBYIOH_Ia}I Ocjab, OOCHKA U CBA3aHHBIC C
Hel sneMeHThl. OrpaHMYeHUEeM ATOro MOAX0/aa
SIBIIIETCA TO, YTO KaKIas 3amada JOJDKHA OBITh

41

Organizations that choose to implement
competency-based training and assessment
should adapt the relevant ICAO overarching
competency framework for personnel involved in
the transport of dangerous goods to their specific
context by developing an adapted competency
model.

This framework consists of competencies, related
descriptions, and observable behaviors, and forms
the basis for deriving the adapted competency
model. Employers implementing CBTA must
customize this structure according to their
specific operational needs.

The adapted competency model is an effective
tool to define successful job performance and
provides a means of evaluating whether trainees
achieve the intended outcomes.

The adapted competency model must include
final competency standards and assessment
conditions, along with the tailored competencies,
their descriptions, and observable behaviors.

Relationship Between Competencies and
Tasks

Each task has a corresponding objective,
assessment, and related elements in the training
plan. A limitation of this approach is that every

task must be individually taught and assessed,
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u3ydeHa U oueHeHa. bonee toro, oOydaromuecs
MOTYT  MPOJEMOHCTPUPOBATh  CIIOCOOHOCTH
BBHITIOJHAT 3a7a4d H30JMPOBAHHO, HE OyIydun
KOMIIETEHTHBIMU B CBOEH padoTe.

OOydeHrne W OlLIEHKAa Ha OCHOBE KOMIIETEHLIUM
OCHOBaHbl Ha KOHIIEMNIMHU, COTJIACHO KOTOPOU
KOMIIETEHIIMM  MOTYT  nepenaBatbes. [lpu
pa3paboTke HporpaMMbl OOy4YeHHUS U OILICHKH,
OCHOBAHHOM Ha KOMIICTCHIUAX, ONpPEAEISAETCA
OrpaHMyYeHHOe 4ucio  KommereHuuwid. Kak
MpaBWJIO, JCSITENbHOCTh BKIIOYaeT B cebd
HECKOJIbKO KOMITETCHIINM, U KOMIIE€TEHIIUH MOTYT
MIPUMEHSATHCS B PA3JIMUHBIX BUAAX JAESITEIBHOCTU
1 KoHTeKkcTaxX. KoHKpeTHbIe 3a/1a4i MOTYT OBITh
WCIIOJIB30BaHbl JUISl Pa3BUTHS ONPEIEIECHHBIX
KOMIIETEHIIUH. OtcytcTBHE KOHKPETHBIX
KOMIIETCHIIM MOKET OBbITh ONPEJEIeHO Kak
OCHOBHasi TpPUYMHA HEYyJa4d B BBINOJHEHUU
3a/1auu.

Kaxxnprit aTan n0omKkeH ObITh 3aJI0KYMEHTHPOBAH
B CUCTEME JOKYMEHTAIlMU SKCIUTyaTaHTa.

which is impractical in complex or fast-evolving
environments. Learners may perform individual
tasks but still lack true job competence.

Competency-based training and assessment is
founded on the concept that competencies are
transferable. When developing a competency-
based training and assessment program, a limited
number of competencies are identified. Typically,
a single activity involves multiple competencies,
and these competencies can be applied across
different tasks and contexts. Specific tasks may
be used to develop particular competencies.

The absence of certain competencies can be
identified as the primary reason for failure to
successfully complete a task.

Each step must be documented in the operator’s
documentation system.

4.6 IIpoBeeHue Kypca B COOTBETCTBHH C IUIAHAMM 00y4YeHUS U OLIEHKH.
4.6 Course Delivery in Accordance with Training and Assessment Plans

OCHOBHBIM JTarioM pa3pabOTKH W BHEAPCHHS

nporpaMMbl 00yueHHsI U OLIEHKH, OCHOBAHHOW Ha

KOMIIETEHIIHSIX, SBIISIETCS TPOBENCHHE Kypca B

COOTBETCTBUM C IUIAaHAMHU OOYYEHHUS U OLCHKH.

OTO BKIIIOYAET B CEOSI:

® TIpOBEJICHUE TPCHHHTA;

e MOHMTOPHHI MpOrpecca CiylaTenei;

® TIperOCTaBIICHHE CBOEBPEMEHHOM 17§
HENpepbIBHON 00paTHOI cBsA3M 00 ux padore;

® JIMarHOCTHUPOBAHME HEJOCTATKOB B O0YYEHUU
¥ X CBOEBPEMEHHOE YCTpaHCHHE; U

® TPOBEJCHHE OICHOK B COOTBETCTBHU C
IUIAHOM OIICHKH.

[lenms 3TOTO dTana - KOMIETEHTHBIN COTPYIHUK.
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The maim step in the development and
implementation of a competency-based training
and assessment program is the delivery of the
course in accordance with the training and
assessment plans. This includes:
e Conducting the training;
e Monitoring trainee progress;
e Providing timely and continuous feedback
on performance;
e Diagnosing learning deficiencies
addressing them promptly;
e Conducting assessments as outlined in the
assessment plan.
The objective of this step is to produce a
competent employee.

and
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5. Cnucku 3a1a4 JIS1 4eTKO onpeiesieHHbIX QyHKIUH

5. Task list for clearly defined functions

Hacrosimas riaBa ycraHaBiuBaeT 000OIIEHHBIN
nepevyeHb THUMOBBIX (YHKIMHA, CBS3aHHBIX C
oOpalleHueM U MepeBO3KON OMACHBIX I'PY30B, a
TaK)K€ MPUHLUIBI aalTalluy ATOr0 NEPEYHS MO
KOHKPETHBbIE  JOJDKHOCTHbBIE 00513aHHOCTH
IepCOHaA.
TpeboBaHust NpPUMEHSIOTCA K
y4acTBYIOLIEMY B IpOLECCE TIPY30BBIX W
[NaCCaXHUPCKUX  IEPEBO30K,  BBINOJHSAIOIIEMY
(GYHKIMM, CBSI3aHHBIE C ONACHBIMU TPy3aMHU,
HE3aBUCUMO OT (OpMbI COOCTBEHHOCTH H
OpraHU3alMOHHO-IIPAaBOBOMN (bopMbI
paboronarers.
Paboronmarens 00s3aH aganTUpOBaTh IMEPEUCHb
TUIOBBIX 33/1a4 U QyHKIMHA ¢ yu€ToM crerupuKu
JESTEIIbHOCTH OpraHu3alud M JOHKHOCTHBIX
00s13aHHOCTEN KOHKPETHBIX pAOOTHHUKOB.
IIpuBenénneie IIPUMEPBHI byHKIUR u
noaGyHKINN peHa3HAYeHBbI IS
e omnpeneneHnss HEOOXOJUMOCTH MOATOTOBKU
10 BOIIPOCaM IEPEBO3KH OMACHBIX IPY30B;
e pa3paboOTKU TMporpaMMm TMOATOTOBKH U
OLICHKH KOMIIETEHTHOCTH;
e oOecrieyeHHsI COOTBETCTBHUs TpeOOBaHUAM

nepcoHaly,

HAallMOHAJIBHOIO  3aKOHOJATENbCTBA U
MEXIyHapOIHBIX HOPM.
Conepxanue MPUBEIEHHBIX byHKIM,

This chapter sets out a generalized list of typical
functions related to the handling and
transportation of dangerous goods, as well as the
principles for adapting this list to the specific job
responsibilities of personnel.

The requirements apply to personnel involved in
cargo and passenger transportation who perform
functions related to dangerous goods, regardless
of the employer's form of ownership or legal
organizational structure.

The employer is required to adapt the list of
typical tasks and functions to reflect the specific
nature of the organization’s operations and the
individual responsibilities of employees.
The examples of functions and sub-functions
provided are intended for the following purposes:
e to determine the need for training in the
transport of dangerous goods;
e to develop training programs and assess
competence;
e to ensure compliance with national
legislation and international regulations.

The content of the listed functions, sub-functions,

nondyukuud u ypoBHed kBanupukammu HocuT and qualification levels is advisory in nature and
pEeKOMEHIaTeNNbHBI XapakTep U MOXeT ObITh may be adapted by the employer depending on:

aZlalITUpOBaHO pa6OTOIlaTCJ'ICM B 3aBUCUMOCTH OT:

e (axkTHUeCKH  BBINOJHSAEMBIX  (DyHKIUH
NepCcoHaa;

e pacmpeneneHus — 00si3aHHOCTEH  BHYTpU
OpTraHH3aIny;

® YVYpOBHA aBTOMAaTU3allMM U  XapakTepa
OTIEPAIIMOHHBIX MPOIECCOB.

[Tepconann, Ha KOTOpPOTO BO3JIOKEHBI

paciMpeHHble O0S3aHHOCTH, JIOJDKEH TPOUTH

JIOTIOTHUTENFHYI0 ~ TOJITOTOBKY W OIEHKY

KOMIIETEHTHOCTH.

[lepconary ¢  OrpaHMuYeHHBIM  OOBEMOM

00s13aHHOCTEN  MOXET  OBITH  JIOCTATOYHO

MOJATOTOBKH B COKpAIIEHHOM 00BEME.
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e the actual functions performed by the
personnel;

e the distribution of duties within the
organization;

e the level of automation and the nature of
operational processes.

Personnel assigned with extended responsibilities
must undergo additional training and competence
assessment.

Personnel with limited responsibilities may only
require basic or shortened training.
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Pacnipenenenue GpyHkuuii Mexay COTpyIHUKAMU
MOKET OTIUYATHCS B PA3HBIX OpPraHU3ALMIX, YTO
BIMSET HAa WHJIWBUIYaJbHBIE MOTPEOHOCTH B
00y4eHuHU. PabGoronarens HECET
OTBETCTBEHHOCTh 3a 00ecleYeHue JAOCTaTOYHOU
KBATM(UKAIMM TIEPCOHANIA JUIsi  BBIMOJTHCHUS
BO3JIO’KEHHBIX Ha HEro (PYHKUIMH, CBS3aHHBIX C
MIEPEBO3KOM OMACHBIX IPY30B.

[Tpumeps! GpyHKIMIA, TpUBEIEHHBIE B HACTOSIIEH
IJlaBe, MOIYT HCIOJIb30BaThCi B KayecTBe
OCHOBBI TpHU pa3pabOTKe KPUTEPUEB OLEHKU
3 PEKTUBHOCTH MOATOTOBKH ITEPCOHATIA.
Hcnonk3yemMble METOUKHY OLIEHKH JOJKHBI OBITH
BAJIUHBIMHM, HAAE&XKHBIMH W COOTBETCTBOBATH
YCTaHOBJICHHBIM TPEOOBAHHUSIM.

The distribution of functions among employees
may vary between organizations, which
influences individual training needs. The
employer is responsible for ensuring that
personnel possess sufficient qualifications to
perform their assigned duties related to the
transportation of dangerous goods.

The examples of functions provided in this
chapter may serve as a basis for developing
criteria to assess the effectiveness of personnel
training.

Assessment methods used must be valid, reliable,
and compliant with established requirements.

Kpanudukanuio MOXHO pa3feiuTh Ha 4YeThIpe
YpOBHS: HaydajbHbIA, 0a30BbI, CpemIHUN W
MPOJIBUHYTHIN, M TPUMEHITh K OTACIbHBIM
3aJayaM, CBSI3aHHBIM € (QYHKIUSAMH, IS
BBITIOJIHEHHS] KOTOPBIX Ha3HAYEH COTPYIHUK:
Hauanpnsriii (): oxBaTbiBaeT 00IIME 3HAHUS UITH
MMOHUMAaHWE OCHOBHBIX KOHIICTIIIUA U METOIOB.

bazoBsrii (K ): oOecrieunBaeT KOMIETEHTHOCT,
JIOCTAaTOYHYIO JUIsl TOTO, YTOOBI YEIOBEK MOT
BBITIOJHATH MPOCTHIE IEHCTBUS, OONBIITUHCTBO U3
KOTOPBIX SIBIISTFOTCS PYTHHHBIMHU "
npencKkasyeMbIMi. BpeMs OoT BpeMeHH MOXET
noTpeOoBaThCS  PYKOBOJACTBO WM  IOMOIIb
JKCIIEepTa.

Cpennnii (K ): BKIIOYaeT B ceOsl CIOXKHBIC
WIN KPUTUYECKUE JIEHCTBUS B HECTaHAapTHOM
KOHTEKCTE, YTO IO3BOJIAET YEJIOBEKYy paboTaTh
ABTOHOMHO W  pemarb  mpoOiembl  0e3
CIIEIIMaIbHON ITOMOIIH.

[TpoaBuHYTHII (% % % ): OXBATHIBAET CIIOKHYIO
TEXHUYECKYIO " PO eCCHOHATBHYIO
JESTEIbHOCTh B CAMBIX Pa3HBIX KOHTEKCTaX, U4TO
MO3BOJISIET COTPYAHUKY J1aBaTh KOHCYJIbTAIIHH.
WHCTPYKTOPHI KypCOB MOJATOTOBKU IO OMACHBIM
rpy3amM JOJDKHBI 001a/aTh TaKuM YPOBHEM
3HAHMH O 3a/1a4aX UIU QYHKIHUAX, KOTOPHIM OHU
OynyT o0y4arth, 10 MPOBEIECHUS TAKUX KYPCOB.

Proficiency can be divided into four levels, intro-
ductory, basic, intermediate and advance, and ap-
plied to individual tasks involved in the
function(s) that an employee is assigned to:
Introductory (%): covers general knowledge or
understanding of basic concepts and techniques.
Basic (% %): delivers competency that is
sufficient for an individual to carry out simple
work activities, most of it routine and predictable.
Guidance or as-sistance from an expert may be
required from time to time.

Intermediate (%% %): comprises of complex or
crit-ical activities, in a non-routine context, which
ena-bles a person to work autonomously
and solve problems without special assistance.
Advanced (k%% %): covers complex technical
and professional activities in a wide variety of
con-texts, which allows the personnel to provide
advice. Dangerous goods training course
instructors should have acquired this level of pro-
ficiency on the tasks or functions that they will in-
struct prior to delivering such course(s).
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0 TToHMMaHKEe OCHOBHBIX IOJIOYKEHHH 00 OMACHBIX IPy3ax
0.1 ITpMEHNMOCTS MOJIOXKEHUH 00 OIAaCHBIX Ipy3ax
0.1.1 | TToHumath onpeaeneHue
0.1.2 | 3HaTh 3aKOHOAATENbHYIO 0a3y (MEXIyHapOAHYIO,
HAIIMOHAJIbHYO)
0.1.3 | Onpenensats 00J1aCTh IPUMEHEHHS
0.1.4 | Pa3nuyath OacHOCTb U PUCK
0.2 IToHMMAaTh OCHOBHEIE OTpaHMYEHHUS
0.2.1 | Pa3BuTh NOHMMaHUE 3aNPELICHHBIX OIACHBIX
Ipy30B
0.2.2 | Pacno3HaBaTh NOTEHLIUAIBHBIE CKPHITHIE ONIACHBIE
Ipy3bl
0.2.3 | 3HaTh MOJOXKEHHs, KaCAIOIINECs HACCAKHPOB
0.3 OnpenesnsTh poji U 00SI3aHHOCTH
0.3.1 | Umets SICHOE TIpeJICTaBIIeHNE 00
HHIUBUIYyalbHOH M  KOJUIEKTHBHOH  pOJIIX
YYaCTHUKOB TPAHCHOPTHOM LIETIOYKH
0.3.2 | TToHnMaTth 00SI3aHHOCTH ITIaCCAKHPOB
0.3.3 | IloHumaTth 3HaYEHUE PACXOXKACHUI TOCYJapCTB U
9KCIITyaTaHTOB
0.4 IToHHMAaTh BaXKHOCTH KJIACCH(UKAIINH M YIAKOBEIBaHHS
0.4.1 | Umerp oOmee mnpencTaBieHue O Kiaccax u
MIOJIKJIaccax
0.4.2 | 3Hatb 0OIIME NPUHIUITBI IPUCBOCHHUS TPYIIIT
YIIaKOBbIBAHHS
0.4.3 | YuutpBaTh MHOXKECTBEHHBIE ONTACHOCTH
0.5 Tonumate nHGopMaIMIo 00 ONACHOCTH
0.5.1 | TToHMMaTh OCHOBHBIE TpeOOBaHUS K MAPKUPOBKE
0.5.2 | IloHumMaTh OCHOBHBIE TPEOOBaHMS K HAHECCHHUIO
3HAKOB OMACHOCTH
0.5.3 | OmnpenensiTs, kKakas TpeOyeTCs JOKyMEHTAIHS
0.6 BbITh 3HAKOMBIM C OCHOBHBIMU JICHCTBUSIMU B aBAPHIHHOIN 00CTaHOBKE
0.6.1 | Mmets npescTaBieHne 06 OCHOBHBIX MPOLETYPax,
IIPUMEHUMBIX B aBapHHHON 00CTaHOBKE
0.6.2 | Ilonumats  TpeOoBaHust  padoromaTens K
pearupoBaHHIO B aBAPHHHON 00CTaHOBKE
1 Knaccudukanus onacHbIX rpy30B
1.1 OICHUTB BEIIECTBA WM M3JIEIHS 110 KIACCH(UKAIMOHHBIM KPUTEPUSIM
1.1.1 | OmpenenuTs, SIBISETCS JIM 3TO ONACHBIM IPy30M
1.1.2 | Onpenenutp, SBISETCS JH 3TO 3alpeIleHHBIM K
MEePEBO3KE MPH JIFOOBIX 00CTOSATEIBCTBAX
1.2 OmnpenenuTs ONMCaHue ONACHBIX TPY30B
1.2.1 | OnpenenuTp KJIacc MM TOJKIACC
1.2.2 | OmnpenenuTs IpyInIy ynakoBbIBAHUS
1.2.3 | Onpenenuts HaJJIeKaIee OTTPY30YHOE
HauMeHoBaHue 1 Homep OOH
1.2.4 | Onpenenutb, HE SABISETCA JIM OTOT TpPy3
3aIpeIIeHHBIM K MEPeBO3KE, €CIIM TOJBKO OH He
NEePEBO3UTCSI HA OCHOBAHWM YTBEPXKICHHS HIH
0CBOOOXKICHUS
1.3 W3yunTh cenaabHble MOJT0KEHUS
1.3.1 | OueHuTh NPUMEHUMOCTD CIIELUATBLHOTO(bIX)
nonoxeHus1(i1)
1.3.2 | TlpuMeHuTH crieuanbHoe(ble) MoJIoKeHHe(s1)
2 IoaroToBKa OIACHEIX TPY30B K OTIPABKE
2.1 OueHuTh BapHAHTHI YIAKOBBIBAHUS, BKIIOYAS] OTPAHHYICHHUS IO KOJIHIECTBY
2.1.1 | Yd4ecTb orpaHuueHUs (HE3HAUUTENIbHbBIE
KOJIMYIECTBA, OCBOOOXKICHHBIC KOJIUIECTBA,
OTrpaHMYEHHbIC KOJIMYECTBA, IIEPEBO3Ka Ha
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[IACCa)KUPCKOM BO3JYILIHOM CYJIHE, IepEBO3Ka
TOJBKO Ha IPY30BOM BO3IYILIHOM CyJIHE,
crelMabHbIe NI0JI0KEHH s, OIIACHbIE IPY3bl B
1oYTe)
2.1.2 | YdecTb pacXoKIeHHUS dKCILTyaTaHTOB U
rocyIapcTB
2.1.3 | OnpenenuTs BO3MOXKHOCTb YIIAKOBKH B OJTHO
IPYy30BOE€ MECTO
2.1.4 | BoiOparh BapHaHT [EPEBO3KH OIIACHBIX TPY30B C
YYETOM OIpaHHYCHHI ¥ PaCXOXKICHHI
2.2 [TpuMeHHTh TpeOOBaHHUS K YIIAKOBBIBAHHUIO
2.2.1 | YdecTtb OrpaHHYeHUs, HAKJIabIBaCMbIC
HHCTPYKIUSIMU 110 yITAKOBEIBAHHUIO
2.2.2 | OmpexnenuThb U CIIEA0BATH UHCTPYKLIHAM,
IIPeI0CTaBIEHHBIM IIPOM3BONTENEM, KOTIa
HCTIONB3YeTCsl YIIAKOBOYHBIH KOMIUIEKT,
cootBeTcTBYIOIMI TpeboBanusm OOH Ha
XapaKTEePUCTUKH
2.2.3 | BriOpars nopxosIiue yIakoBOYHbIE MaTePHAIIBI
(abcopOupyIONIHiA, TPOKJIAJIOYHBIN U T.11.)
2.2.4 | CobOpatb rpy30BO€ MECTO
23 HanecTr MapKkupOBKY M 3HAKH OIACHOCTH
2.3.1 | OnpenenuTs NPUMEHUMYIO MAPKHPOBKY
2.3.2 | HaHectu MapKUpOBKY
2.3.3 | Onpenenuth NPUMEHUMbIE 3HAKHA OMACHOCTH
2.3.4 | HaHectH 3HaKM OACHOCTU
24 OrnpeiesinTh, MOXKHO JIM MCII0JIb30BaTh BHEIIHIOK YIIAKOBKY
2.4.1 | OnpenennTs, MOKHO JI UCIIOJIB30BATh BHEIHIOIO
YIIaKOBKY
2.4.2 | Hanectu MapKHpOBKY, €CJIM HEOOXOAUMO
2.4.3 | HanecTH 3HAaKH ONACHOCTH, €CJIM HEOOXO MO
2.5 IToArOTOBUTH TIOKYMEHTAIHIO
2.5.1 | 3amoxuuTh Jleknapamuio rpy300TIpaBUTeNs 00
OIIACHBIX IPy3ax
2.5.2 | TloAroToBUTH APYTYIO JOKYMEHTALUIO NEPEBO3KH
(HanpuMep, aBHArpy30Basi HaKJIaIHas)
2.5.3 | Brio4uTh Apyryro HE0OXOJUMYIO
JIOKYMEHTAIHIO (HarpuMep, YTBEPIKACHHs/
0CBOOOYX/ICHHUS U T.J1.)
2.5.4 | XpaHUTbh KOIIMU IOKYMEHTAIIUK
3 O0paboTKa/IpueMKa rpysa
3.1 M3yunTh TOKyMEHTaLUIO
3.1.1 | IlpoBeputs Jleknapauuro rpy300TnpaBuTess 00
OIIACHBIX IPy3ax
3.1.2 | IIpoBepHTh IPYryIo TOKyMEHTAILUIO IEPEBO3KU
(HampuMep, aBUarpy30BYI0 HAKJIAIHYIO)
3.1.3 | TIpoBepuTh ApYryro JOKYMEHTALMIO
(YTBEpIKACHHS/OCBOOOKACHHS | T.JI.)
3.1.4 | TIpoBepuTb pacXoxICHUS
rOCYIapCTB/IKCILTYaTaHTOB
3.2 [poBeputhb rpy3oBoe(bie) MecTo(a
3.2.1 | TIpoBepuTb MapKHPOBKY
3.2.2 | TIpoBepHUTh 3HAKH OMACHOCTH
3.2.3 | IIpoBepHTh THI YHAKOBOYHOTI'O KOMIUIEKTA
3.2.4 | TIpoBepHTh COCTOSIHUE IPY30BOTO MECTa
3.2.5 | IlpoBepUTh pacXoKACHHS
rOCYIapCTB/IKCILTYaTaHTOB
33 BrInomHUTE NpoLIelypy MPUEMKH
3.3.1 | 3anoJHUTH KOHTPOJIBHBII NepeYeHb MPUEMKU
3.3.2 | IlpenocraButh HHPOPMALUIO O TPY30BOI
OTHpPAaBKeE B [EISIX IIIAHUPOBAHUS HOTPY3KU
3.3.3 | XpaHuTb JOKYMEHTBI, €CJI HEOOXOIMMO
34 O06paboTaTh/IPHHATH IPy3, HE OTHOCSIIHIICS K OIACHBIM Ipy3aM
3.4.1 | IIpoBepuTb JOKYMEHTALUIO HA MPEAMET HAIUYUS
CKPBITBIX/ HE3aAEKIapHPOBAHHBIX OMACHBIX
Ipy30B
3.4.2 | IIpoBepuTb Irpy30Bble MECTA Ha MPEIMET HATMYHS
CKPBITBIX/ HE3aAEKIapHPOBAHHBIX OMACHBIX
Ipy30B
4 OOpalieHre ¢ TPy30M JI0 TIOTPY3KH
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4.1 CruiaHupoBaTh MOTPY3Ky
4.1.1 | Onpenenuts TpeOOBaHHS K XpaHEHUIO
4.1.2 | OnpenenuTs TpeOOBAHHS 10 OTACICHUIO UIIH
Ppa3enbHOMY pa3MelIeHHIO U OTPAHIIEHHUS IS
IPY30BOT0 OTCEKa
4.2 [ToAroTOBUTH IPY30BbIE MECTA K MOIPY3Ke HA BO3AYIIHOE CYTHO
4.2.1 | IlpoBepuTh Irpy30BHIE MECTA HA MIPEIMET HATUIHS
CKPBITBIX/HE3aJCKJIapUPOBAHHBIX ONACHBIX
Ipy30B
4.2.2 | IlpoBepuTs Irpy30BHIE MECTA HA MIPEIMET HATUIHS
MOBPEXJICHUIM W/WIH YTeUeK
4.2.3 | IlpumeHHTH TpeOOBAHUS K XPAHEHHIO (T.€.,
H30JBIIHS, pa3JielIbHOE pa3MeleHH e,
OpHEHTALs, KpeIJIeHHuE U 3allUTa OT
TIOBPEIKJICHH ).
4.2.4 | Ilpukpenuts spisiku ULD, rae npuMeHIMO
4.2.5 | TlepemecTuTh Ipy3 K BO3AYIIHOMY CYJTHY
4.3 Bemyctuts NOTOC
4.3.1 | Beectu Tpebyemyro HHPOPMALIHIO
4.3.2 | IIpoBepHTh COOTBETCTBHE IIJIaHY MOIPY3KH
4.3.3 | Ilepenatb undopmaiuio nepcoHay,
OCYIIECTBIISIOIEMY NIOTPY3KY
5 IMpuemka 6araxa accaxupoB U WICHOB dKHIIaXa
5.1 O6paboTatp Oarax
5.1.1 | BbIsIBUTBH 3alpellicHHbIE ONIACHBIE TPY3bl
5.1.2 | TlpumeHuTH TpeOOBaHMS K YTBEPIKIACHUIO
5.2 TIpunsTe Oarax
5.2.1 | TlpumeHuTh TpeOOBaHMS dKCILTyaTaHTa
5.2.2 | TIpoBeputh TpeOOBaHMS B OTHOIICHUH Oaraxa
[1acCaKHPOB
5.2.3 | Ilepenatb nH(MOPMAIHIO KOMAHAUPY BO3IYIIHOTO
CyJIHa, €CJIH IPUMEHUMO
6 IepeBo3ka rpy3a/baraxa
6.1 OCyIIECTBUTH MOTPY3KY HA BO3AYLIHOE CYJTHO
6.1.1 | TlepemecTHTb rpy3/06arax K BO3AyIIHOMY CYJIHY
6.1.2 | IIpoBepuTh rpy30BbIE MECTa HAa PEIMET HANUYHUS
CKPBITBIX/ HE3aAeKIapHPOBAHHBIX OMACHBIX
Ipy30B
6.1.3 | IIpoBepuTh rpy30BbIE MECTa HAa PEAMET HANNYHUS
MOBPEXKICHUN W/HIIN yTeueK
6.1.4 | TlpumeHnuTH TpeOOBAHHS MO XPAHEHHIO
(HampuMep, OTAeNICHHEe WU pa3ieabHOe
pa3MelleHne, pacloIoKeHHe, OPUSHTAINS,
Kpenéx, 3alliTa 0T HOBPEXKICHHUIT)
6.1.5 | IIpoBepuTh 3arpy3Ky BO3IyLIHOTO CyHA IO
naaaeiM NOTOC
6.1.6 | Ilepenath MH(pOPMAILIHIO, CONEPIKAILYIOCS B
NOTOC xomaHaupy BO3AYIIHOTO CyAHA U
COTPYAHHKY 110 00ECIICYSHHIO OJIETOB /
MIOJICTHOMY JUCIIETIEPY
6.2 CrnenuTh 32 ONACHBIMU TPY3aMH JI0 M B TEUSHUE MOJIETa
6.2.1 | BbIABUTH OmacHbIE rPy3bl, KOTOPBIE HE
pa3peleHbl K IPOBO3y B Oaraxe
6.2.2 | NurepnperupoBate NOTOC
6.2.3 | IIpumeHNTH MOPSNOK AEHCTBUI B aBapHiiHOM
00CTaHOBKe
6.2.4 | IlponH(OPMUPOBATE COOTBETCTBYIOLINM
00pa3oM COTpyIHHKA TT0 00ECTICUCHUIO
nojeTos/aucneryepa/mucneryepa YB/I o
BO3HHKHOBCHHH aBapPHITHON CHTyallu
6.2.5 | IIpounpopmMupoBaTh aBapHiHbIE CITYKOBI O
MIPUCYTCTBHH OIACHBIX TPY30B B COOTBETCTBUH C
NOTOC B ciyyae BO3HUKHOBEHUHU aBapUiHON
CHUTyalluu
6.3 Pasrpy3uTh BO3AYIIHOE CYIHO
6.3.1 | IIpuMEeHUTH CrieLMANIbHbIC TTOJIOKEHHS TIPU
pasrpyske
6.3.2 | IIpoBepuTh rpy30BbIE MECTa HAa PEAMET HAIUYUS
CKPBITBIX/ HE3aA€KIaPHPOBAHHBIX OMACHBIX
Ipy30B
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6.3.3 | IIpoBepuTh rpy30Bble MECTa Ha IPEAMET HAIUYUS
OBPEXK/ICHHIT H/HJIN yTEUeK
6.3.4 | IlepemecTuth rpy3/6arax K NpOU3BOACTBEHHBIM
[OMCLICHHUSM/31aHHUI0 TePMUHAIIA
CO60p JaHHBIX, KACAIOMINXCSI 0€30IIaCHOCTH
7.1 IIpenocraBuTh OTYET O NPOUCLIECTBUHY,
CBSI3aHHOM C OIIaCHBIMH IPy3aMu
72 [IpenoctaBuTh OTYET 00 HHIUICHTE, CBI3aHHOM C
OIACHBIMH T'Py3aMH
7.3 Coo0UHTh 0 HATHYHU
He3a/IeKJIapUPOBAHHbBIX/HENPABUIIBHO
3a/ICKJIApUPOBAHHBIX OIACHBIX TPy3ax
7.4 IpenocTaBUTh OTYET O APYTUX COOBITHAX,
CBSI3aHHBIX C ONIACHBIMH I'Py3aMH
Dangerous goods task list template
2 ] ] o
£ | 2% | L5, wd| 22| 4%y 2% 5
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2 = = | = i I S
Understanding the basics of dangerous goods
0.1 Dangerous goods applicability
0.1.1 | Understand the definition
0.1.2 | Recognise the legal framework (global,
national)
0.1.3 | Identify the application and scope
0.1.4 | Differentiate hazard and risk
0.2 Understanding the general limitations
0.2.1 | Develop a sense of forbidden dangerous goods
0.2.2 | Recognise potential hidden dangerous goods
0.2.3 | Familiarize with passenger pro- visions
0.3 Identifying roles and responsibilities
0.3.1 | Clarify the individual and collective role of the
supply chain stake- holders
0.3.2 | Understand the passenger’s responsibilities
0.3.3 | Recognise the impact of State & operator
variations
0.4 Understanding the importance of classification & packaging
0.4.1 | Identify the general information about classes,
divisions
0.4.2 | Understand general principles of Packing
Groups
0.4.3 | Consider multiple hazards
0.5 Understanding hazard communication
0.5.1 | Recognise the basic marking requirements
0.5.2 | Recognise the basic labelling requirements
0.5.3 | Identify the required documentation
0.6 Familiarizing with basic emergency response
0.6.1 | Create awareness about general emergency
procedures
0.6.2 | Understand the employer’s emergency
response requirements
Classifying dangerous goods
1.1 Evaluate a substance or an article against the classification criteria
1.1.1 | Determine if it is dangerous goods
1.1.2 | Determine if it is forbidden under any
circumstances
1.2 Determine dangerous goods description
1.2.1 | Determine class or division
1.2.2 | Determine packing group
1.2.3 | Determine proper shipping name and UN
number
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1.2.4 | Determine if it is forbidden unless approval or
exemption is granted
1.3 Review special provisions
1.3.1 | Assess if special provision(s) is applicable
1.3.2 | Apply special provision(s)
Preparing dangerous goods shipment
2.1 Assess packing options including quantity limitations
2.1.1 | Consider limitations (de minimis quantities,
excepted quantities, limited quantities,
passenger aircraft, cargo aircraft only, special
pro- visions, dangerous goods in the mail)
2.1.2 | Consider State and operator variations
2.1.3 | Determine if all-packed-in-one can be used
2.1.4 | Select how dangerous goods will be shipped
based on limitations and variations
2.2 Apply packing requirements
2.2.1 | Consider constraints of packing instructions
2.2.2 | identify and follow the instructions provided
by the packaging manufacturer when UN
specification packaging is used
2.2.3 | Select appropriate packaging ma- terials
(absorbent, cushioning, etc.)
2.2.4 | Assemble package
2.3 Apply marks and labels
2.3.1 | Determine applicable marks
2.3.2 | Apply marks
2.3.3 | Determine applicable labels
2.3.4 | Apply labels
24 Assess use of overpack
2.4.1 | Determine if overpack can be used
2.4.2 | Apply marks if necessary
2.4.3 | Apply labels if necessary
2.5 Prepare documentation
2.5.1 | Complete the Shipper’s Declaration
2.5.2 | Complete other transport documents (e.g. air
waybill)
2.5.3 | Include other required documentation
(approvals/exemptions, etc.)
2.5.4 | Retain copies of documents
Processing/accepting cargo
3.1 Review documentation
3.1.1 | Verify Shipper's Declaration
3.1.2 | Verify other transport documents(e.g. air
waybill)
3.1.3 | Verify other documents (exemptions,
approvals, etc.)
3.1.4 | Verify State/operator variations
3.2 Review package(s)
3.2.1 | Verify marks
3.2.2 | Verify labels
3.2.3 | Verify packaging type
3.2.4 | Verify package conditions
3.2.5 | Verify State/operator variations
33 Complete acceptance procedures
3.3.1 | Complete acceptance checklist
3.3.2 | Provide shipment information forload planning
3.3.3 | Retain documents
34 Process/accept cargo other than dangerousgoods
3.4.1 | Check documentation for indications of
hidden/undeclared dangerous goods
3.4.2 | Check packages for indications of
hidden/undeclared dangerous goods
Managing cargo pre-loading
4.1 Plan loading
4.1.1 | Determine stowage requirements
4.1.2 | Determine segregation, separation,
compartment limitations
4.2 Prepare load for aircraft
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4.2.1 | Check packages for indications of
hidden/undeclared dangerous goods
4.2.2 | Check for damage and/or leakage
4.2.3 | Apply stowage requirements (i.e. segregation,
separation, orientation, securing and protecting
fromdamage)
4.2.4 | Apply ULD tags when applicable
4.2.5 | Transport cargo to aircraft
4.3 Issue NOTOC
4.3.1 | Enter required information
4.3.2 | Verify conformance with load plan
4.3.3 | Transmit to loading personnel
5 Accepting passenger and crew baggage
5.1 Process baggage
5.1.1 | Identify forbidden dangerous goods
5.1.2 | Apply approval requirements
5.2 Accept baggage
5.2.1 | Apply operator requirements
5.2.2 | Verify passenger baggage requirements
5.2.3 | Advise pilot-in-command, whenapplicable
6 Transporting cargo/baggage
6.1 Load aircraft
6.1.1 | Transport cargo/baggage to aircraft
6.1.2 | Check packages for indications of
hidden/undeclared dangerous goods
6.1.3 | Check for damage and/or leakage
6.1.4 | Apply stowage requirements (i.e. segregation,
separation, orientation, securing and protecting
from damage)
6.1.5 | Verify aircraft load against NOTOC
6.1.6 | Provide NOTOC information to pilot-in-
command and flight operations officer/flight
dispatcher
6.2 Manage dangerous goods pre and during flight
6.2.1 | Address dangerous goods not per- mitted in
baggage
6.2.2 | Interpret NOTOC
6.2.3 | Apply procedures in the event of an emergency
6.2.4 | Inform flight operations officer/flight
dispatcher/air traffic control in the event of an
emergency
6.2.5 | Inform emergency services of the dangerous
goods on the NOTOC in the event of an
emergency
6.3 Unload aircraft
6.3.1 | Apply specific unloading considerations
6.3.2 | Check packages for indications of
hidden/undeclared dangerous goods
6.3.3 | Check for damage and/or leakage
6.3.4 | Transport cargo/baggage to facility/terminal
7 Collecting safety data
7.1 | Report dangerous goods accidents
7.2 | Report dangerous goods incidents
7.3 | Report undeclared/mis-declared dangerous goods
7.4 | Report dangerous goods occurrences
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5.1 Ilepconan, OTBeTCTBEHHBIN 32 MOATOTOBKY OTIPABOK ONACHBIX I'PY30B
5.1 Personnel, preparing dangerous goods consignments

[TonroroBka u oleHKa IepcoHana, OTBETCTBEHHOTO
3a MOJTrOTOBKY OIACHBIX T'PY30B K IEPEBO3KE,
MOJKET OBITh CKOPPEKTHPOBaHA TakuM oOpa3om,
9TOOBI OXBATHIBATH TOJILKO T€ KIJIACCHI, KATETOPHH
u jpaxe Homepa OOH, kotopele mpeamnonaraercs
TOTOBHTH K TIepeBo3ke. Kpome Toro, moaroroBka u
OIICHKA TMepCOHAaIa MOTYT OTPaHUYUBATHCS TOJIBKO
KOHKPETHBIMU ~ 3aJladyaMHi, KOTOpBIE  pEIIaeT
nepcoHas. Hampumep, eciu mepcoHan OTBEYaeT
TOJIKO 32 YIAKOBBIBAHHE, MAapKUPOBKY |
HAHECEHHE 3HAKOB OMACHOCTU Ha TPY30BbIE MECTa
Y BHEIIIHHUE YITAKOBKH, IIOJITOTOBKA U OI[CHKA MOTYT
OBITh C(POKYCHPOBAHBI TOJHKO HA STUX 3a7ayax.
Hwxe mnepeuyuciieHbl 3aqadd, KOTOpPHIE OOBIYHO
BBITMIOJHSIOT 3T COTPYAHUKH U JUISL BHIMOJTHEHUS
KOTOPBIX, CJIE€A0BATENbHO, IOTPEOYETCS MPOBECTH
MOATOTOBKY M OLIEHKY.

[IpoIOmKUTENIBHOCTD Kypca 5 JIeHb
dopma o0yueHus Oynas
[TpogomxuTenbHOCTh yueObl | 40 yacos
[leprognuHocTs mOoAroTOBKM | 1 pa3 B 2 roga
[TpoxoaHoii 6an 80%

Training and assessment for personnel
preparing dangerous goods consignments for
transport may be tailored to address only those
classes, divisions or even UN numbers that they
prepare for transport. Training and assessment
may also be limited to address only the specific
tasks personnel perform. For example, where
personnel are only responsible for the packing,
marking and labelling of packages and
overpacks, training and assessment may be
tailored to address just those tasks. The
following are tasks that these personnel
typically perform and for which training and
assessment would therefore be required.

Course duration 5 days
Format Offline
Hours 40 h
Periodical training Every 2 years
Passing score 80%

Crmcok 3a1a4 JUIsl IEPCOHAJA, OTBETCTBEHHOT0 32 MOAT0TOBKY OTHPABOK ONACHBIX IPY30B

®ynknus: [lepconan, 3aHATHIN NOATOTOBKOI OTNPABOK ONACHBIX I'PY30B K NepeBO3Ke Knaccupukanus Ioaroroska
(Iepconau 3aHATHI KiIaccHupuKanueii 0NacHbIX I'PYy30B JUIsl IePeBO3KH) ONacHbIX Ipy30B OTNIPABOK OMACHbIX
Tpy30B
0 IloHrMaHKHe OCHOBHBIX MOJNOKEHHI 00 OMACHBIX Ipy3ax * *
0.1 TIpuMeHNMOCTD MOJI0KEeHHH 00 OMacHbIX rpy3ax * *
0.1.1 Pacrio3zHaTh onacHsie rpy3bl * *
0.1.2 3HaTh 3aKOHO/ATENbHYI0 0a3y (MEKIYHAPOAHYIO, HALIMOHAIBHYIO) * *
0.1.3 Onpenensts chepy npUMEHEHHUs * *
0.1.4 PaznnyaTk onacHOCTb M PUCK * *
0.2 TlonnMaTh OCHOBHBIC OrpaHHYCHHS * *
0.2.1 Pa3BuTh yMeHHE pacrio3HaBaTh 3alpEIIEHHbIE OMTACHBIE IPY3bl * *
0.2.2 Pacro3HaBaTh HOTEHIHAIBHBIE CKPBITBIE ONACHBIE TPY3bI * *
0.2.3 3HaTh [OJIOKEHHUS, KaCAFOIIINECs aCCaKUPOB * *
0.3 Omnpenensats ponu 1 003aHHOCTH * *
0.3.1 Hmerts sicHOE TIpe/icTaBlIeHne 00 HHANBHIYAIbHO H KOJIEKTHBHON POJIAX * *
Y4YaCTHHKOB TPAHCIIOPTHO# LEMOYKH
0.3.3 IMonumaTh 3HaYeHHE PACXOXKASHHIT TOCYJAPCTB H DKCILTYaTaHTOB * *
0.4 TlonnMaTh BasKHOCTb KJIACCH(HKALMU H YTIAaKOBBIBAHUS * *
0.4.1 Mmets ob1iee npeacTaBiIeHHe 0 KiIaccax U MOJKIAccax * *
0.4.2 3HaTh 00LINe MPHHLKIIBI TIPUCBOCHHUS TPYIII yIAKOBBIBAHHS * *
0.4.3 YuuTBIBaTh MHOXXECTBEHHBIE ONACHOCTH * *
0.5 Tlonnmats nH(OpPMAINIO 00 OMACHOCTH * *
0.5.1 TToHumaTh OCHOBHBIE TpeOOBaHHS K MAPKUPOBKE * *
0.5.2 IMoHnMaTh OCHOBHBIC TPEOOBAHUS K HAHECEHHIO 3HAKOB OMACHOCTH * *
0.5.3 OmnpenensaTe, Kakas JOKyMeHTauus TpedyeTcs * *
0.6 BbITh 3HAKOMBIM C OCHOBHBIMH JICHCTBUSAMH B aBapHHHON 0OCTaHOBKE * *
0.6.1 Vmets npeacTaBiaeHne 00 OCHOBHBIX MPOLEAYPaX, IPUMEHHMBIX B aBAPUHHOMN * *
obcTaHOBKE
0.6.2 Toxumats TpeGoBanus paboTOAATENS K PEarnPOBAHHIO B aBAPUITHOI 00CTaHOBKE * *
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Kitaccuukarus ormacHbIX Ipy30B
1.1 OLEHUTD BEIIECTBa WM U3JENHS 110 KIACCU(PUKALINOHHBIM KPHTEPHAM Kk * Kk k

1.1.1 Onpenenuts, SBISIETCS J1 9TO OMACHBIM IPY30M * %k * %k k

1.1.2 Onpeenuts, ABIAETCS U ATO 3aNPEIIEHHBIM K MEPEeBO3Ke TPH JII0ObIX * kK * Kk K

00CTOATENLCTBAX

1.2 OmnpeenuTh ONUCAHKIE ONACHBIX IPY30B * %k * %k k

1.2.1 OmnpenenuTsb KIace U HOJKIACC * k Kk * ok Kk

1.2.2 Onpenenuts Ipynily ynakoBbIBaHUSL * %k * %k

1.23 Onpeznenuts HauIeKallee OTIPy304HOe HauMeHoBaHue 1 Homep OOH * %k * %k

1.2.4 OnpeienuTh, He SBJISAETCA JIM STOT IPY3 3alPEleHHBIM K I1ePEBO3KE, €CIIM TOJIBKO OH * %k * %k

HE MEPEBO3UTCS HA OCHOBAHUM YTBEP)KACHHS MIIH OCBOOOKICHHUS
1.3 W3yunth cniennaibHbIe MOJ0KEHUS * %k * %k
1.3.1 OLEHUTh IPUMEHUMOCTD CIIELHAIBHOTO(BIX) MOI0XKEHU (i) >k k * %k
1.3.2 Ipumenuts crennanbHoe(ble) nonoxeHue(s) * %k * %k k
TToAroTOBKA ONACHBIX IPY30B K OTIPABKE
2.1 OLEHNTD BAPUAHTBHI YIIAaKOBBIBAHMS, BKIIIOUAsi O'PAHUYEHHS 110 KOJIUYECTBY * %k k
2.1.1 VYuecTb OrpaHnueHus (He3HAYUTEIbHbIE KOJIMYECTBA, OCBOOOKICHHBIE KOINYECTBA, Yk k
OrpaHHYCHHBIC KOJIMYECTBA, IEPEBO3KA HA [TACCAKUPCKOM BO3LYLIHOM Cy/HE,
MepeBo3Ka TOJIbKO Ha TPY30BOM BO3IYIIHOM CYJHE, CIICHAIBHbIC TOJI0KEHHS,
OInacHbIe IPy3bl B 1104TE)

2,12 YuecTb pacxoxk/JIeHHs SKCILTyaTaHTOB U FOCY1apCTB ok k

2.13 OnpenenuTs BO3MOKHOCTb YIIAKOBKHU B OJIHO TPY30BOE MECTO * %k

2.1.4 BpIOpath BapHaHT NI€PEBO3KU OITACHBIX I'PY30B C YYETOM OrPaHHYEHHH U * kK

pacxoxaeHHiI
22 TIpuMeHUTH TPeOOBAHUS K YIAKOBBIBAHHIO ok ok
2.2.1 VyecTb OrpaHMYCHHS, HAKJIA[bIBAEMbIC HHCTPYKIIHSAMH 10 YTIaKOBBIBAHHUIO * Kk
222 OnpenenuTs U ClIe10BaTh HHCTPYKLUSM, IPEIOCTABICHHBIM IIPOU3BOAUTENIEM, Yk k
KOTJIa HCIIOJIB3YETCs yIaKOBOYHBIH KOMIUIEKT, COOTBETCTBYIONIMIT TpeOGOBaHUIM
OOH Ha XxapaKTepuCTHKU
223 BriGparh noaxoasinye ynakoBouHble MaTepuais! (abcopOupyromuii, ok ok
TIPOKJIAI0YHBIH U T.J1.)
224 Cobpatb rpy30Boe MECTO * %k
23 Hanect MapKHpOBKY U 3HAKH ONACHOCTH * %k

2.3.1 Onpenenuts NPUMEHHUMYIO MapKUPOBKY * %k

232 Hanectn MapkupoBky * %k

233 OnpenenuTs MPUMEHUMBIE 3HAKU OITACHOCTH * ok k

234 Hanecrn 3HaKM onacHoCTH * %k

2.4 OLeHUTb, MOKHO JIU UCIIOJIB30BATh BHEIIHIOK YIIAKOBKY %k k

2.4.1 OnpenenuTtb, MOXKHO JIH HCIOIb30BATh BHEIIHIOK YIaKOBKY %k Kk

242 Hanectr MapKupOBKy, €ciii HEOOXOAUMO * %k

243 Hanecty 3HaKu ONacHOCTH, €CIIM HEOOXOANMO * ok k

2.5 IloaroToBUTH JOKyMEHTALUIO ok k

2.5.1 3anonHNTh JIeKiaparuio rpy300TIpaBUTENs 00 ONAcHBIX rpy3ax * %k *

252 3aMoIHATH APYTYIO JOKYMEHTALMIO TIEPEBO3KH (HAIpHMep, aBHarpy3oBas * %k

HakianHas (AWB))
253 BKIJIFOYNTB APYTyI0 HEOOXOANMYIO JIOKYMEHTALIHIO (HaIIpUMep, * %k
YTBEPIKACHHUsI/OCBOOOKICHHS U T.11.)

254 XpaHUTb KOMHH JOKYMEHTALHH * %k
Function: Personnel preparing dangerous goods consignments for transport Classifying Preparing dangerous
(Personnel classifying dangerous goods for transport is provided simultaneously) dangerous goods goods shipment
0 Understanding the basics of dangerous goods * *

0.1 Dangerous goods applicability * *

0.1.1 Understand the definition * *

0.1.2 Recognise the legal framework (global, national) * *

0.1.3 Identify the application scope * *

0.1.4 Differentiate hazard and risk * *

0.2 Understanding the general limitations * *

0.2.1 Develop a sense of forbidden dangerous goods * *

0.2.2 Recognise potential hidden dangerous goods * *

0.2.3 Familiarize with passenger provisions * *

0.3 Identifying roles and responsibilities * *

0.3.1 Clarify the individual and collective role of the supply chain stakeholders * *

0.3.3 Recognise the impact of State & operator variations * *

0.4 Understanding the importance of classification and packaging * *

0.4.1 Identify the general information about classes, divisions * *

0.4.2 Understand general principles of packing groups * *

043 Consider multiple hazards * *

0.5 Understanding hazard communication * *

0.5.1 Recognise the basic marking requirements * *
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0.5.2 Recognise the basic labelling and requirements * *
0.5.3 Identify the required documentation * *
0.6 Familiarising with basic emergency response * *
0.6.1 Create awareness about general emergency procedures * *
0.6.2 Understand the employer's emergency response requirements * *
1 Classifying dangerous goods
1.1 Evaluate a substance or an article against the classification criteria ko *kk
1.1.1 Determine if it is dangerous goods ko *kk
1.1.2 Determine if it is forbidden under any circumstances Yok ok ok k
1.2 Determine dangerous goods description ok k * %k
1.2.1 Determine class or division ok ok * ok Kk
1.2.2 Determine packing group ok ok * %k
1.2.3 Determine proper shipping name and UN number * %k * %k
1.2.4 Determine if it is forbidden unless approval or exemption is granted * %k * %k
1.3 Review special provisions %k k * %k k
1.3.1 Assess if special provision(s) is applicable %k k * %k k
1.3.2 Apply special provision(s) ok k * %k
2 Preparing dangerous goods shipment
2.1 Assess packing options including quantity limitations * %k
2.1.1 Consider limitations (de minimis quantities, excepted quantities, limited quantities, >k k
passenger aircraft, cargo aircraft only, special provisions, dangerous goods in the
mail)
2.1.2 Consider State and operator variations * %k
2.1.3 Determine if all-packed-in-one can be used * %k
2.14 Select how dangerous goods will be shipped based on limitations and variations ok ok
2.2 Apply packing requirements * %k
2.2.1 Consider constraints of packing instructions * %k
222 Identify and follow the instructions provided by the packaging manufacturer when * %k
UN specification packaging is used
223 Select appropriate packaging materials (absorbent, cushioning, etc.) * ok ok
224 Assemble package * %k
23 Apply marks and labels * %k
23.1 Determine applicable marks * %k
232 Apply marks * %k
233 Determine applicable labels * ok k
234 Apply labels ok k
24 Assess use of overpack Sk k
2.4.1 Determine if overpack can be used Sk k
242 Apply marks if necessary * %k
243 Apply labels if necessary * %k
2.5 Prepare documentation * %k
2.5.1 Complete the Shipper's Declaration * %k
252 Complete other transport documents (e.g. air waybill) * ok k
253 Include other required documentation (approvals/exemptions, etc.) * ok k
254 Retain copies of documents kK

53




program

HHcTpyKIus N0 NOATOTOBKE NEPCOHAJIA B
00J1aCcTH ONIACHBIX I'PY30B

Guidance on dangerous goods training

Joxyment Ne | SCAA-OPS-GM-41

I'maBa 5

Penmakiusa 03

5.2 IlepconaJ, 0OTBEeTCTBEHHBIH 32 00pa0oOTKY U NPUEMKY I'eHepaabHbIX I'PY30B
5.2 Personnel responsible for processing or accepting goods presented as general cargo

[Tepconan, oTBETCTBEHHBIHN 3a 00pabOTKy rpy30B,
IPEIbABICHHBIX KaK M€HEpaJbHBIA IPy3, JOJKEH
YMEThb BBIIOJIHATH 3a/adyd, HAIpPaBICHHBIE Ha
IPEIOTBPALICHUE IIPUEMKH K TIIEPEBO3KE W
3arpy3kd  Ha  OOpPT  BO3AYLIHOTO  CyJIHA
HE3aJCKJIapUPOBAHHBIX ONACHBIX TIPYy30B. OITO
MOKET  OBITb  MEpPCOHAN  AKCHEAUTOPCKUX
KOMIIaHU, areHTOB o Ha3eMHOMY
00CITyKUBaHUIO WM AKCIUTyaTaHToB. [lepconany
noTpeOyloTCs COOTBETCTBYIOLIME 3HAHMS, YTOOBI
KBAJM(HUIMPOBAHHO BHIMOJHATH 3TH 3a1a4yd. B

3aBUCUMOCTH  OT peallbHbIX  (yHKIMIA/3a1a4
COTpYAHUKAM MOTYT oTpedoBaThCs
JIOTIOJIHUTEIbHBIE 3HaHUS W 0ojiee BBICOKHI

YpOBEHBb MOATOTOBKH. Huke mepeunciensl 3a1auu,
KOTOpBIE OOBIYHO BBIMIOJHSAIOT 3TU COTPYAHUKH H
JUISL  BBITIOJIHEHUSI KOTOPBIX,  CJIEAOBATENbHO,
noTpedyeTcs MPOBECTH MOATOTOBKY U OLICHKY.

Personnel responsible for processing goods
presented as general cargo must be competent to
perform tasks aimed at preventing undeclared
dangerous goods from being accepted into air
transport and loaded on an aircraft. They may
work for freight forwarders, ground handling
agents or operators. Personnel would need to
have relevant knowledge to competently
perform these tasks. They may need additional
knowledge and be capable of performing at a
more advanced skill level depending on the
actual function/tasks assigned. The following
are tasks that these personnel typically perform
and for which training and assessment would
therefore be required.

IIpoa0IKHTEIBHOCTE Kypca 3 nus Course duration 3 days
dopma o0yueHust Ounast Format Offline
[IpOa0IKHTEIBHOCTD YUeOBI 24 gacoB Hours 24 h
[TeproMYIHOCTH MOATOTOBKH 1 pa3 B 2 ronia Periodical training Every 2 years
[TpoxoaHoii 6asm1 75 % Passing score 75 %

Criucok 3aa4 /IJIsl ePCOHAIa, OTBETCTBEHHOT0 32 00PaG0TKY M NPHEMKY 0GLIMX IPy30B

®ynknusn: [lepconan, oTBEeTCTBEHHBIH 32 00pPal0TKY rpy30B, NPeAbABIEHHBIX KaK 00LIHii rpy3 O6padoTka n
TpHEMKa IPy30B
0 IloHrMaHKHe OCHOBHBIX MOJNOKEHHI 00 OMACHBIX IPy3ax *k
0.1 TIprMEeHUMOCTE MOTOXKEHHI 00 OMAaCHBIX IPy3ax * ok
0.1.1 TlonumaTts onpezneneHne TepMUHa ok
0.1.2 3HaTh 3aKOHOAATEIbHYI0 6a3y (MEX/yHAPOJAHYIO, HALIMOHAJILHYIO) *k
0.1.3 Onpenenste 00J1aCTh IPUMEHEHUS *k
0.1.4 Pa3iimyaTh ONacHOCTh M PUCK *k
0.2 IMoHuMaTh OCHOBHBIE OrPaHHYEHHS * Kk
0.2.1 Pa3BuTb yMeHHE PacIO3HABATh 3aNPELICHHbIE OMACHBIE TPY3bl 'S 2 ¢
0.2.2 Pacro3HaBaTh MOTEHIHAIBHBIE CKPBITBIE ONACHBIE TPY3bI >k k
0.2.3 3HaTh [OJIOKEHHUS, KAaCAFOIIINECs aCCaXKUPOB *
0.3 OmnpeiensTh poiy n 0053aHHOCTH *
0.3.1 VIMeTb sICHOE HPE/ICTaBICHHE 00 HHANBUYAIbHOI M KOJUIEKTUBHOM POJISX YYaCTHUKOB TPAHCIOPTHOMN *
LENOYKH
0.3.3 TMonumaTtk posib U 3HaUYEHHE PACXOXKIEHHH IOCYIapCTB M AKCILTYaTaHTOB *
0.4 TToHMMaTh BaXKHOCTH KJIACCH(UKALIMH H YTIaKOBBIBAHHUSI *
0.4.1 Hmets obliee npeJicTaBlieHNe 0 Kilaccax M HOJKIAccax *
0.4.2 3HaTh 00LINE MPHHLKIIBI TIPUCBOCHHUS TPYIII yIAKOBBIBAHHS *
04.3 YUHUTHIBATH MHOXXECTBEHHBIE OMACHOCTH *
0.5 Toxumats HHpOpMALHIO 00 ONACHOCTH *
0.5.1 ToHnmaTh OCHOBHBIE TpeOOBaHHUS K MAPKHPOBKE *
0.5.2 IMoHnMaTh OCHOBHBIC TPEOOBAHUS K HAHECEHHIO 3HAKOB OMACHOCTH *
0.5.3 OnpenensTe, Kakas JOKyMeHTalus Tpedyercs *
0.6 BBITh 3HAKOMBIM ¢ OCHOBHBIMH JICHCTBUAMH B aBAPHITHOI 00CTaHOBKE *
0.6.1 VimMertb mpejicTaBieHie 06 OCHOBHBIX MPOLEIypax, IPUMCHHMBIX B aBapUIHON 00CTaHOBKE *
0.6.2 TMonumaTts TpeGoBaHus paboTOAATENS K pearnpOBaHMIO B aBapHitHON 00CTaHOBKE *
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3 O0paboTka/npueMKa rpysa
34 O06paboTaTh/IPHHATB TPY3, HE OTHOCAIIMICS K OMACHBIM Ipy3aM * %k Kk
34.1 TIpoBepHTH JOKYMEHTALHIO Ha IPESAMET HAIMYMS CKPITHIX/HE3aACKIaPHPOBAHHBIX OIIACHBIX TPY30B 'S ¢
342 TIpoBepuTH IPy30BbIe MECTA HA MPEIMET HAIHYHS CKPBITHIX/HE3a ICKIAPUPOBAHHBIX OIIACHBIX IPY30B 'S ¢
7 COop J1aHHBIX, KAacaOIMXCs 6€30MacHOCTH
7.1 IIpenoctaBuTh OTYET O NPOUCLIECTBUHU, CBS3aHHOM C ONACHBIMU I'PY3aMH *k
7.2 IpenocTaBuTh OTYET 06 HHIHUACHTE, CBSI3aHHOM C OIIACHBIMH IPy3aMU * K
7.3 Co00WwHTh 0 HATMYUH HEe3aIeKIapUPOBAHHBIX/HEIPABIIBHO 33 I€KIAPUPOBAHHBIX OMACHBIX IPy3ax * K
7.4 TIpesoCTaBUTh OTYET O APYTHX COOBITUSX, CBI3AHHBIX C OIIACHBIMH IPy3aMU *

Task List for Personnel Responsible for Processing or Accepting Goods Presented as General Cargo

Function: Personnel responsible for processing or accepting goods presented as general cargo Processing/acceptin
g cargo
0 Understanding the basics of dangerous goods *k
0.1 Dangerous goods applicability * ok
0.1.1 Understand the definition **
0.1.2 Recognise the legal framework (global, national) *k
0.1.3 Identify the application and scope *k
0.1.4 Differentiate hazard and risk *k
0.2 Understanding the general limitations *k
0.2.1 Develop a sense of forbidden dangerous goods ok k
0.2.2 Recognise potential hidden dangerous goods ok Kk
0.2.3 Familiarise with passenger provisions *
0.3 Identifying different roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stake- holders *
0.3.3 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
0.4.2 Understand general principles of packing groups *
0.4.3 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognise the basic labelling requirements *
0.5.3 Identify the required documentation *
0.6 Familiarising with emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Understand the employer's emergency response requirements *
3 Processing/accepting cargo
34 Process/accept cargo other than dangerous goods ok *
34.1 Check documentation for indications of hidden/undeclared dangerous goods Hk ok
342 Check packages for indications of hidden/undeclared dangerous goods ok *
7 Collecting safety data
7.1 Report dangerous goods accidents *k
72 Report dangerous goods incidents *k
7.3 Report undeclared/mis-declared dangerous goods *k
7.4 Report dangerous goods occurrences *k
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5.3 IlepconaJn, OTBeTCTBEHHBIH 32 00pa00TKY U NPHEMKY OTIIPABOK ONACHBIX I'PY30B
5.3 Personnel responsible for processing or accepting dangerous goods consignments

[lepconan, OTBETCTBEHHBIH 3a 00pabOTKy WM
NPUEMKY OTIPABOK OIIACHBIX IPY30B. J0JKEH ObITh
KBATM(HUIMPOBAaHHBIM IS TOrO,  YTOOBI
BBITIOJIHATH 33124, HAIPABJICHHBIC HA IIPOBEPKY U
HOATBEP)KACHHE TOro, 4YTO OIACHBIE TIPY3bI,
OpeIbsSBICHHBIE K  TEPEeBO3KE,  OTBEYAIOT
NPUMEHUMBIM ITOJIOKEHUSAM HacTosmmx [IpaBun n
HaXONATCS B  COCTOSHUM  TPUTOJHOM  JUIS
HEPEBO3KU BO3AYIIHBIM TPAHCIOPTOM. DTO MOXKET
OBITh TEPCOHAN AKCHEIUTOPCKUX KOMITAaHHH,
areHTOB MO HAa3eMHOMY OOCIY>KUBaHUIO WIJIH
IKCIIITyaTaHTOB. [Tepconamy HoTpedyroTCs
COOTBETCTBYIOIIHE 3HAHUA, 9TOOBI
KBaJM(UIIMPOBAHHO BHITIOIHATH 3TH 3a1a4n. Huke
NEepeunCIeHbl  3aJayd,  KOTOpble  OOBIYHO
BBITOJIHSIOT 3TH COTPYAHUKU U JUIS BBIIOJHEHUS
KOTOPBIX, CII€I0BaTEIbHO, MOTPEOyeTCs MPOBECTH
MOJITOTOBKY H OIICHKY.

Personnel responsible for processing or
accepting dangerous goods consignments must
be competent to perform tasks aimed at
verifying and validating that the dangerous
goods being offered for transport comply with
the applicable provisions of the regulations and
are in a suitable condition for air transport. They
may work for freight forwarders, ground
handling agents or operators. Personnel would
need to have relevant knowledge to competently
perform these tasks. The following are tasks that
these personnel typically perform and for which
training and assessment would therefore be
required.

[Ipo10JKUTENBHOCTD Kypca 5 IeHb Course duration 5 days
®dopma o0yUueHHs Ounas Format Offline
[IpogomKUTETHHOCTD YUeOBI 40 yacoB Hours 40 h
[leproIMIHOCTH OATOTOBKH 1 pa3 B 2 rona Periodical training Every 2 years
[MpoxoaHoii 6ann 80% Passing score 80%

Crmcok 3a1a4 JUIsl IEPCOHAJA, OTBETCTBEHHOI0 32 00PaG0TKY M MPHEMKY OTIPABOK ONACHBIX I'PY30B

Dyukuus: [lepconas, 0TBeTCTBEHHBIH 32 00padOTKY WM NPHEMKY OTIPABOK ONMACHBIX IPY30B OopaboTka/mpuemMKa rpy3oB
0 IloHMMaHKHE OCHOBHBIX TOJIOXKEHHUH 00 OMACHBIX IPy3ax *
0.1 [IpUMEHUMOCTb OJIOKEHUH 00 OMACHBIX TPy3ax *
0.1.1 TToHuMaTh onpesieieHue TepMUHA *
0.1.2 3HaTh 3aKOHOJATENbHYIO 0a3y (MEXIYHAPOIHYIO, HALMOHATIBHYIO) *
0.1.3 Omnpenenste chepy NpUMEHEHHs *
0.1.4 Pa3myaTh ONacHOCTb U PUCK *
0.2 IToHMMaTh OCHOBHEIE OTPAHHYEHHUS *
0.2.1 Pa3BuTh yMeHHE paclio3HaBaTh 3alIPENIEHHBIE ONACHEIE IPY3hl *
0.2.2 Pacrnio3HaBaTh MOTEHIMAIBHBIE CKPBITHIE OMIACHBIE TPY3bI *
0.2.3 3HATh MOJIOKEHUS, KACAIOIIUECs TACCAKUPOB *
0.3 OnpenensiTh pa3iuyuHble POJIH U 0053aHHOCTH *
0.3.1 Hmets sicHOE npe/icTaBneHne 00 HHANBUIYAIBHOM U KOJUIEKTUBHOM POJISX *
YYaCTHHUKOB TPAHCHOPTHOH IIENOUKH
0.3.3 ITonnMaTh 3HaUEHHE PACX0XKAECHUI TOCYIApCTB U HKCILTYaTaHTOB *
04 [ToHMMAaTh B&XKHOCTh KJIACCH(UKAIMH ¥ YIAKOBBIBAHHS *
04.1 VImeTh oOlee mpeicTaBIeHne O KJlaccax M IoJKJIaccax *
04.2 3HaTh 00IIKE IPUHIMIIBI TPUCBOCHUS TPYIIT YIIAKOBBIBAHUS *
0.4.3 YuuTHIBaTh MHOKECTBEHHBIC OLIACHOCTU *
0.5 Tlonumate nHGOpMaIMIO 00 ONTACHOCTH *
0.5.1 TToHMMaTh OCHOBHBIC TPEOOBAHUS K MAPKHPOBKE *
0.5.2 IToHMMaTh OCHOBHBIC TPEOOBAHNUSI K HAHECCHHIO 3HAKOB OIIACHOCTH *
0.5.3 OmnpenelnsiTh, Kakasi TOKyMEHTaIHs TpedyeTcst *
0.6 BbITh 3HAKOMBIM ¢ OCHOBHBIMH JICHCTBUSIMU B aBapUHHOM 00CcTaHOBKE *
0.6.1 VimeTs nmpezcTaBieHre 00 OCHOBHBIX MPOLEIYPax, IPUMEHHUMBIX B *
aBapuiiHOW 00CTaHOBKE
0.6.2 INonumats TpeboBaHuS paboTOJATENS IO PEArNPOBAHUIO B aBaPUHHOM *
00CTaHOBKE
3 O6paboTka/mpreMKa Ipy3a
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3.1 M3yuynTh TOKyMEHTALUIO ok k
3.1.1 [poseputp Jexnapauuto I'py3oornpaButesis 00 ONacHbIX rpy3ax ok k
3.1.2 IIpoBepuTh Apyrue JOKyMEHTHI IEPEBO3KHU (Harpumep, ok k
aBHArpy30Basi HAKJIaaHAs)
3.1.3 ITpoBepuTh APYTyI0 AOKYMEHTAIUIO, €CIIH IPUMEHHMO *ok ok
(YTBEpIKA€HHs/OCBOOOKICHHS M T JT)
3.14 ITpoBepHTH pacXOXkACHHS FOCY JaPCTB/IKCILTyaTaHTOB *k K
3.2 IIpoBeputh rpy3oBoe(bic) MecTo(a) * ok k
3.2.1 [IpoBepuTh MAPKUPOBKY ok k
322 IIpoBepuTh 3HaKH OLIACHOCTH ok k
323 IIpoBepUTh THII YHAKOBOYHOI'O KOMILIEKTA ok k
324 IIpoBepUTh COCTOSIHUE IPY30BOI'0 MECTa ok k
3.2.5 TIpoBepuTh PACXOXKJICHHUS FOCYAAPCTB/IKCILTYaTaHTOB * ok k
33 BbInoaHuTs NpoLeypy NpUEMKU * ok k
3.3.1 3an0JIHATE KOHTPOJIBHBII IIepeueHb NPHEMKU * ok k
332 IpenocraBuTs HHGOPMALHMIO O TPY30BOI OTIIPABKe B IEJISIX INIAHUPOBAHMS * ok ok
IIOTPY3KH
333 XpaHUTh JIOKYMEHTBI ok k
7 COop aHHbIX, KACAIOUIMXCS 0€30MaCHOCTH
7.1 ITpenocTaBUTh OTYET O IPOUCIISCTBHY, CBS3aHHOM C OIIACHBIMU IPy3aMH *k
7.2 IpenocTaBuTh OTYET 00 MHIUJICHTE, CBI3aHHOM C OIIACHBIMH Ipy3aMU * %
7.3 Coo0UHTh 0 HATHYNH He3aJeKIapUPOBAHHBIX/HEIPABIIIBHO 3a1€KIapHPOBAHHBIX *k
OIIACHBIX IPy3ax
74 [IpegocTaBUTh OTYET O APYTUX COOBITHSAX, CBA3aHHBIX C OMACHBIMU IPY3aMH *k

Task List for Personnel Responsible for Processing or Accepting Dangerous Goods Consignments

Function: Personnel responsible for processing or accepting dangerous goods consignments Processing/accepting cargo
0 Understanding the basics of dangerous goods *
0.1 Dangerous goods applicability *
0.1.1 Understand the definition *
0.1.2 Recognize the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate between hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of forbidden dangerous goods *
0.2.2 Recognise potential hidden dangerous goods *
0.2.3 Familiarised with passenger provisions *
0.3 Identifying different roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stake- holders *
0.3.3 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
04.2 Understand general principles of packing groups *
0.4.3 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognize the basic labelling requirements *
0.5.3 Identify the required documentation *
0.6 Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Understand the employer's emergency response requirements *
3 Processing/accepting cargo
3.1 Review documentation ok k
3.1.1 Verify Shipper's Declaration ok k
3.12 Verify other transport documents (e.g. air waybill) ok k
3.1.3 Verify other documents (exemptions, approvals, etc.) ok k
3.14 Verify State/operator variations * ok k
3.2 Review package(s) *k ok
3.2.1 Verify marks *kk
322 Verify labels *kk
323 Verify packaging type * ok k
324 Verify package conditions * ok k
325 Verity State/operator variations * ok k
3.3 Complete acceptance procedures * ok k
33.1 Complete acceptance checklist *kk
332 Provide shipment information for load planning *kk
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[ 333 | Retain documents Hok X

7 Collecting safety data

7.1 Report dangerous goods accidents *k

7.2 Report dangerous goods incidents *k

7.3 Report undeclared/mis-declared dangerous goods >k

7.4 Report dangerous goods occurrences >k
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5.4 Ilepconad,
PACKOMILTEKTAIIMI) CPEICTB NAKeTHPOBAHMS,
BO3YLIHOI'O CyJIHA

OTBETCTBEHHBIH 3a 00pabdoTKy Trpy30B
3arpy3Ky M Ppasrpy3ky TIpy30BbIX OTCEKOB

Ha CRJIagax, KOMILUICKTAIIUI0 H

5.4 Personnel responsible for handling cargo in a warehouse, loading and unloading unit load
devices and loading and unloading passenger baggage and aircraft cargo compartments

Hwxe mnpuBeneHsl 3aqaud, KOTOpbIE OOBIYHO
BBIIIOJIHSIET ~ [IEPCOHA,  OTBETCTBEHHBIA  3a
00paboTKy I'Py30B Ha CKJIaJax, KOMILJIEKTALUIO U
PAaCKOMIUIEKTAIlMI0  CPEIACTB  MAKETUPOBAHUSA,
3arpy3Kky UM pasrpy3Ky TIPY30BBIX  OTCEKOB
BO3JYIIHOIO CyAHAa U JUId KOTOpPbIX TpeOyercs
IIPOBECTH MOATOTOBKY U OLIEHKY:

The following are tasks that personnel
responsible for handling cargo in a warehouse,
loading and unloading unit load devices and
loading and unloading passenger baggage and
aircraft cargo compartments typically perform
and for which training and assessment would
therefore be required.

[IpoI0IKUTETLHOCTD Kypca 3 nmHs Course duration 3 days
dopma 00ydeHHs Oynast Format Offline
[IpoIOIKUTETLHOCTD YIEOBI 24 gacoB Hours 24 h
[TepHOUIHOCTH MMOATOTOBKH 1 pa3 B 2 ronia Periodical training Every 2 years
[IpoxomHoii 6at 75 % Passing score 75 %

Crmcok 3a1a4 UIsl IEPCOHAJa, OTBETCTBEHHOTO 32 06paGoTKY IPy30B Ha CKJIA/IaxX, 3arpy3Ky U pa3rpy3Ky CpeacTB
NMAKETHPOBAHUSA, 3arPY3KY M Pa3rpy3Ky rpy30BbIX 0TCEKOB BO3IYIIHOI'0 CyIHA

@ynkuus: IlepcoHan, 0TBeTCTBEHHBII 32 00pa00TKY IPy30B Ha CKJIa/aXx, 3arpy3KH H O0pauieHne ¢ rpy3oM 10 NOrpy3KH
PasrpysKy cpeAcTB aKeTHPOBAHUS, 3arPy3Ky U pa3rpy3Ky I'Py30BbIX 0TCEKOB BO3yLIHOI0
cyaHa.
0 TloHMMaHKMEe OCHOBHBIX TOJIOKEHHUH 00 ONMAaCHBIX IPy3ax *
0.1 ITpyMEHNMOCTB MTOJIOXKEHUH 00 OIacHBIX *
0.1.1 ITonnmaTs onpesesieHe TEpMUHA *
0.1.2 3HaTh 3aKOHOJATENBHYIO 0a3y (MeXIyHapOIHYIO, HAMOHAIBHYIO) *
0.1.3 OmnpenensiTe 06J1aCTh IPUMEHEHHUS *
0.1.4 PazianyaTh OMacHOCTh M PUCK *
0.2 TloHMMaTh OCHOBHbIE OIPaHUYECHUS *
0.2.1 Pa3BuTh yMEHHE pacliO3HABATH 3aIPEIICHHBIC OMACHBIE TPY3bl *
0.2.2 Pacrnio3HaBaTh NOTEHIMAIIBHBIE CKPBITIE OMIACHBIE TPY3bI *
0.2.3 3HaTh NOJIOKEHUS, KACAIOIUECS NTACCaKHPOB *
0.3 OnpenensiTe posii ¥ 0053aHHOCTH *
0.3.1 HMerts sicHOE TIpe/icTaBNIeHHEe 00 MHINBH/IYaTbHON U KOJUIEKTUBHOH *
POJISIX YYACTHHKOB TPAHCIIOPTHOM IIETIOYKH
0.3.3 TToHMMaTh 3HaYECHUE PACXOXKICHHUH TOCYJAPCTB U SKCILUTYaTaHTOB *
0.4 TToHMMaTh BaKHOCTH KJIACCH(PUKALIMY U YIIaKOBBIBAHHS *
0.4.1 Mmets o01iee npecTaBiIeHHE O Kjlaccax U MOJIKIaccax *
04.2 3HaTh 00IIKE IPUHIIMIIBI TPUCBOCHUS TPYIIT YIIAKOBBIBAHUS *
043 YUuTHIBaTh MHOXKECTBEHHBIE ONTACHOCTH *
0.5 IMornMate HHGOPMAIIHIO 00 ONIACHOCTH *
0.5.1 IToHMMAaTh OCHOBHEIE TPEOOBAHMSI K MAPKHPOBKE *
0.5.2 IToHMMAaTh OCHOBHEIE TPeOOBAaHMS K HAHECEHHIO 3HAKOB OIIACHOCTU *
0.6 BbITh 3HAKOMBIM C OCHOBHBIMH JICHCTBUSIMU B aBapUHHO# 00CTaHOBKE *
0.6.1 Hwmets npezcTaBieHre 00 OCHOBHBIX MPOLIEAypax, IPUMEHUMBIX B *
aBapHUItHON 0OCTaHOBKE
0.6.2 Tonumats TpeGoBaHus pabOTOAATENS IO PEarHPOBAHUIO B *
aBapuitHON 00CTaHOBKE
4 OO6palieHre ¢ IPy30M JI0 TIOTPY3KH
4.1 CrutaHupOBAaTh IOTPY3KY ok k
4.1.1 IInanupoBats 3arpysKy ok k
412 Onpenensats TpeOOBaHUS 110 U30JIALMH, PA3EIbHOMY pa3MEIIEHHIO *kk
U OTpaHUYEHHS IS TPY30BOr0 OTCEKa
42 [ToroTOBHTH rPy30BbIe MECTA K IIOTPy3Ke Ha BO3AYIIHOE CYJIHO ok ok
42.1 IIpoBepuTh Ipy30BbIE MECTA HA NMPEAMET HATUUUS *kk
CKPBITBIX/HE3a/ICKJIAPUPOBAHHBIX ONACHBIX I'PY30B
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422 IIpoBepuTh rpy30BbIC MECTA/BHEIIHNE YIIAKOBKH Ha IIPEIMET >k k
HaJIMYUsI TOBPEXKICHHI H/WIN yTedeK
423 [puMeHUTh TPeOOBAHMS [0 XPAHCHHIO (HATIPUMED, U30JISILHS, * ok ok
pazzenbHOe pa3MelleHne, OPHEHTALHS, KPeIUIeHHE U 3alllUTa OT
TIOBPEIKICHUH)
42.4 Hpukpenuts spabiku ULD, rie npuMeHuMo *kk
425 IlepemecTuTh Ipy3 K BO3YLIHOMY CY/HY *kk
6 IlepeBo3ka rpysa/0araxa
6.1 OCyIIECTBUTH MOIPY3KY HA BO3/YLIHOE CYJIHO *kk
6.1.1 [TepemecTuTh rpy3/0arax K BO3AYIIHOMY CYIHY *kk
6.1.2 IIpoBepuTh Ipy30BbIe MECTA HA MPEAMET HATUYUSA >k k
CKPBITHIX/HE33IeKJIAPUPOBAHHBIX OIIACHEIX TPY30B
6.1.3 ITpoBepuTh rpy30BEIe MECTa/BHEIIHIE YIIAKOBKH Ha IIPEIMET * Kk k
HaJIMYMS TOBPSIKCHUH M/UIIN yTeueK
6.1.4 ITpuMeHuTH TpeGOBaHMS 110 XPAaHEHHIO (HAIIPUMep, OTACICHHE WIN * %k
paszenbHOe pa3MelleHne, OPHEHTALNsA, KPEIUIeHHE, 3aIUTa OT
TOBPEXKICHUIN )
6.1.5 TIpoBepuTh 3arpy3Ky BO3AyIIHOrO cyaHa 1o gaHaeiM NOTOC >k K
6.1.6 Tlepenats nHpOpManuio, coaepxarryrocs B NOTOC koMaHaupy > %k
BO3JYIIHOTO CYHA H COTPYIHHUKY II0 00ECTICUESHHIO II0JIETOB /
[OJIETHOMY AUCIIETYEpY
6.3 Pa3rpy3uTh BO3ayIHO€E CYJHO >k K
6.3.1 IIpUMEHNUTD cliennaIbHbIE N10J0KEHUS TIPU pasTpy3Ke * Kk k
6.3.2 IIpoBepuTh Ipy30BbIe MECTA HA NMPEAMET HATUYUS ok k
CKPBITHIX/HE33IeKJIAPHPOBAHHBIX OIIACHBIX TPY30B
6.3.3 IIpoBepuTh rpy30BbIe MECTA HA NMPEIMET HAJIMYMsI IOBPEKACHUI >k k
H/WIH_yTedeK
6.3.4 TlepemecTuThb rpy3/0arax K MpoOU3BOACTBEHHBIM * %Kk
OMEIICHUSM/31aHHUI0 TePMUHAJIA
7 COop JIaHHBIX, KACAIOMINXCs O€30ITACHOCTH
7.1 IpeaocTaBUTh OTYET O NPOUCIISCTBHH, CBSI3AHHOM C OMACHBIMH IPy3aMu * %
7.2 IMpenocraButh 0T4ET 06 MHIUJIEHTE, CBA3aHHOM C ONACHBIMHU Ipy3aMI * %k
7.3 Coo0ImuTE 0 HAMMYNK HE3a/IeKIapUPOBAHHBIX/HENPABIIIBHO 3a/IEKIapUPOBAHHBIX *k
OMACHBIX IPy3ax
7.4 IIpenocTaBUTh OTYET O APYTUX COOBITHSIX, CBSI3aHHBIX C ONACHBIMH I'Py3aMU *k

Task List for Personnel Responsible for Handling in a Warehouse, Loading and Unloading Unit Load Devices
and Loading and Unloading Aircraft Cargo Compartments

Function: Personnel responsible for handling cargo in a warehouse, loading and unloading Managing cargo pre-loading
ULD and loading and unloading aircraft cargo compartments.
0 Understanding the basics of dangerous goods *
0.1 Dangerous goods applicability *
0.1.1 Understand the definition *
0.1.2 Recognize the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of hidden dangerous goods *
0.2.2 Recognise potential hidden dangerous goods *
0.2.3 Familiarise with passenger provisions *
0.3 Identifying roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stake- *
holders
0.3.2 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
04.2 Understand general principles of packing groups *
0.4.3 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognise the basic labelling requirements *
0.6 Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Under the employer's emergency response requirements *
4 Managing cargo pre-loading
4.1 | Plan the load ok k
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4.1.1 Determine stowage requirements Hok ok
4.1.2 Determine segregation, separation, cargo compartment limitations Hok ok
42 Prepare load for aircraft Hok ok
42.1 Check packages for indications of hidden/undeclared dangerous Jk ke
goods
422 Check for damage and/or leakage ok K
423 Apply stowage requirements (i.e. segregation, separation, orientation, »ok K
securing and protecting from damage)
42.4 Apply ULD tags when applicable Hok ok
425 Transport cargo to aircraft Hok ok
6 Transporting cargo/baggage
6.1 Load aircraft ok k
6.1.1 Transport cargo/baggage to aircraft *k ok
6.1.2 Check packages for indications of hidden/undeclared dangerous ok
goods
6.1.3 Check for damage and/or leakage ok *
6.1.4 Apply stowage requirements (i.e. segregation, separation, orientation, ok ok
securing and protecting from damage)
6.1.5 Verify aircraft load against NOTOC ok Kk
6.1.6 Provide NOTOC information to pilot-in-command and flight ok ok
operations officer/flight dispatcher
6.3 Unload aircraft Hk ok
6.3.1 Apply specific unloading considerations ok *
6.3.2 Check packages for indications of hidden/undeclared dangerous Jk K
goods
6.3.3 Check for damage and/or leakage ok Kk
6.3.4 Transport cargo/baggage to facility/terminal >k ok
7 Collecting safety data
7.1 Report dangerous goods accidents **
7.2 Report dangerous goods incidents *k
7.3 Report undeclared/mis-declared dangerous goods *k
7.4 Report dangerous goods occurrences *k
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55 Hepconan, OTBETCTBEHHBII 3a NMPpUEMKY O0araska maccakMmpoB U YJCHOB JSKHUIIAXKA,
oﬁcnymnBaHne B 30HaX MOCaAAKH Ha 60pT BO3AYHIHOI'0 CyAHA M IPYIrue 3ajavu, nmpeanojararumue

NPSIMOIi KOHTAKT € ACCAKUPAMH B a3PONOPTY

5.5 Personnel responsible for accepting passenger and crew baggage, managing aircraft boarding
areas and other functions involving direct passenger contact at an airport

Hwxe mnpuBeneHbl 3amavu, KOTOPbIE OOBIYHO
BBITIOJIHSIET ~ TIEPCOHAJl, OTBETCTBEHHBIA  3a
npueMKy Oaraka TacCaKUpOB U YJICHOB
JKHIaxa, OOCITY)KUBAHUE B 30HAX IOCAJIKH Ha
OOpT BO3AYLIHOTO CyJIHA W Jpyrue 3aaayu,
MpeAnoararonme psIMO KOHTAaKT c
MaccaXupamm B a3poONopTy, U Uil KOTOPBIX
TpeOyeTcs MPOBECTH MOATOTOBKY U OLICHKY:

The following are tasks that personnel
responsible for accepting passenger and crew
baggage, managing aircraft boarding areas and
other functions involving direct passenger
contact at an airport typically perform and for
which training and assessment would therefore
be required.

IIpoa0KUTEIBHOCTD Kypca 3 nHs Course duration 3 days
dopma o0yueHuUs Ounast Format Offline
[Ipoa0IKHTEIBHOCTD YUeOBI 24 gacoB Hours 24 h
[TeproIMYHOCTH MOATOTOBKH 1 pa3 B 2 rona Periodical training Every 2 years
[IpoxoaHoii Oat 75 % Passing score 75 %

Cnucok 3a1a4 /1 IEPCOHAIA OTBETCTBEHHOI'0 32 IPHEMKY 0araka nacca’kMpoB U 4ICHOB IKUIAKA,
00cTy>KMBaHHE B 30HAX MOCAJAKH HA GOPT BO3AYLIHOI0 CYIHA U (YHKIMH, IPenoaaraonue NnpsaMoii KOHTaKT ¢
naccakKupaMM B a3pONopTy

®yuxnus: [epconas, oTBeTCTBEHHBII 32 NPHEMKY 0araska naccakupoB U 4IEHOB JKHIIAKA, IIpuemka Garazka naccakupos H 4JeHOB
00CTy’KMBAHHE B 30HAX NMOCAKH HA 6OPT BO3YIIHOTO CyAHA U GYHKIMH, PeNoaraouue npsmoii IKHIAKA
KOHTAKT C N1acCaKHPAMH B A)POINOPTY.
0 TToHMMaHHE OCHOBHBIX MOJIOXKEHHIT 00 OMacHBIX Ipy3ax *
0.1 TTpUMEHHMOCTB MOJIOKEHHHT 00 OMAaCHBIX *
0.1.1 Tonumarts onpeseneHne TepMUHa *
0.1.2 3HaTh 3aKOHOAATEIbHYI0 6a3y (MEX/IyHAPOAHYIO, HALIMOHAIBHYIO) *
0.1.3 Onpezensite 06J1aCTh TPUMEHEHUS *
0.1.4 PasnuyaTh OMacHOCTb M PHCK *
0.2 IloHnmMaTh OCHOBHBIE OrpaHUYCHHS *
0.2.1 Pa3BuTh yMeHue pacno3HaBaTh 3alpelIEHHbIE ONACHBIE IPY3bl *
0.2.2 PacriozHaBaTh NOTEHIMAJILHBIE CKPBITHIE OIACHBIE IPY3bI *
0.2.3 3HaTh MOJIOKEHHUS, KAaCarOIINECs acCaXUPOB *
0.3 Onpeensth posik ¥ 0053aHHOCTH *
0.3.1 VmeTs sicHoe npejicTaBieHre 00 MHMBU/yallbHOH 1 KOJIJIEKTHBHOM pOJIsiX *
Y4YaCTHHKOB TPAHCIIOPTHO! LETTOUKH
0.3.3 IMonumaTtk 3HaYEHHE PACXOXKIEHHH IOCYJapCTB U AKCILTYaTaHTOB *
0.4 TToHMMaTh BaXKHOCTH KJIACCH(UKALIMH M YTIaKOBBIBAHHUSI *
0.4.1 Hmets obliee npeacTaBIeHne O Kilaccax U MOJKIAccax *
0.4.2 3HaTh 00MLMe IPHHIMIBI IPUCBOCHUS TPYIII YIIAKOBBIBAHHS *
04.3 YUHUTBHIBATH MHOXXECTBEHHBIE OMTACHOCTH *
0.5 Ioxumats HHGOpMaLHIO 00 OMACHOCTH *
0.5.1 TToHnMaTh OCHOBHBIEC TPEOOBAHMS K MAPKHPOBKE *
0.5.2 TToHuMaTh OCHOBHBIC TPEOOBAHMUS K HAHECCHHIO 3HAKOB OMACHOCTH *
0.6 BbITh 3HAKOMBIM ¢ OCHOBHBIMH JICHCTBUAMH B aBapHITHOI 00CTaHOBKE *
0.6.1 HMeTs 1pesicTaBiIeHre 06 OCHOBHBIX IIPOIIeypax, IPUMEHUMBIX B aBAPUHHOM *
obcTaHOBKe
0.6.2 TonnmaTts TpeGoBaHMs pabOTOATEIS IO PEarnPOBAHHIO B aBAPHITHON *
obcTaHOBKe
5 Ipuemka Garaska MaccakMPOB M WICHOB SKHITaXa * kX
5.1 O6paborats Garax * ok k
5.1.1 BhIsiBUTB 3alpeleHHbIE ONacHbIE IPy3bl %k
5.1.2 IIpuMeHnTh TpeGOBaHHS K yTBEPHKICHHIO %k
52 Ipunate Garax Yk ok
5.2.1 IpuMeHuTs TpeGOBaHHS IKCIUTyaTaHTA ok ok
522 IIpoBeputs TpebGoBaHUS K Oaraxky maccaxupon * %k
523 IepenaTs nupOpMAINIO KOMAHIUPY BO3AYLIHOTO CyJHA, €CIH IPUMEHHMO * Kk k
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7 COop J1aHHBIX, KAacaOIMXCs 6€30MacHOCTH
7.1 HpeHOCTaBI/ITB OTYET O NPOUCIIECTBUH, CBA3aHHOM C OIIACHBIMHU I'Dy3aMu 8¢
7.2 HpeHOCTaBI/ITB oT4er 00 WHIUJCHTE, CBA3aHHOM C OIIaCHBIMU I'py3aMHu b 8.4
7.3 C006].L[I/ITI: O HaAJIUYUHn HC3aJZ[CKJ'IapI/IpOBaHHLIX/HSHpaBl/IHBHO 3aICKJIIApUPOBAHHBIX OITACHBIX b 8.4
rpy3ax
7.4 HpeHOCTaBI/ITB OTYET O APpYIrux COGBITPIS{X, CBA3aHHBIX C OIACHBIMHU I'py3aMH b 8.4
Task List for Personnel Responsible for Accepting Passenger and Crew Baggage, Managing Aircraft Boarding Areas and other Functions
Involving Direct Passenger Contact at an Airport
Function: Personnel Responsible for Accepting Passenger and Crew Baggage, Managing Aircraft Accepting ger and crew baggag
Boarding Areas and other Functions Involving Direct Passenger Contact at an Airport
0 Understanding the basics of dangerous goods *
0.1 Dangerous goods applicability *
0.1.1 Understand the definition *
0.1.2 Recognize the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of hidden dangerous goods *
0.2.2 Recognise potential hidden dangerous goods *
0.2.3 Familiarise with passenger provisions *
0.3 Identifying roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stake- holders *
0.3.2 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
0.4.2 Understand general principles of packing groups *
043 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognise the basic labelling requirements *
0.6 Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Under the employer's emergency response requirements *
5 Accepting passenger and crew baggage
5.1 Process baggage Sk k
5.1.1 Identify forbidden dangerous goods 'S 2 ¢
5.1.2 Apply approval requirements * % Kk
52 Accept baggage * % Kk
5.2.1 Apply operator requirements * %k
522 Verify passenger baggage requirements * %k
523 Advise PIC, when applicable * ok k
7 Collecting safety data
7.1 Report dangerous goods accidents *k
7.2 Report dangerous goods incidents *k
7.3 Report undeclared/mis-declared dangerous goods *k
7.4 Report dangerous goods occurrences *k
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5.6 Ilepconan, OTBeTCTBEHHBI 32 NJIAHMPOBAHME 3aTPY3KH BO3AYIIHOIO Cy/HA
5.6 Personnel responsible for planning of aircraft loading

Huxe mnpuBeaeHnl 3agauu, KOTOpbIE OOBIYHO
BBIIIOJIHAET  NEPCOHAN,  OTBETCTBEHHBIM  3a
IJIAHUPOBAHUE 3arPy3KU BO3LYLLIHOIO CyIHA, U IS
KOTOPBIX TpeOyeTcss MPOBECTH MOATOTOBKY U
OLICHKY

The following are tasks related to dangerous
goods that would typically be performed and for
which required by personnel responsible for
planning of the distribution of the load that will
be loaded into the aircraft cargo compartments.

ITpogomKUTENbHOCTh Kypca 5 JieHb Course duration 5 days
dopma 00ydeHHs OynHast Format Offline
[IpoIOIKUTETLHOCTD YICOBI 40 gacoB Hours 40 h
[TepHOUIHOCTH MMOATOTOBKH 1 pa3 B 2 rosia Periodical training Every 2 years
[IpoxomHo¥i 6at 75 % Passing score 75 %

Cnmncoxk 3a1a4 /151 IePCOHAA OTBETCTBEHHOI'0 32 MJAHUPOBAHNeE 3arPY3KH BO3AYLIHOI0 Cy/THA

@ynknus: [lepconan 0TBeTCTBEHHBII 32 IVIAHHPOBAHHE 3arPy3KH BO3YLIHOTO CyIHA OGpalenue ¢ rpy3oM 10 NOrpy3KH
0 IToHrMaHKHe OCHOBHBIX MOJIOKEHHIT 00 OMAaCHBIX Ipy3ax *
0.1 IIpyMeHUMOCTD 1010KeHHH 00 OMacHbIX *
0.1.1 TonumaTts onpeseneHne TepMUHa *
0.1.2 3HaTh 3aKOHO/ATENBHYI0 0a3y (MEXKIYHapOAHYIO, HALIMOHAIBHYO) *
0.1.3 Onpeensats 06,1acTh IPUMEHEHHS *
0.1.4 Pa3znyaTh ONacHOCTb M PUCK *
0.2 IloHnmMaTh OCHOBHBIE OrpaHUYCHHS *
0.2.1 Pa3BuTh ymMeHue pacnos3HaBaTh 3alpelIEHHbIE ONACHBIE IPY3bl *
0.2.2 PacnosnaBaTh NOTEHIMAIBHBIE CKPBITHIE ONIACHBIE IPY3bl *
0.2.3 3HaTh [OJIOKEHHUS, KACAIOIINECs aCCAKUPOB *
0.3 Onpeensatb posik ¥ 005 3aHHOCTH *
0.3.1 Hmerts sicHOE nIpejicTaBlieHHe 00 MHANBU/YaJIbHOH M KOJJIEKTUBHOM POJISX *
YYaCTHHKOB TPAHCIIOPTHO# LIEOUKH
0.3.3 IMonumaTte 3HaUeHHE PACcXOXKIEHUH TOCYJapCTB U SKCILTYaTaHTOB *
0.4 TToHMMaTh BaXKHOCTH KJIACCH(UKALIMH M YTIaKOBBIBAHUSI *
0.4.1 Hwmets obliee npeJicTaBieHne 0 Klaccax M MOJKIaccax *
0.4.2 3HaTh 00MIE IPHHIMIIBI IIPHCBOCHHUS TPYIIIT yIIAKOBBIBAHMUS *
043 YuHTHIBATH MHOKECTBEHHBIE OIIACHOCTH *
0.5 Ioxumats nHGOpMaLKIO 006 OMACHOCTH *
0.5.1 IoxnumaTh OCHOBHBIE TpeOOBaHHS K MAPKUPOBKE *
0.5.2 IlonnmaTh OCHOBHBIE TpeOOBaHHS K HAHECEHUIO 3HAKOB OMIACHOCTH *
0.6 BhBITh 3HAKOMBIM ¢ OCHOBHEIMH JICHCTBUAMY B aBapHItHOI 06CTaHOBKE *
0.6.1 HmeTs TIpesicTaBiIeHe 06 OCHOBHBIX TIPOIIeypax, IPUMEHUMEIX B aBAPUHHOH *
obcTaHOBKe
0.6.2 Toxumats TpeboBanus paboToAaTENs IO PEArHPOBAHUIO B aBapHIHON *
obcTaHOBKE
4 ObpalieHue ¢ rpy30M J10 MOTPY3KH
4.1 CrulaHUpoBaTh MOrPy3Ky * %k
4.1.1 ITnanuposath 3arpysky ok k
4.1.2 Onpenensth TpeGOBAHMUS 110 H3OJISLMH, PA3/IeIbHOMY Pa3MEIICHHIO H 'S @ ¢
OrpaHUYEHHs JUIsl TPY30BOrO OTCEeKa
4.2 ITosroToBUTH rpy30BBIE MECTA K ITOIPY3Ke Ha BO3/LYLIHOE CY/IHO %k k
4.2.1 IpoBepuTh rpy30BbIC MECTA HA IIPEAMET HANHYHS * %k
CKPBITHIX/HE3aIeKJIAPHPOBAHHBIX OMACHBIX IPY30B
422 TIpoBepHTh rpy30BbIC MECTA/BHEIIHNE YIIAKOBKH Ha MPEIMET HaJUUHs 'S @ ¢
MOBPEIKJICHUIT H/HIN yTeueK
423 TpumeHuTh TPeGOBAHMS 110 XPAaHEHHIO (HATIPUMED, H30JSILHS, Pa3IeIbHOE * %k
pa3MeleHne, OPUEHTALNS, KPEIUIeHHE U 3aIUTa OT MOBPEXIACHHIT)
424 Ipuxpenuts spasiku ULD, rae npumeHrMo Yk Kk
4.2.5 IlepemecTuThb rpy3 K BO3AYLIHOMY CYAHY * %k
6 IMepeBo3ka rpy3a/baraxa
6.1 OcCyIecTBUTh MOTPY3KY Ha BO3MYIIHOE CYIHO 'S ¢
6.1.1 IepemecTuts rpy3/6arax K BO3AYLIHOMY CYIHY * %k
6.1.2 IIpoBepuTh rpy30BbIC MECTA HA TIPEAMET HATHUUS * Kk k
CKPBITBIX/HE3/ICKIIAPUPOBAHHBIX ONACHBIX IPY30B
6.1.3 IIpoBepuTh rpy30BbIC MECTA/BHEIIHNE YTAKOBKH Ha IPEIMET HATUUUSL 'S ¢
HOBPEXKJICHUN 1/HIIH yTeUeK
6.1.4 TIpuMennTh TpeGoBaHMs 110 XPAaHEHUIO (HAIIpUMeEp, OTACNICHHE WU %k
pa3enbHOE pa3MELICHIE, OPHEHTALHsl, KPEIUICHHE, 3alIUTa OT MOBPEXICHHIT)
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6.1.5 IIpoBepuTh 3arpy3Ky BO31yIIHOIO cyHa 110 ganHbiIM NOTOC * %k Kk
6.1.6 Iepenats undpopmarmio, coxepxantytocs B NOTOC koMaHIHUpy BO3/LYIIHOTO * %k Kk
CyJIHA U COTPYIHUKY 110 00ECIICUEHHIO MOJICTOB / MOJIETHOMY JMUCIIETYEpPY
6.3 Pasrpy3uth BO31ylIHOE CYJHO * %k Kk
6.3.1 ITpuMeHHUTDb criennanbHble MOJN0KEHUS IPU pasrpys3Ke * %k Kk
6.3.2 IIpoBepuTh rpy30BbIE MECTA HA NIPEAMET HATUYHS * %k
CKPbIThIX/HE3a,IeKJIAPUPOBAHHBIX OMACHBIX IPY30B
6.3.3 IIpoBepuTh rpy30BbIe MECTA HA IIPEIMET HAIMYUS [IOBPEKACHUN W/ UIIH yTEUeK * %k Kk
6.3.4 TlepemecTuts rpy3/6arax K MpoU3BOACTBEHHBIM TIOMEILICHUSIM/31aHUIO ok ok
TEpMHUHAJIA
7 COop J1aHHBIX, KAacaOIMXCs 6€30MacHOCTH
7.1 HpeHOCTaBI/ITB OTYET O NPOUCIIECTBUH, CBA3aHHOM C OIIACHBIMHU I'Dy3aMu Yk ok
7.2 IIpenoctaBuTh OTYET 00 MHIMACHTE, CBI3aHHOM C OMACHBIMU IPy3aMu 'S @ 9
7.3 COOGU.U/ITB 0 HaAJIMYUHu HC3aI[CKﬂapHpOBaHHBIX/HeraBl/IHBHO 3a/ICKIIapUPOBaHHBIX OIMACHBIX Yok
rpy3ax
7.4 r}:’;’eHOCTaBHTB OTYET O JPYTHX COOBITUSX, CBA3AHHBIX C OMACHBIMH IPY3aMH * %k
Task List for Personnel Responsible for the Planning of Aircraft Loading
Function: Personnel Responsible for the Planning of Aircraft Loading Managing cargo pre-loading
0 Understanding the basics of dangerous goods *
0.1 Dangerous goods applicability *
0.1.1 Understand the definition *
0.1.2 Recognize the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of hidden dangerous goods *
0.2.2 Recognise potential hidden dangerous goods *
0.2.3 Familiarise with passenger provisions *
0.3 Identifying roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stake- *
holders
03.2 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
0.4.2 Understand general principles of packing groups *
0.4.3 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognise the basic labelling requirements *
0.6 Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Under the employer's emergency response requirements *
4 Managing cargo pre-loading
4.1 Plan the load >k K
4.1.1 Determine stowage requirements ok K
4.1.2 Determine segregation, separation, cargo compartment limitations ok k
42 Prepare load for aircraft ok k
421 Check packages for indications of hidden/undeclared dangerous ok k
goods
422 Check for damage and/or leakage Fok K
423 Apply stowage requirements (i.e. segregation, separation, orientation, Jk ok
securing and protecting from damage)
424 Apply ULD tags when applicable ok K
425 Transport cargo to aircraft ok k
6 Transporting cargo/baggage
6.1 Load aircraft * Xk
6.1.2 Check packages for indications of hidden/undeclared dangerous Jk ok
goods
6.1.3 Check for damage and/or leakage ok k
6.1.5 Verify aircraft load against NOTOC ok k
6.1.6 Provide NOTOC information to pilot-in-command and flight ok k
operations officer/flight dispatcher
6.3 Unload aircraft ok ok
6.3.3 | Check for damage and/or leakage ok ok
7 Collecting safety data
7.1 Report dangerous goods accidents **
7.2 Report dangerous goods incidents *k
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7.3 Report undeclared/mis-declared dangerous goods >k
7.4 Report dangerous goods occurrences >k
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5.7 UiaeHnpl dKUMakKa
5.7 Flight crew

Hwke mpuBeneHsl 3amauw,

KOTOPBIC 0OBIYHO

BBITIOJHAKOT YICHBI OJKHIIAXKA, W [JI KOTOPBIX

TpeOyeTcsi MPOBECTU MOATOTOBKY U OLIEHKY:

The following are tasks that flight crew would
typically perform and for which training and
assessment would therefore be required.

[TpoI0IKUTETLHOCTD Kypca 1 neHp Course duration 1 day

dopma 00ydeHHs Ounast Format Offline
[IpoIOIKUTETLHOCTD YIEOBI 8 yacoB Hours 8h
[TepHOUIHOCTH MOATOTOBKH 1 pa3 B 2 rosia Periodical training Every 2 years
[IpoxomHo¥i 6at 75 % Passing score 75 %

Cnucok 3a1a4 JJIs YJIeHAa DKHIAXKa

Dyukuus: YiieHn kunaxa Oo6panieHne ¢ rpy30M Jio NOrpy3KH
0 IToHMMaHKHE OCHOBHBIX IOJIOXEHHH 00 ONAaCHBIX Ipy3ax *
0.1 IIpuMEHNMOCTb MOJI0KEHUT 00 OMACHBIX *
0.1.1 [ToHuMaTh OlpesiesiCHUE TEPMHUHA *
0.1.2 3HaTh 3aKOHOJATENbHYIO 0a3y (MEXIYHAPOIHYIO0, HALMOHAIBbHYIO) *
0.1.3 OmnpeznensiTe 06J1aCTh IPUMEHEHHUS *
0.1.4 PaznanyaTh OacHOCTB M PUCK *
0.2 IToHMMAaTh OCHOBHEIE OTpaHHYIEHHUS *
0.2.1 Pa3BuTh yMEHHE pacrio3HaBaTh 3aNPEILEHHBIE ONACHBIE IPY3bl *
0.2.2 Pacrnio3HaBaTh NOTEHIMAIBHBIE CKPBITBIE ONACHBIE IPY3bl *
0.2.3 3HATh MOJIOKEHUSI, KACAIOIIUECs TACCaKHUPOB *
0.3 OnpenensiTb poiu ¥ 00513aHHOCTH *
0.3.1 Hmerts sicHOE npesicTaBieHne 00 HHANBUYAIbHOM U KOJUIEKTHBHON *
POJSX YYaCTHHKOB TPAHCHOPTHOH IEMOUKH
0.3.3 ITonnMaTh 3HaUEHNE PACX0XKAECHUH TOCYIApCTB U HKCILTYaTaHTOB *
0.4 IToHMMaTh BaXKHOCTh KJIACCH(MKAINH ¥ YIAKOBBIBAHHS *
04.1 VImeTs oblee mpeicTaBIeHHe O KJlaccax M IOJKJIaccax *
0.4.2 3HaTh 00NIHMEe NPUHIMIIEI IPUCBOCHHUSI TPYIIT YIAKOBBIBAHHS *
0.4.3 YuuTHIBaTh MHOKECTBEHHBIC OIACHOCTU *
0.5 Ionumate nHGOpMaIMIO 00 ONTACHOCTH *
0.5.1 IToHMMaTh OCHOBHBIEC TPEOOBAHUS K MAPKHPOBKE *
0.5.2 IToHuMaTh OCHOBHBIEC TPEOOBAHUS K HAHECEHHIO 3HAKOB OMACHOCTH *
0.5.3 OmnpenersiTh, Kakasi TpeOyeTrcs JOKyMEHTaIust *
0.6 BBITh 3HAKOMBIM C OCHOBHBIMH JICHCTBHSMH B aBapHifHOH 00CTaHOBKE *
0.6.1 Nmets nipesicTaBieHne 06 OCHOBHBIX MPOIIETypax, IPUMEHUMEIX B *
aBapUIfHON 00CTaHOBKE
0.6.2 Tlonumatpe TpeGoBaHus pabOTOAATENS IO PEarHPOBAHUIO B *
aBapHUItHON 0OCTaHOBKE
6 TepeBo3ka rpysa/baraxa
6.2 CrneiTh 32 ONIACHBIMHU I'Py3aMH JI0 U B TEUCHHUE NOJIETa * Kk ok
6.2.1 BbIsIBUTH OIacHbIE IPY3bl, KOTOPBIE HE pa3pelieHbl K IPOBO3Y B ok k
Oaraxe
6.2.2 Wurepnperupoats NOTOC ok k
6.2.3 IIpuMeHNUTH NOPSIOK ACHCTBHI B aBapHIHOI 00CTaHOBKE ok k
6.2.4 ITponH(pOpMHPOBATE COOTBETCTBYIOIIMM 00pa3oM COTPYAHHKA IO * Kk k
00ecIeueHHIO MMOJIETOB/MOJIETHOTO JucneTyepa/aucnerdepa YB/ B
cilydyae BOSHHKHOBEHHS! aBapUiTHOI 00CTaHOBKU
6.2.5 IMponrhopMUpOBaTH aBapHITHBIE CITy>KObI O IPUCYTCTBUH OMACHBIX ok k
rpy30B B cootBeTcTBUM ¢ NOTOC, B cityuae BOSHUKHOBEHUS
aBapUitHON 0OCTaHOBKH
7 COop DaHHBIX, KacAOIMXCsl 0€30MacCHOCTH
7.1 IpeaoCcTaBUTh OTYET O IPOUCIIECTBHH, CBSI3AaHHOM C OMACHBIMH IPy3aMu * %
7.2 IpenocTaBUTh OTYET 00 MHIUCHTE, CBI3aHHOM C ONACHBIMU IPy3aMHU * %
7.3 Coo0uuTh 0 HATMYXH He3aJeKIapHPOBAHHBIX/HEIPABIIBHO 3a1eKIapHPOBAaHHBIX *k
OMNACHBIX IPy3ax
7.4 IIpenocTaBUTh OTYET O APYTUX COOBITHSAX, CBSI3AHHBIX C ONACHBIMHU IPy3aMH * %
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Task for flight crew
Function: Flight Crew Managing cargo pre-loading
0 Understanding the basics of dangerous goods *
0.1 Dangerous goods applicability *
0.1.1 Understand the definition *
0.1.2 Recognize the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of hidden dangerous goods *
0.2.2 Recognise potential hidden dangerous goods *
0.2.3 Familiarise with passenger provisions *
0.3 Identifying roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stake- *
holders
0.3.2 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
0.4.2 Understand general principles of packing groups *
043 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognise the basic labelling requirements *
0.5.3 Identify the required documentation *
0.6 Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Under the employer's emergency response requirements *
6 Transporting cargo/baggage
6.2 Manage dangerous goods pre and during flight ok *
6.2.1 Address dangerous goods not permitted in baggage ok *
6.2.2 Interpret NOTOC *ok ok
6.2.3 Apply procedures in the event of an emergency *kk
6.2.4 Inform flight operations officer/flight dispatcher/air traffic control in * %k k
the event of an emergency
6.2.5 Inform emergency services of the dangerous goods on the NOTOC in ok ok
the event of an emergency
7 Collecting safety data
7.1 Report dangerous goods accidents *k
7.2 Report dangerous goods incidents *k
7.3 Report undeclared/mis-declared dangerous goods *k
74 Report dangerous goods occurrences *k
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5.8 CoTpyannku no odecrne4yeHNI0 MOJETOB U MOJEeTHbIE UCIIeTYePhI
5.8 Flight operations officers and flight dispatchers

Hwxe npuBeneHsl 3amauu,
BBIIIOJIHAIOT ~ COTPYIHHUKUA IO

TpeOyeTcsi MPOBECTU MOATOTOBKY U OLIEHKY:

KOTOpBIE OOBIYHO
obecreyeHuIo
MIOJICTOB U TMOJICTHBIC TUCTIETYEPHI, U JUIT KOTOPBIX

The following are tasks that flight operations
officers and flight dispatchers would typically
perform and for which training and assessment
would therefore be required.

[Tpo10IKUTENBEHOCTD Kypca 1 neHp Course duration 1 day

dopma 00ydeHHs OynHast Format Offline
[IpoIOIKUTETLHOCTD YICOBI 8 vacoB Hours 8h
[TepHOUIHOCTH MOATOTOBKH 1 pa3 B 2 rosia Periodical training Every 2 years
[IpoxomHoii 6at 75 % Passing score 75 %

Cnucok 3a1a4 st MnmepcoHasia OTBETCTBEHHOI'0 3a o0ecrevyeHHe MOJIETOB U MOJIETHbIE AUCIIETYECPBI

Dyukuus: Mepconas, OTBETCTBEHHBII 32 ofecneyenne M0J1eTOB H 0JEeTHbIE JHCIeTYepbl Oo6panieHne ¢ rpy30M Jio NOrpy3KH
0 IToHMMaHKHE OCHOBHBIX IOJIOXKEHHUH 00 ONAaCHBIX Ipy3ax *
0.1 IIpuMEHUMOCTb MOJI0KEHUIT 00 OMACHBIX *
0.1.1 [ToHuMaTh OlpesIeNiCHUE TEPMHUHA *
0.1.2 3HaTh 3aKOHOJATENbHYIO 0a3y (MEXIYHAPOIHYI0, HALMOHAIBbHYIO) *
0.1.3 OmnpeznensiTe 06J1aCTh IPUMEHEHHUS *
0.1.4 Pa3myaTh ONacHOCTh U PUCK *
0.2 IToHMMAaTh OCHOBHEIE OTpaHHYIEHHUS *
0.2.1 Pa3BuTE yMeHHE paco3HaBATh 3aIIPENIEHHBIE ONACHEIE IPY3hl *
0.2.2 Pacrnio3HaBaTh NOTEHIMAIIBHBIE CKPBITHIE OMACHBIE IPY3bI *
0.2.3 3HAaTh MOJIOKEHUSI, KACAIOIIUECs MTAaCCaKHUPOB *
0.3 OnpenensiTb poiu ¥ 00513aHHOCTH *
0.3.1 Hmerts sicHOE npesicTaBieHne 00 HHANBUYAIbHOM U KOJUIEKTHBHON *
POJSX YYaCTHHUKOB TPAHCHOPTHOH IEMOUKH
0.3.3 ITonnMaTh 3HaUEHNE PACX0XKAECHUI TOCYIApCTB U HKCILTYaTaHTOB *
0.4 IToHMMaTh BaXKHOCTH KJIACCH(MKAINH ¥ YIAKOBBIBAHHS *
04.1 VimeTs ob1ee nmpeicTaBIeHne 0 KJlaccax M IOJKJIaccax *
0.4.2 3HaTh 00IIKE PUHIMIIBI TPUCBOCHUSI TPYIIIT YIIAKOBBIBAHUS *
0.4.3 YuuTHIBaTh MHOKECTBEHHBIC OIACHOCTU *
0.5 Ionumate nHGOpMaIHMIO 00 ONTACHOCTH *
0.5.1 IToHuMaTh OCHOBHBIEC TPEOOBAHUS K MAPKHPOBKE *
0.5.2 IToHuMaTh OCHOBHbIEC TPEOOBAHUS K HAHECEHHIO 3HAKOB OMACHOCTH *
0.5.3 OmnpenelsiTh, Kakasi Tpedyercs TOKYMEHTaIust *
0.6 BBITh 3HAKOMBIM C OCHOBHBIMH JICHCTBHSAMH B aBapHifHOH 00CTaHOBKE *
0.6.1 Hmerts npesicTaBieHne 06 OCHOBHBIX MPOLETypaX, IPUMEHUMEBIX B *
aBapUItHON 0OCTaHOBKE
0.6.2 Tlonumate TpeGoBaHus pabOTOAATENS IO PEarHPOBAHUIO B *
aBapHUitHON 0OCTaHOBKE
6 TepeBo3ka rpysa/baraxa
6.2 CrneiuTh 32 ONIACHBIMHU IPy3aMH JI0 U B TEUCHHUE MOJIETa * Kk ok
6.2.1 BbIsIBUTH OIacHbIE IPY3bl, KOTOPBIE HE pa3pelieHbl K IPOBO3Y B ok k
Oaraxe
6.2.2 Wurepnperupoats NOTOC ok k
6.2.3 [IpuMeHNUTH MOPSIOK ACHCTBHI B aBapHiHOI 00CTaHOBKE ok k
6.2.4 ITponH(pOpMHPOBATE COOTBETCTBYIOIIMM 00pa3oM COTPYAHHKA IO * Kk ok
00ecTeueHHIO MMOJIETOB/IOJIETHOTO JucneTyepa/aucneryepa YB/ B
cilydyae BOSHHKHOBEHHS! aBapUiTHOI 00CTaHOBKU
6.2.5 ITponrhopMUpOBaTH aBapHITHBIE CITy>KObI O IPUCYTCTBUH OMACHBIX ok k
rpy30B B cootBeTcTBUHM ¢ NOTOC, B cityuae BOSHUKHOBEHUS
aBapuiiHOW 00CTaHOBKH
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Sample task list for flight operations officers and flight dispatchers

Function: Personnel responsible for flight operations and flight dispatchers Managing cargo pre-loading
0 Understanding the basics of dangerous goods *
0.1 Dangerous goods applicability *
0.1.1 Understand the definition *
0.1.2 Recognise the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of forbidden dangerous goods *
0.2.2 Recognise potential hidden undeclared dangerous goods *
0.2.3 Familiarise with passenger provisions *
0.3 Identifying roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain *
stakeholders
0.3.2 Understand the passengers responsibilities *
0.3.3 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
04.1 Identify the general information about classes, divisions *
0.4.2 Understand general principles of packing groups *
043 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognise the basic labelling requirements *
0.5.3 Identify the required documentation *
0.6 Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Understand the employer's emergency response requirements *
6 Transporting cargo/baggage
6.2 Manage dangerous goods pre and during flight Hk ok
6.2.1 Address dangerous goods not permitted in baggage ok ok
6.2.2 Interpret NOTOC * Kk k
6.2.3 Apply procedures in the event of an emergency ok k
6.2.4 Inform flight operations officer/flight dispatcher/air traffic control in ok ok
the event of an emergency
6.2.5 Inform emergency services of the dangerous goods on the NOTOC in ok k
the event of an emergency
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5.9 KaOMHHBIA DKHIIAK
5.9 Cabin crew

Huxe npuBeneHsl 3amauv, KOTOpbIE OOBIYHO
BBINOJIHAIOT OOPTHPOBOAHMKM, U ST KOTOPBIX
TpeOyeTcsl MPOBECTU MTOATOTOBKY U OLIEHKY:

The following are tasks that cabin crew would
typically perform and for which training and
assessment would therefore be required.

[Ipo1oIKUTENBEHOCTD Kypca 1 neHn Course duration 1 day

dopma 00yueHus Ounast Format Offline
ITpogomKUTENbHOCTD yUeOBI 8 yacoB Hours 8h
[1eproJMUHOCTH MOATOTOBKH 1 pa3 B 2 rosia Periodical training Every 2 years
[TpoxoaHoii Oayut 75 % Passing score 75 %

IIpumepHBIH CIMCOK 32124 /151 00PTHPOBOTHUKOB

Dyukuus: BopTnpoBoaHUK TlepeBo3ka rpy3a/0araxka
0 TToHnMaHne OCHOBHBIX MOJIOXEHHI 06 OIACHBIX TPy3ax *
0.1 TIprMEHNMOCTB TOJIOKEHHIT 06 OMACHBIX Ipy3ax *
0.1.1 TloHMMaTh onpesieneHne TepMHHA *
0.1.2 3HaTh 3aKOHOJATENBHYI0 a3y (MEXTyHapOIHYIO, HAMOHAIBHYIO) *
0.1.3 Onpenelsith 06J1aCTh IPUMEHEHHS *
0.1.4 Paznnyarh OMacHOCTh M PUCK *
0.2 TIoHMMAaTh OCHOBHBIE OTPAaHUUEHUS *
0.2.1 [Pa3zBuTh NOHMMaHHUE 3aNPEILCHHBIX OMACHBIX TPY30B *
0.2.2 [Pacrio3HaBaTh MOTEHINAIBHBIE CKPBITHIE OITACHBIE IPY3bI *
0.2.3 3HATh MOJIOKEHHS], KACAIOIMECS T1aCCaKUPOB *
0.3 OrnpeaesisaTh PO U 003aHHOCTH *
0.3.1 1IMeTs sicHOE TIpesicTaBIIeHNHE 00 MHINBHLYaTbHON U KOJUISKTUBHOMN POJIAX y4aCTHHUKOB *
TPaHCIIOPTHOM 11ENOYKH
0.3.2 3HaTh 0043aHHOCTH MACCAXHUPOB *
0.3.3 TToHnMaTh 3HaY€HHE PACXOXKIEHHI IOCYIapPCTB U KCILTYyaTaHTOB *
0.4 TToHMMAaTh BaKHOCTb KJIACCH(HKALMK H YITaKOBBIBAHUS *
0.4.1 MmeTs obmIee mpeIcTaBIeHNE O KIaccax M MOJKIaccax *
0.5 TTornmats HHMOPMALIHIO 00 OITACHOCTH *
0.5.1 TToHnMaTh OCHOBHBIE TPEOOBAHHS K MapKHPOBKE *
0.5.2 TToHMMaTh OCHOBHBIC TPEOOBAHMS K HAHECEHUIO 3HAKOB OMACHOCTH *
0.5.3 OnpenensTs, Kakas JOKyMEHTaIus Tpebyercs *
0.6 BBITh 3HAKOMBIM C OCHOBHBIMH JICHCTBUSIMY B aBapuiiHON 0OcTaHOBKE *
0.6.1 MIMeTh npejicTaBlieHie 00 OCHOBHBIX IPOIIElypax, IPUMEHNUMBIX B aBapUIHHOI 06CTaHOBKE *
0.6.2 TTonnmath TpeGoBaHMs PabOTOATENs K PearipOBaHHIO B aBAPHITHON 00CTaHOBKE *
5 TIpuemka Garaxa naccaxupoB U 4JICHOB dKUITaXa
5.2 TpuHsTh Garasx >k k
5.2.1 TIpuMeHnTH TpeOOBaHHS SKCILTyaTaHTa J ok ke
5.2.2 TIpoBepuTh TpeGOBaHMs K Haraxy maccaxupon Yo kk
6 TlepeBo3ka rpysa/6araxa
6.2 Ci1e/IuTh 32 ONACHBIMYU I'PY3aMH J10 U B T€UEHHE 1oJIeTa Yk ok
6.2.1 BBISABUTH ONACHbIE IPY3bI, KOTOPHIC HE Pa3pElIeHbI K IIPOBO3Y B Oaraxe J ok ke
6.2.3 [IprMeHUTH TOPS/IOK AEHCTBHIT B aBapHiiHO# 0OCTaHOBKE Yo kk
7 COOp JIaHHBIX, KACAIOIIMXCs 6€3011aCHOCTH
7.1 TIpesocTaBUTh OTYET O NPOUCIICCTBHH, CBSI3aHHOM C OMACHBIMH TPY3aMH *
7.2 TIpenocTaBuTh OTYET 00 MHIMJICHTE, CBA3AHHOM C OIACHBIMH Ipy3aMu *
7.3 Co0OIIHTh O HAIMYHH HE3a IeKIapUPOBAHHbIX/HENPABHIIBLHO 33/1eKIaPUPOBAHHBIX OIACHBIX TPy3axX *
7.4 TIpeocTaBUTh OTYET O APYTHX COOBITUSAX, CBS3AHHBIX C OIACHBIMH IPy3aMU *
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Sample task list for cabin crew

Function: Cabin crew

Transporting cargo/baggage

0 Understanding the basics of dangerous goods *
0.1 [Dangerous goods applicability *
0.1.1 Understand the definition *
0.1.2 Recognise the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of forbidden dangerous goods *
0.2.2 [Recognise the potential hidden dangerous goods *
0.2.3 Familiarise with passenger's provisions *
0.3 Identifying roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stakeholders *
0.3.2 Understand the passengers responsibilities *
0.3.3 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
0.5 [Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 [Recognise the basic labelling requirements *
0.5.3 Identify the required documentation for DG shipments *
0.6 [Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Understand the employer's emergency response requirements *
S Accepting passenger and crew baggage
5.2 Accept baggage * %k
5.2.1 Apply operator requirements * %k
5.2.2 Verify passenger baggage requirements * %k
6 Transporting cargo/baggage
6.2 Manage dangerous goods pre and during flight * %k
6.2.1 Address dangerous goods not permitted in baggage * %k
6.2.3 Apply procedures in the event of an emergency * %k
7 Collecting safety data
7.1 Report dangerous goods accidents *
7.2 [Report dangerous goods incidents *
7.3 Report undeclared/mis-declared dangerous goods *
7.4 Report dangerous goods occurrences *
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5.10 Hepcona.n OTBETCTBEHHBIH 32 AOCMOTP MACCAKKUPOB U WICHOB IKHUIIAKA, A TAKIKE UX 631"3)[(3,

rPy30B M MOYTHI

5.10 Personnel responsible for the screening of passengers and crew and their baggage, cargo and

mail

Hixe IMPUBCACHBI 3aJadr, KOTOPLIC OOBLIYHO
BBITIOJIHACT IepcoHal, OTBETCTBCHHBIN 3a
JOCMOTp HaCCaXXHUpPOB M UYICHOB DOKHUIIAXKA, a
TakKKC HX 6ara>1<a, rpy3oB W IIOYTBI, U JJI
KOTOPBIX Tpe6yeTc>1 MMpOBECTU IOATOTOBKY U
OLICHKY':

The following are tasks that personnel responsible
for the screening passengers and crew and their
baggage, cargo and mail would typically perform
and for which training and assessment would
therefore be required.

[IpoI0IKUTETLHOCTD Kypca 1 eHb Course duration 1 day

dopma 00ydeHHs Oynast Format Offline
[IpoIOIKUTETLHOCTD YIEOBI 8 yacoB Hours 8h
[TepHOUIHOCTH MOATOTOBKH 1 pa3 B 2 ronia Periodical training Every 2 years
[IpoxomHo¥i 6at 75 % Passing score 75 %

Cnucoxk 3aa4 JJ1s1 IEPCOHAJIA OTBETCTBEHHOI'0 32 JOCMOTP NMACCAKMPOB U YWIECHOB IKUMAKA, UX 0araxa, a TaKxKe
TPY30B U MOYTHI

®ynknus: [lepconan, oTBeTCTBEHHbIH 32 10CMOTP (I1ACCAKHPOB M YJICHOB IKUIAKA, 2 TAKIKE HX Oaraxa, OGpamenue ¢ rpy3om 10 HOrpy3KH
TPY30B H NOYTHI)
IloHrMaHKHEe OCHOBHBIX MOJNOKEHHI 00 OMACHBIX IPy3ax *
0.1 IIprMeHUMOCTD MOI0XKEHHH 00 OMacHBIX *
0.1.1 Ionumats onpenenenue TepMuHa *
0.1.2 3HaTh 3aKOHO/ATENbHYI0 0a3y (MEKIYHAPOAHYIO, HALIMOHAIBHYIO) *
0.1.3 Omnpenensrts 061acTh MPHMEHEHHS *
0.1.4 PaznnyaTk omacHOCTb M PUCK *
0.2 TToHMMaTh OCHOBHBIC OrPaHHYCHHS *
0.2.1 Pa3BuTh yMeHHE pacro3HaBaTh 3alpelleHHbIE ONTACHBIE IPY3bl *
0.2.2 PacnosnaBaTh NOTEHIMAIBHBIE CKPBITHIE ONIACHBIE IPY3bI *
0.2.3 3HaTh [OJIOKEHHUS, KAaCAIOIINECs aCCAKUPOB *
0.3 Onpeznenste posu ¥ 00I3aHHOCTH *
0.3.1 Wmets sicHoe pescTaBiaeHre 00 HHAMBH/YaIbHOH 1 KOJUIEKTHBHOW POIISIX *
Y4aCTHHKOB TPAHCIIOPTHO# LEMOYKH
0.3.3 [loHnmaTh 3HaUYCHUE PACXOXKICHHUN FOCYJaPCTB U HKCILTYaTaHTOB *
0.4 IloHnmaTh BaXKHOCTH KiTacCU(UKAIIMN U YITAKOBBIBAHHS *
0.4.1 Vimerb obliiee npeicTaBlIeHne 0 Kiaccax U MOJKIIaccax *
0.4.2 3HaTh 00LINe MPHHLHIIBI TIPUCBOCHHUS TPYIII yIAKOBBIBAHHS *
043 YuHTBIBaTh MHOXXECTBEHHBIE ONACHOCTH *
0.5 TMonumaTts nHpOpPMALHIO 00 OMACHOCTH *
0.5.1 IoHnmaTh OCHOBHBIE TpeOOBaHHS K MAPKHPOBKE *
0.5.2 IMonumaTh OCHOBHBIE TPeOOBAHUS K HAHECEHHIO 3HAKOB OMACHOCTH *
0.5.3 Onpenensite, Kakas TpeOyeTcst JOKyMEHTALHS *
0.6 BBITh 3HAKOMBIM C OCHOBHBIMH IEHCTBUSIMHU B aBapUHON 00CTaHOBKe *
0.6.1 HMeTs 1pesicTaBiIeHre 06 OCHOBHBIX IIPOIIelypax, IPUMEHUMBIX B aBAPUHHOM *
obcTaHOBKe
0.6.2 Toxumats TpeboBanus paboTomaTeNst MO PearupoOBaHUIO B aBapHIHON *
o0OcTaHOBKe
3 O6paboTka/mpreMka rpysa
34 O06paboTaTh/IIPHHSTH TPY3, HE OTHOCSILMICS K OIACHBIM Ipy3aM ok k
34.1 IIpoBepuTh JIOKyMEHTALMIO HA IIPEAMET HAJTMYUs ok k
CKPBITHIX/HE3aIeKJIAPHPOBAHHBIX OMACHBIX IPY30B
342 IIpoBepuTh Ipy30BbIe MECTA Ha NPEAMET HATUYHS %k *
CKPBIThIX/HE3aIeKJIAPHPOBAHHBIX OMACHBIX IPY30B
5 IMpuemka Garaka MaccakMPOB M WICHOB YKHIIAKA
5.1 O6paborats Garax * ok k
5.1.1 BhIsiBUTB 3alpeleHHbIE ONacHbIE IPy3bl %k
5.1.2 IIpuMeHUTH TPeOOBAaHHS K yTBEPKACHHIO ok ok
7 CO0p aHHBIX, KaCAIOMHUXCs 0e30MacHOCTH
7.1 IpeiocTaBUTh OTYET O MPOUCIIECTBHH, CBA3aHHOM C OIACHBIMH Ipy3aMu *
72 IpesocTaBuTh OTYET 00 MHIM/ICHTE, CBA3AHHOM C ONIACHBIMHU Ipy3aMHU *
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l l 7.3 Coo01uTh 0 HAIMYUK He3a1eKIapUPOBAHHBIX/HENPABUILHO 3aJCKIAPUPOBAHHBIX ONACHBIX

rpy3ax

Task for Personnel Responsible for the Screening of Passengers and Crew and their Baggage, Cargo and Mail

cargo and mail)

Function: Personnel responsible for security screening (Passengers and crew, baggage,

Managing cargo pre-loading

0 Understanding the basics of dangerous goods

»*

0.1 Dangerous goods applicability

*
0.1.1 Understand the definition *
0.1.2 Recognize the legal framework (global, national) *
0.1.3 Identify the application and scope *
0.1.4 Differentiate hazard and risk *
0.2 Understanding the general limitations *
0.2.1 Develop a sense of hidden dangerous goods *
0.2.2 Recognise potential hidden dangerous goods *
0.2.3 Familiarise with passenger provisions *
0.3 Identifying roles and responsibilities *
0.3.1 Clarify the individual and collective role of the supply chain stake- *
holders
0.3.2 Recognise the impact of State & operator variations *
0.4 Understanding the importance of classification & packaging *
0.4.1 Identify the general information about classes, divisions *
04.2 Understand general principles of packing groups *
043 Consider multiple hazards *
0.5 Understanding hazard communication *
0.5.1 Recognise the basic marking requirements *
0.5.2 Recognise the basic labelling requirements *
0.5.3 Identify the required documentation *
0.6 Familiarising with basic emergency response *
0.6.1 Create awareness about general emergency procedures *
0.6.2 Under the employer's emergency response requirements *
3 Processing/accepting cargo
3.4 Process/accept cargo other than dangerous goods ¥k
3.4.1 Check documentation for indications of hidden/undeclared dangerous * %k
goods
342 Check packages for indications of hidden/undeclared dangerous > ¥k
goods
5 Accepting passenger and crew baggage
5.1 Process baggage ¥k
5.1.1 Identify forbidden dangerous goods >k k
5.1.2 Apply approval requirements 'S S
7 Collecting safety data
7.1 Report dangerous goods accidents *
7.2 Report dangerous goods incidents *
7.3 Report undeclared/mis-declared dangerous goods *
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INPAJIIOKEHUE-A
APPENDIX - A

Hanmenosanne kommnanu /

Company name

[IepeBo3Ka ONAaCHBIX I'PY30B B KAUECTBE IPy3a 0 Tlepepossuwmii / carry
Transportation of Dangerous Goods as Cargo O Henepesossiuwmii / non carry
3 manve/peBu3ns

Edition / revision

JlaTta n3maHus/peBu3nn

Date of edition/revision

®.N.0. uncnexropa/

Inspector name

YEK-JIMCT YTBEPXKJIEHUA IIPOI'PAMMBI IHOATI'OTOBKHU IIEPCOHAJIA B OBJACTH
OITACHBIX T'PY30B
CHECKLIST FOR APPROVAL OF DANGEROUS GOODS TRAINING PROGRAM

CcbliIKa HA

Ccplika Ha IIporpammy
Ne BOITPOC HNucrpykuuio ATA NOArOTOBKH / JA HET
h QUESTION / CAA Instruction Reference to the YES NO
Reference Dangerous Goods

training program

1. |Hamuume  onucanus nenu  oOyuenuss B | SCAA-OPS-GM-41
crierudukanuu ooydeHus / Pasnen 1.3
Description of the purpose of training in the Chapter 1.3
training specification

2. |Hamuyue nJaHa 0o0yueHws, onwuceiBatomero | SCAA-OPS-GM-41
IOATOTOBKY, HEOOXOIUMYIO OIS NOCTHXKEHUSA Paspgen 1.3
KOMITCTCHIINH / Chapter 1.3

The training plan describes the training required to
achieve the competencies

3. |Hammuwme ommcanms TpeOoBanmii k kommereHTHOCcTH | SCAA-OPS-GM-41
nepconana mo padote ¢ OI' (B COOTBETCTBHH C TEpEIHEM Paznen 4.5
sanat MKAO) / Chapter 4.5
Description of Competency Requirements for DG
Personnel (ICAO Tasks)

4, |Hamuuue onucanusa amantauuu komnereHuuid w3 | SCAA-OPS-GM-41

pamounoi Mozenu komnerenuuii ICAO / Paznen 4.5
The competencies are adapted from the ICAO Chapter 4.5
competency framework and are well described

5. SCAA-OPS-GM-41

Hammume y4eOHBIX mporpamm (syllabi) mms xakmoro
brarma B riane ooyueHus /
The training plan includes the syllabi for each phase Chapter 4.6

Pasnen 4.6
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Ccplika Ha
Ccplika Ha IIporpammy
Ne BOITPOC Hucrpykumio AT'A OArOTOBKH / JA HET
B QUESTION / CAA Instruction Reference to the YES NO
Reference Dangerous Goods
training program
6. [Hanuuwe onmcanus 3HaHWii, ymeHuit u ycranoBok aist | SCAA-OPS-GM-41
Ka)KI0TO 9Tarna yaeOHO#H mporpaMmel / Paznen 3
For each phase, the syllabus includes knowledge, skills Chapter 3
and attitudes
7. o SCAA-OPS-GM-41
aJIM4yuc B IIJIaHC OGy‘IeHI/IH KOHTPOJIbHBIX TOYCK,
[UIAHOB 3aHATUH U pacnucanuii / Pazpen 2.1
The plan includes milestones, lesson plans and schedules Chapter 2.1
8. |Hammume mnepeunss HeoOxomumbeix yuebueix 1 | SCAA-OPS-GM-41
OLIEHOYHBIX MaTEPUAIOB B Mporpamme / Paspen 2.2
The programme lists the training and assessment Chapter 2.2
materials required
9. |Hamuume ycraHOoBNEeHHBIX mnpoxonHbeix OamioB it | SCAA-OPS-GM-41
[POEKTOB, 9K3aMEHOB U/UITH YCTHBIX OLCHOK / Pa3znen 1.3
The program defines pass marks for projects, Chapter 1.3
examinations and /or oral assessments
10. |[Hanmnume kommu HMHCTPYKTHBHBIX MarepuanoB it | SCAA-OPS-GM-41
Muctpykropa c YKa3aHUuEM HEO00X0JUMOTO Paznen 2
00OopymoBaHust U pecypcoB / Chapter 2

[Enclosed a copy of the Instructor’s Notes (Lesson Plan)
ensuring that they
resources are required

identify what equipment and

11.

Hannuue omnmcaHuss WHCTPYMEHTOB it cOopa

SCAA-OPS-GM-41

ITOKa3aTeIbCTB BO BPEMS IIPAKTHIECKUX OLEHOK / Pazpen 2.3
The program describes the tools to be used to collect Chapter 2.3
evidence during practical assessments

12. [Hammume mepedHs mpuUMeHsSEMBIX oleHOK (Hampumep, | SCAA-OPS-GM-41
(OpMHUpYIOIINE OICHKH, WTOTOBHIC OIICHKH, YCTHBIC Pa3znen 1.3
OLICHKH U T.IL.) / Chapter 1.3
The program defines a list of assessments used.
Examples include formative assessments during training
phases, summative assessments at end of modules, oral
assessments etc.

13. SCAA-OPS-GM-41
Hanuupe onucanus METOL0B OLEHKH/ Paspen 3.2
The programme describes the assessment methods Chapter 3.2

14. Hammume mpouenyp moarotoBku, mposeaenunss u | SCAA-OPS-GM-41
TMTOCTOIICHOYHBIX MPOIEAYP B IIpOrpaMMax OLICHKH / Paspen 3
The assessment programmes include preparation, Chapter 3
conduct and post assessment procedures

15. SCAA-OPS-GM-41
OrnpeneneHpl KOMIETSHIINH 1T HHCTPYKTOPOB / Pazpen 2.3
Definitions of competencies for instructors Chapter 2.3
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Ccplika Ha
Ccplika Ha IIporpammy
Ne BOITPOC Hucrpyknuw ATA / NOATOTOBKH / JA HET
h QUESTION CAA Instruction Reference to the YES NO
Reference Dangerous Goods
training program
16. {Hanmuuue OIHCAHUS HTOTOBOTO craugapta | SCAA-OPS-GM-41

KOMIIETCHTHOCTH, BKJIOYasA YPOBCHL IOAACPIKKH CO
CTOpPOHBI HHCTPYKTOpa /

Description in the programme of the final competency
standard including any level of support by the
instructor

Paznen 2.3
Chapter 2.3

17. (Onpenenensr pomn u obs3anHocTn mepconana npu | SCAA-OPS-GM-41
MPOBEACHNUN OLIEHOK / Pasnen 4.4
Definition of the roles and responsibilities of Chapter 4.4
personnel during conduct of assessments

18. |CocraBineH mepedeHb nepcoHana, kotopelii moxer | SCAA-OPS-GM-41
MPOBOJMTH OLICHKH, C yKa3aHWEeM HX KBanudukanun / Paznen 5
List of personnel who may conduct assessments and Chapter 5
their qualifications

19. Onpenenennl neiictBus, kortopeie Heobxomumo | SCAA-OPS-GM-41
MpENIPUHATL B Cly4ae HECOOTBETCTBHUS CTaHAAPTY Paszgen 4.5
KOMIETCHTHOCTH 10 PE3y/IbTaTaM OICHKH / Chapter 4.5

Definitions of the actions to be taken when a trainee
fails to meet the competency standard of the
assessment

20.

Hamnmuue cBsasu mexay CYBII u  nporpammoit
noaroroeku o npusimny CBTA 1o mepesoske OI' /
Link between the SMS and the DG CBTA programme

SCAA-OPS-GM-41
Paznen 4.2
Chapter 4.2

21.

Hammume mnpomecca oOpaTtHOW cBsi3um it cOopa
ImaHHbIX /
Feedback process to the system that enables data
collection

SCAA-OPS-GM-41
Pasnen 2.2
Chapter 2.2

22.

Onucanue HeodX00UMbBIX UeN08eUeCKUX Pecypcos O
pearusayuu niana 06yueﬂuﬂ U OYeHKu /

Description of the human resources required to
implement the training and assessment plan

SCAA-OPS-GM-41
Pasnen 4
Chapter 4

23.

Hanmnune mnpoueaypbl MOBTOPHOTO OOY4YEHHS B
TeueHue 24 MeCsIEB MMOCIIe MPeAbIIyIero ooyyenus /
Recurrent training within 24 months of previous
training

SCAA-OPS-GM-41
Paznen 1.2
Chapter 1.2

24.

Hammume mpomexypbl XpaHEHUs — 3amuced 00
00ydyeHun He MeHee 3 Jiet /

The operator/training center keeps records of training
for a minimum of 3 years.

SCAA-OPS-GM-41
Pasnen 1.2
Chapter 1.2

25.

COOTBGTCTBYIOHII/IG HOPMATUBHBIC MaTCPpHUaAJIbI /
Applicable regulatory materials

SCAA-OPS-GM-41
Paznen 2
Chapter 2
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.” “q NHcTpyKIIUA 110 MOATOTOBKE MEPCOHAJIA B

00J1aCTH ONACHBIX I'PY30B
Guidance on dangerous goods training
program

Joxyment Neo

SCAA-OPS-GM-41

I'maBa

Ip./Ap. A

Penakumsa

03

NHO®OPMAIIA O HECOOTBETCTBUN

NON-COMPLIANCE INFORMATION

Ne o wek-nucry
Checklist Item
No.

Wudpopmanus 0 HECOOTBETCTBUN
Description of Non-Compliance

YpoBeHb HE COOTBETCTBUS
Level on noncompliance

(@.1.0. u noanuck uHcnekropa mo OI):

(Name and Signature of Dangerous Goods Inspector)

Jara /
Date:

(I/IMH W IIOANHMCH JIMIa, OTBETCTBCHHOI'O 3a OIIaACHBIC
TPY3BI) IPEICTABUTENb OPTaHU3AIIH
(Name and Signature of the Person Responsible for

Dangerous Goods, Operator Representative)

Jara /
Date:
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